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COLT

Colt CZ Group SE (“Colt CZ* or the “Company®), along with its
subsidiaries (the “Group®), is one of the world’s leading producers
of firearms and ammunition for the military and law enforcement,
personal defense, hunting, sport shooting, and other commercial
uses. Colt CZ primarily sells its products under the Colt, CZ,

Colt Canada, Dan Wesson, Sellier & Bellot, swissAA, Spuhr,

and 4M Systems brands.

After its stock exchange listing in 2020, the Group experienced
significant expansion. In 2021, the Group added to its existing
production in Ceska zbrojovka a.s. (,CZUB*“ or ,Ceska zbrojovka®)

in the Czech Republic also the US firearms manufacturer Colt's
Manufacturing Company LLC in the USA and its Canadian subsidiary
Colt Canada Corporation (“Colt Canada”). In 2022, the Company
completed an acquisition of the Swedish manufacturer of optical
mounting solutions, Spuhr i Dalby AB (“Spuhr”). In 2023, it purchased
swissAA Holding AG (“swissAA”), the Swiss producer of small
caliber ammunition. In May 2024, it also closed the acquisition

of Sellier & Bellot, a traditional Czech manufacturer of ammunition
that is ranked among the oldest engineering companies in the
Czech Republic and worldwide. The company’s production portfolio
also includes a wide range of hunting and sporting ammunition.

CZGROUP

As at 31 December 2024, Colt CZ had an average FTE headcount

of 3,244 employees. Colt CZ Group has its registered office in the
Czech Republic and manufacturing capacities in the Czech Republic,
the United States, Canada, Sweden, Switzerland, and Hungary.

As of 31 December 2024, the majority shareholder was Ceska
zbrojovka Partners SE with a 51.8% stake, CBC Europe S.ar.l. (,CBC*)
held a 24.3% stake, and 23.8% was free float. Colt CZ’s shares

are traded on the Prime Market of the Prague Stock Exchange.
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Consolidated statement of profit or loss and other comprehensive income (audited)

For the year ended

Consolidated statement of financial position (audited)

(CZK ‘000)

As at

Change in %

46,032,198 25,976,756 77.2%
20,028,429 9,274,846 1159%
26,003,769 16,701,910 55.7%
46,032,198 25976,756 77.2%

(CZK 000) 31 December Ch?r':go/eo
22,375,792 14,855,581 50.6%

15,493,127 14,855,581 n/a

6,970,734 - n/a

2,001,018 1,861,966 75%

EBITDA 3,479,842 2,663,687 30.6%
Adjusted EBITDA? 4,598,864 3,048,379 509%
1,379,838 2,509,562 (45.0%)

1,044,575 2,042,538 (489%)

Adjusted profit for the period® 1,933,205 2,049,742 (5.7%)
Basic 22 58 (61.9%)
Diluted 22 58 (61.9%)
Adjusted® 40.6 58 (29.8%)

COLT

CZGROUP

1 As of December 31, 2023, the Firearms and accessories segment represented the Group's only segment/activity.

The Group's other activities were considered not relevant as of December 31, 2023, as none of the Group's other activities
exceeded 10% of revenue to external customers. As a result, a year-on-year comparison of segment revenues is not relevant.
2 In 2024, EBITDA was adjusted by one-off items related to unrealized M&A expenses and legacy costs related to acquisitions,
payments related to the employee stock option plan, one-off expenses connected with the acquisition of Sellier & Bellot

- inventory step up and commodity hedging and expenses related to wasted investments, which are unrelated to operational
performance and value creation in the given period. Adjusted EBITDA in 2023 for extraordinary one-time costs associated
with realized and unrealized acquisitions and share-based payments associated with the employee option plan that are
generally unrelated to the current period's results of operation and value creation. These one-time items are described

in Chapter 9 - Alternative Performance Measures.

5 In 2024, net profit was adjusted by one-off items related to unrealized M&A expenses and legacy costs related to
acquisitions, payments related to the employee stock option plan, one-off expenses connected with the acquisition

of Sellier & Bellot - inventory step up and commodity hedging, expenses related to wasted investments and bank fees
related with acquisition loan and financing cost related to bond issue, which are unrelated to operational performance

and value creation in the given period In 2023, net income was adjusted for extraordinary one-time costs associated with
realized and unrealized acquisitions, share-based payments associated with the employee option plan, bond issue costs,

and negative goodwill related to the bargain purchase of swissAA, that are generally unrelated to the current period's

results of operation and value creation. A description of these on-off items is provided in Chapter 9 Alternative

Performance Measures.
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Ceska zbrojovka, a subsidiary of Colt CZ, signed an Agreement
of Intent with Ukrainian state-owned Ukroboronprom for
the assembly of the CZ BREN 2 rifles in Ukraine.

The President of the Czech Republic, Petr Pavel, visited the
Ceska zbrojovka factory in Uhersky Brod as part of his two-day
visit to the Zlin region of the country.

Colt CZ successfully closed on its acquisition of 100% interest
in Sellier & Bellot.

Colt CZ increased its share capital by CZK 1,347,644 by issue
of 13,476,440 new book-entry shares. The shares were offered
for a subscription to a pre-selected buyer, CBC, in connection
with the acquisition of a 100% stake in Sellier & Bellot.

COLT

CZGROUP

The Company increased its existing bond issue COLTCZ VAR/30,
ISIN CZ0003550295 by 357 notes in the amount of CZK 1,071,000,000,
resulting in the total aggregate nominal amount of CZK 3,000,000,000.

The Supervisory Board appointed Mr. Daniel Benasayag Birmann
as an alternate member of the Company’s Supervisory Board.
Mr. Daniel Benasayag Birmann was nominated for this position
by CBC.

The General Meeting of the Company outside its meeting (decision
per rollam) decided on the distribution of profits for the year 2023
and dividend payment of CZK 30 per share before tax. Shareholders
had the choice of whether or not to receive a share of profit

in the form of new shares in the Company.

Colt CZ increased its share capital by CZK 173,510 by issue

of 1,735,100 new book-entry shares. The share capital was
increased in connection with the performance of the Company‘s
share option plan.

As a part of the Czech Ukrainian intergovernmental consultations,
two subsidiaries of Colt CZ Group SE signed contracts with the
“Ukrainian Defense Industry” (“Ukroboronprom”): Sellier & Bellot
and Ukroboronprom agreed to cooperate in the production

of multiple types of small caliber ammunition in Ukraine.

Ceska zbrojovka, following upon the Agreement of Intent with
Ukroboronprom from February, signed a transfer of technology
contract to produce CZ BREN 2 rifles in Ukraine

In the accelerated book-building (“ABB”) process, certain employee
shareholders of the Company sold 334,750 shares, representing
approximately 0.6646% of the Company’s current share capital,
for CZK 650 per share.
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The Company announced the appointment of Mr. Radek Musil On the occasion of this year’s Veterans Day, which is observed

as member of the Board of Directors effective 1 August 2024. annually on 11 November, the Group's CEO, Jan Drahota, presented
a symbolic check for CZK 430,000 to the Chief of the General Staff

The Company announced an increase of the Company‘s share of the Czech Armed Forces, Lieutenant General Karel Rehka.

capital by CZK 219,407.8 by issue of 2,194,078 new book-entry shares. The funds were allocated to the Military Solidarity Fund.

The issue price of one new share was set at CZK 570. The capital
increase and subscription of new shares was related to the dividend
payout in the form of new shares in the Company based on the prior
choice made by shareholders.

The Company announced the separation of the roles of Group CEO
and Chairman of the Board of Directors. Jan Drahota will continue
to serve as Chairman of the Board of Directors of Colt CZ. Radek
Musil, the current CEO of Sellier & Bellot, will become the new

The Company successfully completed ABB of 3,200,000 new CEO of Colt CZ.

registered book-entry shares at the price of CZK 575 per share.

The transaction volume of CZK 2.24 billion (approx. EUR 90 million)

was the largest ABB on the Czech capital market since 2016.
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1.4 Letter from the Chairman
of the Board of Directors

Dear Shareholders,

2024 was a year of profound change - both in the world and within
our industry. At a time when the global security environment

is becoming increasingly unpredictable, when tensions are rising

in Europe, the Middle East, and Asia, and when investments

in defense and sovereignty are becoming more important, Colt CZ
Group confirms its role as a stable and trusted partner for states,
institutions, and individuals.

In this context, our historic decision to systematically increase

the share of sales to military and law enforcement around the world
is proving to be strategically crucial. We have long believed that
sustainable growth cannot be built on the commercial market
alone. Our current focus on the defense sector, diversification,

and collaboration with government partners is one of the main
pillars of our stability, relevance, and future development. %

COLT ANNUAL FINANCIAL |
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In 2024, we pursued this strategy across the entire Group.

We collaborate with military and law enforcement in Europe,
including Ukraine, as well as in North America and Asia.

We are part of the security system and take this role seriously.

At the same time, we have been able to grow, expand, integrate
new acquisitions, and introduce innovations that take our brands
and product portfolios a step further. The results we are proud
to present to you today are proof that Colt CZ Group's strategy
is working and delivering real value not only to our customers
but also to our shareholders.

The Group's revenue reached CZK 22.38 billion, representing a y-o-y
increase of 50.6%. This growth was driven both organically—mainly
by higher sales of long firearms in the firearms segment—and by the
acquisition of Sellier & Bellot, which was included in our consolidated
results as of 16 May 2024.

Adjusted EBITDA net of extraordinary items rose by 50.9% to
CZK 4.60 billion. On a pro forma basis, 2024 performance was in line

with our medium-term ambition set in 2021 to achieve revenues
of €1 billion and EBITDA of €200 million by the end of fiscal 2025.

However, y-0-y, we recorded a 5.7% decline in adjusted net profit,
mainly due to higher interest expenses related to financing

of the acquisition. Effective cost management and profitable
growth remains one of our priorities for 2025 and beyond.

CZGROUP

Based on the results achieved, we will propose the distribution
of net profit in the form of a combination of a dividend and

a share buyback program to the General Meeting. Approximately
CZK 847 million will be paid as a dividend of CZK 15 per share,
with an equal amount allocated to share buybacks.

This balanced approach reflects our long-term commitment
to the creation of shareholder value - not only through regular
dividend payments and share buybacks, but also through

the growth of value for the company as a whole.

In 2024, Colt CZ Group's market capitalization on the Prague

Stock Exchange increased by more than CZK 16 billion, confirming
the market’s confidence in our strategy, performance, and potential
for further growth.

We consider completion of the acquisition of Sellier & Bellot

to be one of the most important milestones in the Group's history.
We have acquired a strong brand with a two-century tradition that
brings a number of synergies in the area of production, research,
and international trade.

The transaction was financed by a combination of equity and debt
capital. In May, we issued 13.5 million new shares to cover part of the
purchase price and acquired a major partner - CBC Europe S.arl.

This was followed in October by a successful accelerated
subscription of 3.9 million shares for a volume of CZK 2.24 billion.
It was the largest offering of this type of shares on the Prague
Stock Exchange since 2016. At the same time, we increased

our bond issue by CZK 1 billion to optimize our capital structure.

In 2024, we launched the third generation CZ BREN rifle, new
Colt revolvers, and new types of Sellier & Bellot ammunition,
which included the IR-DIM Tracer for the armed forces

and Exergy lead-free bullets for the commercial segment.

We have also significantly strengthened our production capacity
and transfer of technology capability. Colt CZ Defence Solutions
successfully transferred the production of hand grenades from
Austria to the Czech Republic, Sellier & Bellot continued to automate
their production processes, and Colt CZ Hungary started mass
production of CZ P-10 C service pistols.

Spuhr mounts and 4M tactical equipment were part of deliveries

to armed forces in Kosovo and Spain. The EG-CZ Academy, under
the leadership of Eric Grauffel, served over 2,500 customers from

all over the world and held more than 2,000 courses for professionals
and individuals.
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Our technologies and products support armed forces in more

than 80 countries around the world, including Ukraine. In 2024,

we began assembling CZ BREN 2 rifles directly on Ukrainian territory
in cooperation with the local defense industry and Sellier & Bellot

is making preparations to supply technology for domestic
production of small-caliber ammunition.

We believe that security, resilience, and interoperability are not only
key for our customers, but for the entire free world. And we are
proud to be part of it.

As of 1 January 2025, there has been a change in top management.

Radek Musil, former CEO of Sellier & Bellot, became the new
CEO of Colt CZ Group. Radek comes with a strong management
background, the trust of the team, and a deep knowledge

of the industry.

As Chairman of the Board, | will continue to focus on strategic
development, opportunities for growth, and fulfiling the long-term
vision of the entire Group.

Our ambitions for 2025 are clear: revenues of over CZK 25 billion
and EBITDA growth of over CZK 5.5 billion. We want to further

COLT

CZGROUP

increase efficiency, modernize production, and build strong
international brands with long-term added value.

We could not have achieved these results without the extraordinary
commitment of our people. My sincere thanks to all employees

in the Czech Republic, the United States, Canada, Switzerland,
Sweden, Hungary, and other countries.

And thank you, valued shareholders, for your trust. In 2024,

you have not only affirmed this trust through your participation

in our financing, but also through our growing market capitalization.
We are committed to continuing to work hard to meet - and exceed
- your expectations.

Respectfully,
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Sellier & Bellot

Sellier & Bellot, founded in 1825 and located in VIasim, Czech Republic, is one of the oldest
and largest small-caliber ammunition manufacturers in the world, celebrating its 200" anniversary
this year. S&B has been able to constantly adapt and innovate throughout its rich history,

as demonstrated by its wide range of products for the Military & Law Enforcement segment,
as well as the commercial market, with 20% of its production exported to dozens of countries
on several continents. The company holds a leading position as a main supplier for MIL/LE
customers in Europe, further solidifying its reputation for quality and reliability. S&B is also proud
of its in-house capability to produce manufacturing machines and all ammunition components,

except for gunpowder.

Its most recent innovations include exciting new products for both commercial and MIL/LE
customers. The Exergy line offers premium options for hunters searching for lead-free bullets.
Exergy BLUE is designed for high accuracy at longer distances, and the latest evolution,
Exergy EDGE, features a unique mushrooming effect for optimal transfer of energy.

Exergy Defense cartridges with lead-free bullets, originally developed for law enforcement,
provide controlled expansion and maximum stopping power. Additionally, the patented
IR-DIM Tracer revolutionizes tactical operations with a tracer round that is only visible

through night vision goggles, ensuring complete stealth and operational advantage.

CZGROUP
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The Colt CZ Group produces a wide range of firearms, which
includes pistols, revolvers, rimfire rifles, centerfire rifles, select
fire rifles, sub guns, grenade launchers, and sniper rifles.

The Group offers military equipment and materials through its
subsidiary Colt CZ Defense Solutions. The Spuhr subsidiary produces
a number of products, such as optical mounts, accessories,

and upgrade kits for firearms, making it highly complementary

to the Group’s core business. Spuhr mounts and accessories

are used by many military and law enforcement units around the
world. Spuhr also offers a popular series of products for hunting.

The Group offers a wide portfolio of tactical equipment through

its subsidiary 4M SYSTEMS, such as ballistic vests, helmets, and other
forms protection, as well as combat uniforms, backpacks, and other
firearm accessories, e.g., handgun holsters and magazine pouches.

The Company’s small arms are primarily comprised of pistols

and revolvers from the CZ and Colt brands. The bedrock of the
Group’s production portfolio is pistol production. The Group’s main
products include the CZ 75 and CZ P-10 pistol series, together with
CZ SHADOW 2, CZ P-07/09, and the iconic Colt 1911 pistols. Colt’s
Python and Anaconda revolver series are also within the portfolio.

Through the American handgun manufacturer Dan Wesson, Colt CZ
offers upgrades of popular revolver and pistol models based on the
1911 platform.

Long firearms include arms for the military and law enforcement
(automatic and semi-automatic rifles, sub guns, and sniper rifles),

as well as for commercial use (especially rimfire rifles and centerfire
rifles). The Group covers all of the main markets for long guns.

The most sold products include models in the CZ 457 rimfire rifle
series and CZ 600 centerfire rifle series, as well as the CZ SCORPION
EVO 3 sub gun, the CZ BREN 2 rifle, Colt AR15/ M4 rifles, and the
semi-automatic Colt C20 DMR marksman rifle.

The following table sets forth a breakdown of firearm units by type
that were sold in 2024 and 2023 by the Group:

Units 2024 2023 change in %
Long firearms 280,706 247520 13.4%
Small firearms 353,033 373,690 (5.5%)

In December 2022, the Group signed a joint venture agreement
with the Hungarian state company N7 Holding Ltd. In May 2023,

the JV was incorporated under the legal name Colt CZ Hungary Zrt.
Colt CZ owns a 51% stake in the JV and the Hungarian government
owns a 49% stake.

The company is structured as a ,non full-function Joint Venture®,
where all products are only sold to companies of both shareholders.
Thus, the JV does not directly enter the end market. The JV

is responsible for operation of the production facility. The technologies
and production premises are leased for a period of ten years,

with the possibility of extension. Management of the company

is under the responsibility of the Group, with delivery of orders

the responsibility of both shareholders. The long-term strategic

goal of the joint venture is to boost the Group's sales by producing
military long arms and service pistols, and fulfil Hungary’s strategic
interest of locating the production of small arms in Hungary.

The core of the production program is the production of CZ BREN 2
rifles and CZ P-09/P-07 and CZ P-10 service pistols. The production
plant also serves as a supplier of semi-finished products for production
in the Czech Republic, the USA and Sweden.
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In May 2024, Colt CZ finalized the acquisition of the 100% interest
in Sellier & Bellot.

Sellier & Bellot is a traditional Czech manufacturer of small caliber
ammunition and ranks among the oldest engineering companies
in the Czech Republic, as well as worldwide. The company’s
products have been manufactured under its trademark since 1825.
The company‘s product portfolio includes a wide range of hunting
and sporting ammunition, together with components for pistols,
revolvers, rifles, and shotguns, as well as rimfire primers.

Sellier & Bellot is also a major supplier of small caliber ammunition
to military and law enforcement customers worldwide. Most

of the production is exported, with the largest markets being
the United States and Europe. Modern technologies used in all
stages of production guarantee products of the highest quality.

Sellier & Bellot’s activities also include the development and
production of ammunition machines and tools. For many years,

the company has been engaged in the development of machines
that precede their actual production. This activity is based on the
experience gained over decades which the company acquired from
internal orders in ammunition operations and also from orders for
external customers from the ammunition and engineering sectors.
The main direction of development has historically been focused

on single-purpose production machines, which is followed by the
development and production of modern special machines and lines.

CZGROUP

Since 2023, the Group has been able to offer ammunition

through its subsidiary swissAA, specifically 5.56 mm, 7.62 mm,

2 mm, and 12.7 mm cartridges, as well as 40 mm grenade launcher
ammunition, with all products designed primarily for M/LE customers.
swissAA is a producer of ammunition and law enforcement technology.
It is based in Switzerland and is a partner of the Swiss, Belgian,
German, and other armed forces.

The Company owns IP rights for the Mk 47 40mm Advanced
Lightweight Grenade Launcher system. The Mk 47 is a lightweight
40mm automatic grenade launcher with an integrated fire control
system, capable of functioning as a standard automatic grenade
launcher or as a programable unit with airburst capability

at a specified altitude. The Mk 47 can be mounted on a tripod,
vehicle, aircraft, or watercraft. The Mk 47 can launch smart
programmable 40mm air burst grenades through in-bore or radio
frequency (RF) programming, in addition to various unguided point
impact rounds. The Mk 47 fires all NATO standard high velocity 40mm
rounds, providing firepower against soft and lightly armored targets.

Since August 2024, the subsidiary Colt Defence Solutions has
delivered one-hundred thousand hand grenades to the Army

of the Czech Republic as part of the transfer of technologies

for the production of hand grenades from Rheinmetall Waffe
Munition ARGES GmbH to the Czech Republic. In the framework
agreement concluded the previous year, Colt CZ Defence Solutions
made the commitment to transfer part of the production

and assembly directly to the Czech Republic, in agreement with
the Austrian branch of Rheinmetall, Rheinmetall Waffe Munition
ARGES GmbH. Colt CZ Defence Solutions has fulfilled all
requirements for the transfer of production of hand grenades

set out in the contract with the Ministry of Defence of the Czech
Republic. The share of technology transfer reached 58% of the
required 50%.
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The Group supplies its products to over 20 countries all over

the world. The main markets, according to customer categories,
are the military and law enforcement market and the commercial
market.

Colt CZ Group customers in the military and law enforcement market
include federal, state, and local governments and government
agencies, specifically regular army units and special armed forces,
state and municipal police, border guards, prison guards, and units

in charge of the protection of constitutional officials.

The main goal of the Group is to increase its worldwide market
share, via both organic growth and acquisitions. The Group’s
management believes the military and law enforcement market
offers greater growth opportunities than the commercial market,
due to the current political and security situation. Ensuring global
and regional security is also in line with its strategy of sustainable
development.

To strengthen its position in the military and law enforcement
market, the Group intends to capitalize on its many years

of experience and offer comprehensive solutions in the field
of firearms, accessories, and ammunition.

CZGROUP

Countries where the Group supplies products to customers from
the armed forces include:

Military and law enforcement: Australia, Canada, the Czech
Republic, Denmark, Hungary, Jordan, Malaysia, the Netherlands,
New Zealand, Poland, Portugal, Austria, Romania, Slovakia,
Sweden, Switzerland, Spain, Thailand, Ukraine, the United
Kingdom, and the USA including NSPA%.

Police and border services: Albania, Belgium, Brazil, Finland,
France, Denmark, Canada, Chile, Colombia, the Czech Republic,
Germany, Norway, Greece, Indonesia, Israel, Kenya, Malaysia,
Mexico, Poland, Romania, Singapore, Slovakia, Sweden, Spain,
Taiwan, Thailand, Vietnam, and the USA.

Special units and forces: Canada, France, Indonesia, Italy,
Portugal, the United Kingdom, and the USA.

Key customers from M/LE include NSPA, the Ministries of Defence
in the Czech Republic, Spain, Denmark, the Netherlands, Austria,
Romania, and Vietnam. The Company also supplies the Ministries
of the Interior in the following countries - the Czech Republic,
Slovakia, Poland, Belgium, Denmark, Norway, Finland, France,
Poland, Austria, Romania, Taiwan, Sweden, Ukraine, and Vietnam.

The current security situation and the Russian invasion of Ukraine
have brought the Group new opportunities with M/LE customers.

In July 2024, two subsidiaries of Colt CZ Group SE signed

contracts with the “Ukrainian Defense Industry” (“Ukroboronprom?”):
Sellier & Bellot and Ukroboronprom agreed to cooperate in the
production of multiple types of small caliber ammunition in Ukraine.
Ceska zbrojovka, following upon the Agreement of Intent with
Ukroboronprom from February, signed a transfer of technology
contract to produce CZ BREN 2 rifles in Ukraine. Foundations

of these projects were laid at the First International Defense Industry
Forum (DFNC1), which took place in Kyiv in September 2023, being

a collaborative effort by the Ukrainian Ministry of Strategic Industries,
Ministry of Defense, and Ministry of Foreign Affairs, drawing
participation from 252 companies across more than 30 countries.

* NATO Support and Procurement Agency
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The commercial market includes firearms and ammunition

for self-defense, hunting, sport shooting, and other commercial

use. Commercial customers include hunters and outdoor enthusiasts,
sport shooters, and hobby shooters, including those competing

in competitions held by the IPSC, USPSA, and IDPA, as well

as other competitions, such as various rimfire and centerfire

rifle competitions. The commercial customer category also

includes those who buy arms for self-defense.

Distribution

The Group mainly sells its products through wholesalers and
distributors. As for military and law enforcement customers,

it usually participates in public tenders. Colt CZ operates three
company retail stores (located in the Czech Republic) and an

e-shop. The Group regularly participates in major trade fairs aimed

at the commercial market and military and law enforcement,

as well as organizes its own activities, with some of them on-line.

It has long championed shooting sports via support of competitions,
international championships, IPSC and USPSA organizations,

and its own shooting team and individual shooters.

Colt CZ operates an on-line firearm configurator, which enables
customers to configure the Company’s firearms directly from
their phone or computer in several countries around the world,
specifically in the Czech Republic, Slovakia, Poland, France, Austria,
Germany and the USA.

The Group plans to continue its expansion in key segments

for the development and production of traditional firearms,
weapon systems, and ammunition via further acquisitions.

Its goal is to extend the Groups’ scope of business from

a product and geographic point of view, especially in the area

of deliveries to the M/LE segment, such as army and police
forces. The Group continues to look for acquisition opportunities
in related areas, especially those with a high degree of modern
technologies, such as optics, optoelectronics, and other modern
firearm accessories. An emerging trend the Group monitors

is the introduction of autonomous weapon systems and remotely
controlled weapon stations within M/LE units. In the commercial
market segment, the Group continues to pursue acquisition
opportunities that include non-lethal and less lethal weapons.

Technology and innovation are crucial to the Group's business
success and drive everything we do. We carry out research
and development (R&D) activities at each of our brands, with
global coordination and with the aim of creating new products

and services for customers who demand innovative and reliable
products for the most demanding missions. Advancement of our
research and development activities — whether independently
or in cooperation with partners — is one of our highest priorities.

The Group actively invests in R&D to expand its product portfolio,
while continuously introducing new, innovative products, shortening
the innovation cycle, and launching products with the most
advanced technologies and functions in their respective categories.
In 2024, the Group's research and development expenditures
amounted to approximately CZK 332 million.

The core of our R&D activities is an experienced team of experts.

In 2024, an average of 139 employees worked in research and
development and other technical areas related to these activities.
These are largely employees of the Group’s firearm production
subsidiaries (Uhersky Brod, West Hartford, Kitchener). Other R&D
teams focus on the development of innovative solutions in the field
of ammunition (swissAA in Dulliken) and accessories (both Spuhr
and Dalby in Loddekopinge, Sweden). The Colt CZ Group is also

a stakeholder in the research company CARDAM, which is co-owned
by the Institute of Physics of the Academy of Sciences of the Czech
Republic and provides the Group with access to the cutting-edge
scientific knowledge, especially in the area of research

and development of materials.
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The experts in our R&D teams range from designers, material
specialists, and mathematicians, to experienced project managers
and development lab teams. Our goal in the coming years

is to further expand the teams and supplement the necessary
competencies, while maintaining a healthy ratio of experienced
experts and promising young engineers. The activities of our
research and development teams are supported by state-of-the-art
facilities for both virtual and physical research. The Group intends
to continue investing in technology and equipment for R&D

as a priority, with the aim of consolidating its position

as a technological leader.

The main goal of research and development is to provide customers
with a clear argument when making their purchase decision, while
constantly improving the reliability, functionality, quality, safety,

and durability of our products.

CZGROUP

The core competencies of the Group’s R&D include:

Product development with an emphasis on added value for the
customer. When developing products, we try to make maximum

use of synergies in the form of platformization and a high degree

of product modularity, enabling the rapid expansion of our
product lines with new models.

Development of procedures and algorithms for mathematical
simulations with the aim of optimizing their properties

and shortening the development process of new products,
including the use of artificial intelligence (Al) resources in the
research and development of new technologies and materials.

Optimizing product design for new technological processes,
such as additive manufacturing.

Elements of the Industry 4.0 concept with a focus on the
automatization of the production process. In this area, we share
know-how between the Group’s individual companies — for
example, the Group's largest manufacturing companies take
advantage of the unique experience of Spuhr for advanced
automation projects.
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200 YEARS OF SELLIER & BELLOT
OF SELLIER & BELLOT _ | INNOVATIONS IN MANUFACTURING AND THE
e e el o o e Ao 7 | HIGHEST DAILY CAP PRODUCTION IN EUROPE

by two Frenchmen, Louis Sellier and Nicolas Bellot. AR T T\ e _‘ ' Percussion caps have been a cornerstone of the company since its establishment.
At that time, Bellot was already a renowned expert T In the 1830s, Bellot invented a process to increase percussion cap production

in the production of percussion caps. Upon his _ i | by simultaneously filling and pressing 100 caps at once. He also implemented
arrival in Prague, he began producing percussion a machine that cut roundel, drew a cap out of it, and cut it to the proper length
caps at a former vineyard estate at Parukarka in one operation. In 1835, the two Sellier & Bellot factories (located in Prague

in Prague, which had been purchased by the astute and Schonebeck) had the highest daily cap production capacity in Europe,
businessman Sellier. if not the world.

EXPANSION INTO RIMFIRE

AND PINFIRE CARTRIDGES ““ ESTABLISHMENT OF A JOINT
N ~ STOCK COMPANY

In the mid-1850s, production expanded to

include Flobert rimfire cartridges and Lefaucheux _, On 10 March 1873, a notarial deed officially
pinfire revolver cartridges. The French gunsmiths g '; established the new joint-stock company,
recognized that percussion priming paved the way .--_;‘__,;f_‘;'.-._.'-;-? @ » .-"_‘ now hamed the Joint Stock Company

for chamber-loaded cartridges, which combined the ~—y for the Production of Primers, Ammunition,
primer, propellant, and bullet into a single unit. and Rings, formerly Sellier & Bellot.

CUSTOMIZED PRODUCTION 2N s RELOCATION OF FACTORY
FOR THE MILITARY AND POLICE @ : — FROM PRAGUE TO VLASIM

Sellier & Bellot, a trusted supplier for the armed As a result of the growing need to increase
forces, developed specialized military cartridges production capacity and the inability to further

in close collaboration with the Czechoslovak military expand the manufacturing facilities at the Prague
and police forces. factory, Sellier & Bellot relocated to VIasim in 1936.
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200 YEARS OF SELLIER & BELLOT
|

The
Qnited

“f'({l{fr'f e MEETING NATO STANDARDS
g —
NONTOX CARTRIDGES America Sellier & Bellot, a major manufacturer of military

_ cartridges, successfully meets strict NATO standards.
Sellier & Bellot invented and patented its special NONTOX cartridges. - : " s In 2005, the company was audited to ensure
The NONTOX primer features a special, heavy-metal-free composition that nontox e its quality system met AQAP (NATO standards)
requirements and received certification for

ensures no harmful fumes (such as lead or mercury) are produced after firing.
It is environmentally friendly, safe for shooters, and leaves no residue in the gun. 2 O O 2 compliance with COS 051622 (AQAP 2010)
A unique, patented innovation. and ISO 9001.

‘@’ ELITE SHOOTERS WIN WITH
SELLIER & BELLOT SHOTGUN

SHELLS
MEMBER OF CBC GROUP . . "
Elite shooters clinch top medals at prestigious world

In March 2009, Sellier & Bellot joined forces with & ey W competitions, including the World Championships
CBC, a major global ammunition manufacturer ' -y and the Olympics, using Sellier & Bellot shotgun
from Brazil, marking a new chapter in its ownership. shells.

EXPANDING PRODUCTION 7
AND CONTINUOUS , MEMBER OF COLT CZ GROUP

INNOVATIONS

Sellier & Bellot became a member of Colt CZ Group
SE, which, together with its subsidiaries,

Production continues to grow, with sales focused / is one of the world’s leading manufacturers
on the EU and USA. Its range of hunting of firearms and ammunition for the military
and target ammunition is expanding with and law enforcement, personal defense, hunting,
new calibers and lead-free bullets. / sport shooting, and other commercial uses.

COLT 17
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Compared to the results achieved in 2023, Group’s revenues in 2024
increased by 50.6% to CZK 22.4 billion. The increase in sales was
recorded especially in the military and law enforcement segment
and also in the commercial segment in all key regions, including

the US commercial market. Revenues were also positively affected
by the consolidation of the acquisition of Sellier & Bellot from

May 16, 2024.

Revenues generated in the Czech Republic in 2024 went up y-o0-y
by 68.9% to CZK 4.4 billion, driven by Mil/LE deliveries to the Czech
Ministry of Defence, including hand grenades to the Czech Army
and deliveries related to the aid for Ukraine, also and significantly

by the consolidation of the acquisition of Sellier & Bellot. Revenues
generated in the United States increased y-o-y by 41.1% to

CZK 8.8 billion thanks to the consolidation of revenues of the
acquisition of Sellier & Bellot from May 16., 2024, and higher sales

of firearms conditions on the US commercial market, which however
has not met the Company’s expectations in terms of profitability.
Revenues in Canada reached CZK 1.1 billion in 2024, down by 48.5%
y-0-y due to a higher comparable base (one-off delivery to the
Canadian government in connection with aid for Ukraine previous
year) and seasonality of deliveries to the Canadian military and law
enforcement customers. Revenues generated in Europe (excluding
the Czech Republic) increased y-o-y by 219.7% to CZK 6.2 billion

in 2024, thanks to the consolidation of revenues of acquisitions

CZGROUP

in the ammunition segment, i.e,, Sellier & Bellot from May 16, 2024,
and swissAA in Switzerland acquired by the Group in 2023.

Revenues generated in Africa declined by 4.8% to CZK 177.0 million
in 2024. Revenues generated in Asia declined y-o-y by 16.9%

to CZK 940.3 million in 2024, as large sales to the military and law
enforcement customers took place in the previous year. Colt CZ
newly started reporting revenues for the Latin America region,
where sales in 2024 amounted to CZK 573.9 million, which is 48.8%
more y-0-y. Revenues from sales to other parts of the world reached
CZK 77.5 million in 2024, down by 18.7% y-o-y.

THE GROUP’S REVENUES FOR THE INDICATED PERIODS BY REGION:

(in CZK thousand) FY 2024 FY 2023 Change in % Share on total revenues 2024 in %
Czech Republic 4425720 2,621,059 68.9% 19.8%
USA 8,846,458 6,269,821 41.1% 39.5%
Canada 1,148,745 2,231,391 (48.5%) 5.1%
Europe (excl. the Czech Republic) 6,186,178 1,935,068 219.7% 27.6%
Africa 176,984 185994 (4.8%) 0.8%
Asia 40,284 1,131,068 (16.9%) 4.2%
LATAM 573949 385,842 48.8% 2.6%
Other 77474 95,338 (18.7%) 0.3%
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a. Firearms and accessories segment
The firearms and accessories segment includes the design,
production, assembly and sale of firearms, tactical accessories
and optical mounting solutions for the military and law
enforcement, personal defense, hunting, sport shooting,
and other commercial use.

In 2024, there was an increase of 2.0% y-o-y in the number

of sold firearms, to 633,739 units. Higher sales of long firearms

were recorded, which rose 13.4% y-o-y to 280,706 units, while sales
of handguns recorded a slight decrease of 5.5% y-o0-y. The Company
is also registering some recovery in the US commercial market but
not as strong as expected.

Overview of the firearm units sold by type:

In units FY 2024 FY 2023 Change in %
Long firearms 280,706 247520 13.4%
Handguns 353,033 373,690 (5.5%)

Revenue from the firearms and accessories segment reached
CZK 154 billion in 2024, primarily driven by higher sales of long
guns and therefore, a favorable sales mix.

b. Ammunition segment
The ammunition segment consists of the design, production
and sale of small-caliber ammunition, including pistol and rifle
ammunition, together with shotgun shells for hunting, sport
shooting, and military and law enforcement, as well as the
production and sale of grenades and other military material.
It also includes the development and production of ammunition
manufacturing machinery and tools.

The ammunition segment includes revenues from its subsidiaries
Sellier & Bellot (from May 16, 2024), swissAA, and the relevant part

of revenues of Colt CZ Defence Solutions. In the newly reported
ammunition segment, the Group achieved revenues of CZK 6.9 billion
in 2024.

EBITDA and Adjusted EBITDA®

In 2024, EBITDA (including extraordinary items) increased by 30.6%
to CZK 3.5 billion compared with the same period last year, primarily
thanks to the organic sales growth, recovery of the US commercial
market, a better sales mix of products with higher added value
(higher share of orders from the military and law enforcement

segment), as well as the consolidation of the acquisition
of Sellier & Bellot from May 16, 2024.

The adjusted EBITDA amounted to CZK 4.6 billion in 2024, up 509%
y-0-y. The most significant one-off items were expenses related
to the employee stock option plan and one-off expenses connected

with the acquisition of Sellier & Bellot, i.e., inventory step-up
and commodity hedging.

Profit (loss) before tax

Profit (loss) before tax of the Group decreased in 2024 by 45.0%
y-0-y to CZK 1.4 billion, due to the impact of financial operations,
cost associated to share based payment related to the employee
stock option plan, the increase in depreciation and amortization
related to the acquisition of Sellier & Bellot and the revaluation

of inventory also related to this acquisition.

® In 2024, EBITDA was adjusted by one-off items related to unrealized M&A expenses

and legacy costs related to acquisitions, payments related to the employee stock option
plan, one-off expenses connected with the acquisition of Sellier & Bellot — inventory step
up and commodity hedging and expenses related to wasted investments, which are
unrelated to operational performance and value creation in the given period. In 2023,
EBITDA was adjusted by one-off items related to acquisitions and payments related

to the employee stock option plan which are not related to operational performance
and value creation in the given period.
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Net profit / Adjusted Net profit®

In 2024, net profit decreased by 48.9% to CZK 1,044.6 million
compared with the same period of last year, due to the impact
of financial operations cost associated with share based payment
related to the employee stock option plan, the increase

in depreciation and amortization related to the acquisition

of Sellier & Bellot and the revaluation of inventory also related

to this acquisition.

In 2024, net profit adjusted for extraordinary items decreased
by 5.7% to CZK 1.9 billion compared with the same period in 2023.

Investments

The Group’s capital expenditures were CZK 921 million in 2024,
down by 0.4% y-o-y. This represents a 4.1% share of the total
revenues which is less than 2024 guidance, due to a shift

of payments for some investments in Q1 2025. Approximately 63%
of investments went to the Czech Republic, 24% to North America

and the rest to subsidiaries in other countries, especially Switzerland.

In December 2021, the Company approved a draft of the Colt CZ
Group SE Share Program (the ,,Share Program®), which was prepared
in accordance with the Remuneration Policy approved

by the General Meeting of the Company on 22 June 2021.

The basic parameters of the Share Program are as follows:

The total number of share options to be allocated is 3,373,000
According to the approved framework of the Company’‘s Share
Program, the candidates are proposed to the Supervisory Board
for approval by the Colt CZ Board of Directors

The Share Program provides for the issue of new shares

Options may be vested upon the achievement of relevant targets,

namely 15% of options in the period from June 2022 to June 2024,

35% of options as of June 2024 upon achievement of Target 1,
and 50% of options upon achievement of Target 2

The targets of the Share Program are as follows:

Target 1l Reaching EBITDA of USD 275 million for the period from
2021 to 2023.

Target 2 Achievement of the following targets until 31 December
2025:

Consolidated revenues of at least EUR 1 billion
EBITDA of at least EUR 200 million
Net leverage ratio less than 3.5x

A total 2,681,455 shares were allocated to 74 employees of the
Group as of 31 December 2024. When allocating share options,
each candidate is assigned to one of the allocation levels (i.e., tiers)
according to the level of their managerial responsibility.

On July 3, 2024, tranches 1-4 regarding the 1,735,100 employee
options were settled under the Share Program. The option holders
exercised their right to purchase shares of the Company for

a nominal value of CZK 0.1. These shares were issued by the
Company on June 26, 2024.

As of December 31, 2024, the value of allocated and outstanding
options is 946,355.

® In 2024, net profit was adjusted by one-off items related to unrealized M&A expenses
and legacy costs related to acquisitions, payments related to the employee stock option
plan, one-off expenses connected with the acquisition of Sellier & Bellot — inventory step
up and commodity hedging, expenses related to wasted investments and bank fees
related with acquisition loan and financing cost related to bond issue, which are unrelated
to operational performance and value creation in the given period. In 2023, net profit was
adjusted by one-off items related to acquisitions and payments related to the employee
stock option plan, cost of revaluation of equity earnout related to the Colt acquisition
and by financing cost related to bond issue which are not related to operational
performance and value creation in the given period and was also adjusted by

the profit from the negative goodwill in connection with the swissAA acquisition.
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With regards to the outlook for 2025, Colt CZ sees major global
business opportunities in the military and law enforcement segment.
Cooperation with NATO and EU member countries and the NATO
Support and Procurement Agency (NSPA) remains a top priority,
although the Group notices the growing importance of other
markets, mainly in Asia. Winning tenders and executing signed
contracts on time are other prerequisites for fulfiling the outlook.

Maintaining profitability in the firearms segment through more
effective cost control is one of the Company’s goals for 2025,
especially in the US market. New CZ and Colt products, which
are ready to be launched in the US market, will play a key role

for future growth in the US market.

The main risks to achieving the 2025 outlook include: a. worsening
of the situation on the commercial market in the USA in combination
with the global economic outlook, b. delays in the execution of

large orders in the military and law enforcement segment, c. delays
in the launch of new products on the market, and d. development
of FX that affect the conversion to CZK. On the other hand, other
opportunities in the outlook are as follows: a. potential new large
contracts, if they are successfully completed in 2025, and b. the
impact of product reselling from other producers.

CZGROUP

In view of the above, the Group presents the indicative outlook
for 2025:

Colt CZ Group

Revenues 25 (+/- 7%) +12%

Adjusted EBITDA 5.5 (+/- 7%) +20%

Due to the seasonality of financial results, which is influenced

by the scheduled deliveries of large orders for the military and law
enforcement segment, the Company‘s management decided to
present an indicative outlook for 2025 broken down by quarters:

Revenues 5.2 6.3 6 75 25

Adjusted EBITDA 10 15 1.3 17 5.5

The capital expenditures of the Group in 2024 could reach CZK 1.1
— 1.3 billion, which corresponds to a roughly 5% share of the 2025
expected revenues, which is in line with the medium-term target
of the Company.

Proposed Dividend Payment

The Company will propose to the General Meeting a cash
dividend of CZK 847 miillion (CZK 15 per share) for 2024.

In addition, the Board of Directors also plans to allocate

CZK 847 million for a share buyback program (equivalent to
1.15 million shares at the current market price). The proposed
profit distribution will be divided equally - 50% in the form

of a cash dividend and 50% through the share buy-back
program. This approach reflects our commitment to create
value for shareholders. The Company plans to keep the

repurchased shares as treasury shares for its future transactions.

The proposed profit distribution is subject to approval by the

General Meeting which will be held at the end of the first half
of 2025. Further information concerning the timetable of the

profit distribution will be published during 2025.
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Colt is an iconic brand and one of the world’s leading manufacturers of firearms. Since ,
it has supplied its products to military, law enforcement, and commercial customers around

the world. Its legendary rifles are trusted by armies and police forces in dozens of countries.

For generations, Colt has set the standard for precision and reliability in the world of revolvers.
In 2024, three legendary models returned to market—modernized yet remaining true to their

roots. Whether youre a hunter, an outdoor adventurer, or a dedicated concealed carry fan,

the , and offer unmatched craftsmanship and performance.

Built for power, durability, and versatility, these revolvers are ready to take on any challenge.

Building on its legacy of innovation, Colt also focused on expanding its military portfolio last
year. Following the acquisition of intellectual property rights to the

from General Dynamics, Colt has focused on establishing production and refining
the system, with the first Colt-made units set for delivery in 2025. Colt is also supporting

existing customers of the system in the US, Australia, Israel, Italy, Oman, and the UAE.

A
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Legal name: Colt CZ Group SE

, European Company
Legal form: (Societas Europaea - SE)
Address: namésti Republiky 2090/3a,

110 OO Prague 1

Registered at:

Prague Municipal Court, Section H, File 962

Comp. Id.: 291 51 961

VAT Id.: CZ29151961

LEI: 3157000990GR61YDGF96
Telephone: +420 222 814 617

Email: info@coltczgroup.com
Date of incorporation: 2013

Website:

www.coltczgroup.com

COLT

CZGROUP

According to Article 2 of Colt CZ’s Articles of Association,

the scope of business of the Company includes: a) management
of its own assets, b) manufacturing, trade, and services not listed
in Annex 1 through 3 of the Act No. 455/1991 Coll.,, on trade
licensing, as amended, within the scope of mediation of sales
and services, wholesale and retail sales, advisory and consultancy
services, and preparation of expert studies and reports.

The Company does not have any branches, operations, or interests
abroad.

Information on activities related to environmental protection
and employment practices according to the Accounting Act
is within chapter 5 of the Consolidated Sustainability Statement.

A description of the diversity policy applied to the issuer’s
managing body is within chapter 5 of the Consolidated Sustainability
Statement.
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Colt CZ Group SE
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SOLUTIONS

Colt CZ Defence Solutions, founded in 1993 in the Czech Republic, specializes in the
international sale of military material and ammunition for military & law enforcement customers.
It also provides training and support services throughout the life cycle of the supplied products
and technologies. Its main customer is the Czech Army, to which Colt CZ Defence Solutions
has delivered, for example, ammunition for Gripen fighter jets and Mk 82 bombs. Its main
business activity has been the supply of 40 mm ammunition for grenade launchers, hand

grenades, and pyrotechnics used by the infantry.

In 2024, Colt CZ Defence Solutions successfully transferred technology for production

of SplHGr 85 fragmentation hand grenades from Austrian Rheinmetall ARGES to the Czech
Republic. This process included the installation and launching of a new production line,

as well as securing all components necessary for production. Colt CZ Defence Solutions
delivered 100,000 units to the Czech Army in 2024. By 2027, it will deliver up to 500,000 hand
grenades manufactured in the Czech Republic, with the involvement of domestic industry
that is currently at 60%.

CZGROUP

Production of the SplHGr 85 fragmentation hand grenades in the Czech Republic




The corporate governance structure of the Company complies and guarantee full exercise of these rights to all shareholders. Ms. Jana ROzickova, who is a member of the Supervisory Board,

with applicable laws, including the Corporations Act. Under Czech All General Meetings held in 2024 made decisions outside serves as a member of elected bodies in more than four business
law, the Company is not required to comply with any corporate the meeting (per rollam). corporations associated with the Company’s majority owner.
governance code. The Company does not consider such positions a conflict of interest.
Since its listing, the Company has adhered to the Corporate Other members of the governing body do not serve in more than
Governance Code CR 2018 (henceforth referred to as the “CG four corporations outside of the Group.

Code”)” based on the “comply or explain” principle, which means
that the Company either complies with the CG Code or explains
why it does not comply with certain rules of the CG Code. In 2024,

as at the date of this annual financial report, the Company complied Colt CZ: Mr. René HolecCek, who is the vice-chairman of the
with all provisions of the CG Code, with the exception of the Supervisory Board, serves as a member of elected bodies
following rules: in more than four business corporations. The Company does

not consider such positions to be a conflict of interest.

Mr. Lubomir Kovarik, who is the vice-chairman of the Supervisory
Board, serves as a member of elected bodies in more than four

Colt CZ: The Articles of Association allow for per rollam voting business corporations, with some of them associated with the

at the General Meeting. The Company introduced this manner Company’s majority owner. The Company does not consider

of voting as one of the measures taken in response to the outbreak such positions a conflict of interest.

of COVID-19. Even. when shareholders .make decisions OUtSlde’ . 7 For download: https://www.mfcr.cz/cs/ministerstvo/kariera-a-vzdelavani/vzdelavani/odborne-
the General Meeting, the Company will respect shareholders’ rights studie-a-vyzkumy/2019/kodex-spravy-a-rizeni-spolecnosti-cr-201-34812
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Colt CZ: As at the day of this annual financial report, David
Aguilar, Vladimir Dlouhy, and Daniel Birmann meet the definition
of independent members of the Supervisory Board. Mr. HoleCek
is the majority owner of the Company and Mr. Kovarik

and Ms. ROziCkova serve on the elected bodies of companies
associated with the Company’s majority shareholder.

Colt CZ: As at the day of this annual financial report, no member
of the Audit Committee was a member of the Supervisory Board.

As at the date of this annual financial report, the majority

of committees established by the Supervisory Board (i.e,,

the Remuneration Committee, the Strategic Investments and
Acquisitions Committee, and Compliance and Ethics Committee)

did not consist of non-executive members of the Supervisory Board.

The Group uses various technical and governance measures

to prepare its financial statements. These measures ensure
compliance with the relevant accounting standards and provide
users of the financial statements with a true and fair view

of its financial position, equity position, cash flows, and profitability
of the Group.

These measures comprise internal governance, namely the Group’s
consistent accounting policies and process set-up. This means
multi-level checks on transactions being recorded and maximum
attention being paid to the automation of booking accounting
entries.

Pursuant to Act No. 563/1991 Coll., on accounting, as amended,
the Company presents its consolidated financial statements

in accordance with IFRS. The Company and its subsidiaries prepare
separate financial statements in accordance with local accounting
standards and are subject to IFRS consolidation at the Group level.

The subsidiaries use various accounting systems for bookkeeping,
with the main subsidiaries using SAP/ 4HANA, Infor/Syteline,
and EPICOR.

Governance and process set-up measures control the circulation
of documents that support journal entries. As a rule, each
accounting record can only be posted following a multi-level
approval process. This rule excludes any possibility of a single
employee having more than one role in the hierarchy. Approval

is carried out online through an approval process.

Only users with appropriate rights have access to the accounting
system. Access rights to the system are granted by means of

a software application and are subject to approval by the supervisor.
Access is provided according to the employee’s position

and reviewed on a regular basis. Only employees of the relevant
department have rights for active operations (postings) in the
accounting system. The accounting system maintains an audit trail,
which allows for the identification of the user that created, changed,
or cancelled any accounting record.

A system of monthly reconciliation of accounts is set up, but

is not formally documented. Quarterly and annual documentation

of accounts reconciliation is documented. Moreover, a thorough
review of monthly accounts, compared to the prior year

and budgeted figures, is carried out. In addition, plan fulfilment

is reviewed on a monthly basis to assess the projected performance
of each company for the relevant year.
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The Group, as a securities issuer, also publishes its quarterly
consolidated financial statements pursuant to stock exchange rules.

In addition, annual financial statements are audited by an external
auditor, who audits individual and consolidated financial statements
as at the balance sheet date, i.e., 31 December of a given year.

The Company has a dual management system consisting

of the Board of Directors (the managing body) and the Supervisory
Board (supervision body). The Board of Directors represents the
Company in all matters and is charged with its day-to-day business
management, while the Supervisory Board is responsible for the
supervision of the Company’s activities and of the Board of Directors
and resolves matters defined in the Corporations Act and the
Articles of Association, particularly matters with material impact

on the value of the Company shares. Under the Corporations Act,
the Supervisory Board may not manage the Company’s business.

A description of the decision-making procedures, and the
composition of the Board of Directors is set out in the Company’s
Articles of Association, Section 13: Board of Directors and its powers.

CZGROUP

A description of the decision-making procedures and the
composition of the Supervisory Board is set out in the Company’s
Articles of Association, Section 19: The Supervisory Board and its
powers. Information on the Supervisory Board Committees, including
the Audit Committee, is set out in the Company’s Articles of
Association, Section 26: Meetings and decision-making of the Audit
Committee. The current Articles of Association of the Company are
available on the Company’s website

The Board of Directors is the statutory body of the Company.

The Board of Directors shall be in charge of the management of the
Company’s business and shall act on the Company’s behalf. Matters
falling within the powers of the Board of Directors include those that
are not entrusted to other bodies of the Company by virtue of the
Articles of Association or law.

Matters falling within the powers of the Board of Directors primarily
include:

a) Management of the company’s business and ensuring
the operational affairs of the Company

b) Ensuring proper maintenance of accounts, books of accounts
and other corporate documents required by law

c) Submitting the annual, extraordinary, and consolidated financial
statements to the General Meeting for approval, including
interim financial statements if necessary, and a proposal
to distribute profits and other resources of the Company
or to cover losses

d) Submitting the annual financial report to the General Meeting,
including the Report on the Company’s business and state
of assets

e) Convening the General Meeting and submitting to it matters
falling within its powers for discussions and approval

f) Decisions on the use of funds, where the use is for a purpose
to be decided by the General Meeting

9) Increasing the Company’s share capital, in accordance with
the Articles of Association

h) Granting of proxy

i) Informing the Supervisory Board about changes in the
Company’s organizational structure and in legal entities
controlled by the Company

j) Informing the Supervisory Board at least once every 3 months
about the progress and expected development of the
Company’s business, strategy, economic performance,
risks, and internal control system

The Board of Directors of the Company may establish committees
and subcommittees as its advisory bodies.

ANNUAL FINANCIAL
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The Board of Directors shall consist of 6 members. A member

of the Board of Directors may be a legal person or an individual.
Members of the Board of Directors shall be appointed and removed
by the Supervisory Board. The term of office of the members

of the Board of Directors shall be 5 years. A member of the Board
of Directors may be re-elected.

The Board of Directors meets once a month, usually at the Company’s
office. Ordinary meetings shall be convened by the Chair or Vice-
Chair of the Board of Directors or, in their absence, by any member
of the Board of Directors by written invitation.

A quorum of the Board of Directors shall be present if an absolute
majority of its members are present at the meeting. A member

of the Board of Directors who participates in a meeting by technical
means shall be deemed to be present at the meeting. An absolute
majority of all members of the Board of Directors, not just those
present, shall be required to take a decision on all matters discussed
at a meeting of the Board of Directors. Each member of the Board
of Directors shall have one vote. In the event of a tie, the vote

of the Chair of the Board shall always prevail.

Two members of the Board of Directors shall act jointly on behalf
of the Company, at least one of whom must be the Chair
or Vice-Chair of the Board of Directors.

The Supervisory Board is the supervision body of the Company
and shall supervise the exercising of powers by the Board of
Directors and the Company’s activities.

Matters falling under the powers of the Supervisory Board include
those entrusted to it by law and the Articles of Association.

It especially grants prior approval for matters under Article 13.6

of the Company’s Articles of Association or its view on matters
under Article 13.7 of the Company’s Articles of Association.

The Supervisory Board shall be governed by the principles approved
by the General Meeting, unless they conflict with the law or the
Articles of Association.

The Supervisory Board may establish committees

and subcommittees as its advisory bodies (e.g., the Remuneration
Committee, the Compliance and Ethics Committee, and the
Strategic Investments and Acquisitions Committee).

The Supervisory Board has six members. Members of the Supervisory
Board are elected and dismissed by the General Meeting.

The Supervisory Board elects and recalls its Chairman from among

its members. The term of office of the members of the Supervisory
Board is 5 years. A member of the Supervisory Board may be re-elected.

The Supervisory Board shall meet as necessary, but at least twice

a year. Ordinary meetings shall be convened by the Chairman

by written invitation. The Supervisory Board shall take decisions

at its meetings. Meetings of the Supervisory Board shall be chaired
by its Chairman. A quorum of the Supervisory Board shall be present
if an absolute majority of its members are present at the meeting.
The affirmative vote of an absolute majority of all members

of the Supervisory Board, not just those present, is required for the
adoption of resolutions on all matters discussed by the Supervisory

Board. Each member of the Supervisory Board shall have one

vote. In the event of a tie, the vote of the Chair of the Board

shall always prevail. If all members of the Supervisory Board agree,
the Supervisory Board may also adopt a decision in writing outside
the Supervisory Board meeting (per rollam voting), based on

a proposal by the Chair of the Supervisory Board.

The Audit Committee shall take decisions at its meetings. A quorum
of the Audit Committee shall be present if an absolute majority

of its members are present at the meeting. The Audit Committee
decides by an absolute majority of votes of its members. Each
member of the Audit Committee shall have one vote. In the event
of a tie, the vote of the Chair of the Audit Committee shall prevail.
If all members of the Audit Committee agree, the Audit Committee
may also adopt a decision in writing outside the Audit Committee
meeting (per rollam voting), based on a proposal by the Chair

of the Audit Committee. Meetings of the Audit Committee shall

be held as necessary. The frequency of meetings may be
determined in the Rules of Procedure of the Audit Committee.

A detailed description of the Audit Committee and a description
of other committees established by the Company are given below
in this section.
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Ceska zbrojovka (CZ) was founded in Uhersky Brod in 1936 as part of a large-scale transfer

of strategically important production capacities of then-Czechoslovakia as far away from the
Nazi-threatened western borders as possible. A completely new armaments factory was built,
one of the most modern and efficient in the world. Today, CZ is the largest and most important
Czech small arms manufacturer and one of the world leaders in its field.

CZ launched several new products last year, including the third generation of the CZBREN = T S
rifle — the CZ BREN 3. Its development was based on feedback from soldiers, police officers
and special forces around the world equipped with the second generation, which was
introduced in 2016 and has since been battle-proven in Ukraine, among other places.

With the CZ BREN 3 rifle, CZ builds on its extensive experience in the development and
manufacture of automatic weapons. The first product with an automatic firing mode

(burst mode) was the vz. 30 aircraft machine gun produced from 1937-1941. It was then
followed by the CZ 247 (1948-1949), vz. 23/25 and 24/26 (1949-1953), Skorpion vz. 61
(1962-2000), and €CZ SCORPION EVO 3 (2010-present) sub guns, as well as the Sa vz. 58
(1959-1984), CZ 805/807 BREN (2011-2020), CZ BREN 2 (from 2016), and CZ BREN 2 BR
(from 2020) rifles.

CZ BREN 3 rifle
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The following table sets out the name and principal position of each member of the Board of Directors.

Name

Position on the Board of Directors / Position in senior management

Commencement of Current Term of Office

Date of Expiration of Current Term of Office

Chairman of the Board of Directors/ CEO

17 January 2020

17 January 2025

Vice-Chairman of the Board of Directors / Legal, Compliance,
and Risk Management Director

1 November 2021

1 November 2026

Vice-Chairman of the Board of Directors /| CEO of Sellier & Bellott

1 August 2024

1 August 2029

Member of the Board of Directors /| CEO of CZUB

24 November 2020

24 January 2025

Member of the Board of Directors / Group Sales Director

1 July 2021

1 July 2026

Member of the Board of Directors [/ President of Colt

1 July 2021

1 July 2026

COLT

CZGROUP
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The business address of each member of the Board of Directors
is nameésti Republiky 2090/3a, 110 00 Prague 1, Czech Republic.

Chairman of the Board of Directors of the Company
(President of the Company until 31 December 2024)

Mr. Drahota studied Finance at the University of Economics in Prague
and holds a Master of Business Administration degree from the
University of Chicago’s Booth School of Business. Before joining
the Group at the level of a major shareholder in 2014, Mr. Drahota
worked for about 15 years in the financial markets and investment
banking field, spending most of his career at the Société Générale
Group, most recently as its Managing Director, Head of Central
and Eastern Europe, based in Paris. From 2014 to 2015, he served
as a senior advisor to the Deputy Minister of Finance of the Czech
Republic. He also served as an advisor to the Minister for Health
with regards to corporate governance of publicly held hospitals
and institutions.

Mr. Drahota has broad non-executive director experience and was
acting, inter alia, as a representative of the Ministry of Finance

on the Supervisory Board of CEPS, a.s. (the sole Czech energy
transmission grid owner and operator).

Vice-Chairman of the Board of Directors

Mr. Adam is a graduate of the Faculty of Law of Charles University

in Prague and the joint LL.M. program of Nottingham Trent University
and the Faculty of Law of Masaryk University in Brno. Before joining
Colt CZ Group, Mr. Adam worked for two years as an attorney

and subsequently a partner at the HAVEL & PARTNERS law firm.

He worked for eleven years in various managerial positions at the
Prague Airport, Czech Aeroholding, and Czech Airlines, where he
served nine years as a member of the Board of Directors.

In addition to the legal department, he also managed the finance,
HR, and IT departments. At Colt CZ, Mr. Adam is responsible for legal
affairs, compliance, and risk management.

Vice-Chairman of the Board of Directors
(CEO of the Company from 1 Januvary 2025)

Radek Musil has been the Vice-Chairman of the Board of Directors
of Colt CZ Group SE since 1 August 2024 and CEO of Colt CZ
Group since 1 January 2025. From 1999 to 2024, he was CEO

and Chairman of the Board at Sellier & Bellot. Previously, he worked
for the Czech company TON. He is a graduate of the Faculty

of Nuclear and Physical Engineering at the Czech Technical
University in Prague and of the Thunderbird School of Global
Management in Phoenix, Arizona (USA). As the Group CEO,

Mr. Musil is responsible for executive management of the Group,
implementation of the Group's business plan, and production

and sales development.
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Member of the Board of Directors

Jan Zajic graduated from the Faculty of Business and Economics

of Mendel University in Brno, with a degree in Economics

and Management. Prior to joining CZUB, he held various managerial
positions in industrial companies in the Czech Republic and abroad.
He started his career in Fatra, a plastic producer based in Napajedia,
then in the Continental Barum plants in Otrokovice and Pdchoy,
Slovakia. In the Continental Group, he held various positions

in financial management and controlling at its production plant

in Kuala Lumpur, Malaysia, and subsequently at the company’s
headquarters in Hannover, Germany. Mr. Zajic has been working

at CZUB as its Chief Financial Officer since 2019. Since November
2020, he has served as Chief Executive Officer and Chairman

of the Board of Directors of CZUB. Mr. Zajic serves on the Board

of Directors at CZUB.

CZGROUP

Member of the Board of Directors

Dennis Veilleux is a graduate of Vermont Technical College.

With 35 years of experience in the arms industry, Mr. Veilleux has
deep expertise in firearm design, engineering, and manufacturing.
He started his career at GE Armament, where he participated

in the development and manufacture of military weapon systems.

He also worked for Sturm, Ruger, and U. S. Repeating Arms Company.

Dennis has been working for Colt Holding Company LLC since

2006, holding positions of Executive Director of Engineering, Vice
President of Manufacturing, and Chief Operating Officer. As the
holding’s CEO since 2013, he played a crucial role in its restructuring
and transformation, which culminated in it being acquired by Colt CZ
Group.

Member of the Board of Directors

Jan HolecCek studied economics and finance at Bentley University

in the USA. In 2016, he started his career at Siemens as a market
analyst, and later as a business development specialist. From 2017,

he worked at Ceska zbrojovka, a. s, first in the position of analyst,
then as Marketing Director. From the end of 2019 to December 2021,
he was a member of Ceskéa zbrojovka’s Board of Directors,

with responsibility for its business activities. Since July 2021,

he has been a member of Colt CZ Group’s Board of Directors,

with responsibility for its business activities.
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TACTICAL

Prague-based 4M Systems, operating under the 4M Tactical brand, was founded in 2014

by former members of the special forces and joined the Group in 2016. Specializing

in high-performance tactical gear, it works together with military, law enforcement, and security
forces. With firsthand operational expertise, 4M Tactical ensures top-tier safety, functionality,
and comfort. Its integration into the Group strengthens its ability to provide large-scale

rearmament and reinforces its position as a leading supplier of tactical equipment.

In 2024, 4M Tactical successfully manufactured over 150,000 custom-designed CZ-4M
accessories. The company has developed new, innovative accessory solutions for CZ BREN 3
rifles and other CZ and Colt products. Moreover, 4M has recently added a new product

to its portfolio — the unique InfraHex poncho, which can reduce NIR and thermo signatures
of users to a neutral level according to the surrounding environment. It is ideal for the military
and special operations, where reduced detectability and enhanced protection in demanding

conditions are crucial.

InfraHex poncho by 4M Tactical
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Effective 1 August 2024, Mr. Radek Musil became a member of the Board of Directors and subsequently
Vice Chairman of the Board of Directors.

BELOW IS A LIST OF COMPANIES IN WHICH MEMBERS OF THE BOARD OF DIRECTORS HAVE BEEN
MEMBERS OF ADMINISTRATIVE, MANAGING, OR SUPERVISORY BODIES, OR SHAREHOLDERS/MEMBERS
AT ANY TIME IN THE PRIOR FIVE YEARS, INDICATING WHETHER THAT PERSON IS STILL A MEMBER

OF THE ADMINISTRATIVE, MANAGING, OR SUPERVISORY BODIES, OR A SHAREHOLDER/MEMBER

OF THOSE COMPANIES:

Past positions:

Ceska exportni banka, a.s. - Member of the Supervisory Board ..........
CZ-AUTO SYSTEMS a.s. - Member of the Supervisory Board ....................
Zero Emissions Debt Finance, a.s. — Statutory Director ...,
Ceska zbrojovka Partners SE — Member of the Board of Directors ......
CEPS, a.s. — Member of the SUPErviSOry Board ...

(from June 2017 to June 2019)

(from September 2019 to November 2019)
(from September 2015 to January 2021)
(from February 2018 to October 2021)
(from February 2015 to November 2022)

Current positions:

DCEF Partners, s.ro. — Statutory Representative ...
Zero Emissions Debt Finance, a.s. — Chairman of the Administrative
BOGIA ...ttt sttt bbbt
hypo360.cz, SE — Member of the Board of Directors ...,
Ceska zbrojovka Defence SE - Member of the Board of Directors ......

(from January 2012 to date)

(from September 2015 to date)
(from October 2016 to date)
(frorn November 2021 - to date)

CZGROUP

Past positions:

Ceské aerolinie a.s. - Member of the Board of Directors .....ccoooum....
ellipse aero s.ro. — Member of the Supervisory Board ...
KOVACO Electric, a.s. — Member of the Supervisory Board B ...................

(from April 2014 to October 2018)
(from December 2020 to January 2022)
(from January 2020 to April 2021)

Current positions:

European Holding Company — Member of the Supervisory Board ....... (from November 2021 to date)

None

Past positions:
None

Current positions:

lteuro, a.s. — Chairman of the Supervisory Board ...........ccooeeveeeeeeeeeennne,
Sdruzeni pro rozvoj Zlinského kraje — Member of Management .............
Podnikatelsky klub REGION 47, z. s. - Member of the Audit
COMMITEEE ...ttt

(October 2020 to date)
(September 2021 to date)

(May 2024 to date)

None

None
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Name Position Commencement of Current Term of Office Date of Expiration of Current Term of Office
Chairman of the Supervisory Board, independent 1 July 2023 1 July 2028
Vice-Chairman of the Supervisory Board 1 July 2023 1 July 2028
Vice-Chairman of the Supervisory Board 1 July 2021 1 July 2026

Member of the Supervisory Board, independent

17 January 2020

17 January 2025

Member of the Supervisory Board

1 November 2021

1 November 2026

Member of the Supervisory Board, independent

28 June 2024

28 June 2029

COLT

CZGROUP
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Spuhr i Dalby, founded by Hakan Spuhr in 2007, has been part of the Group since 2020.
Located in Loddekopinge, Sweden, it manufactures optical mounts, accessories, and upgrade
kits for firearms. Its customers include the Swedish Armed Forces and other military and law
enforcement units worldwide, including the Royal Dutch Marines, Royal Danish Army, German
Police, and Portuguese Marines. Its products are also commercially available with a popular

series of hunting products.

In 2024, Spuhr collaborated with its sister companies for the benefit of customers, as well

as the Group. Its sights and mounting systems were part of a delivery of 7000 Colt M5 rifles

to the Kosovo Armed Forces, where the QDM-4007 mount was specifically designed

and fielded for this project. Furthermore, CZ delivered 1,250 CZ SCORPION EVO 3 Al sub guns
with Spuhr mounts and 4M tactical accessories to the Spanish National Police. Spuhr also
launched the RDF-series of Red Dot Flip mounts last year, which is a more compact and lighter
solution for using a magnifier together with a red dot sight. Originally designed for the Dutch
Army, the RDF-20225K has generated a great amount of interest from customers around

the world.

COLT
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The business address of each member of the Supervisory Board
is nameésti Republiky 2090/3a, 110 00 Prague 1, Czech Republic.

Chairman of the Supervisory Board

On 31 March 2013, Mr. Aguilar abandoned his career in U.S.
government services, where he had served for 35 years with the
U.S. Customs and Border Protection and the United States Border
Patrol. During his time there, he acquired extensive knowledge

and expertise in law enforcement and administration, domestic

and international policing, strategy, tactics, and policy development.
He served the last three and a half years of his career as the Acting
Commissioner of U.S. Customs and Border Protection, the highest-
ranking career officer in the largest U.S. federal law enforcement
organization.

Mr. Aguilar’s leadership, professional integrity and commitment

to excellence have earned him numerous awards, including the
Presidential Rank Award in 2008, the President’s Excellence Award
in 2005, the Department of Homeland Security Distinguished
Service Medal, the Washington Homeland Security Roundtable
Lifetime Achievement Award, and the Institute for Defense and
Government Advancement Lifetime Achievement Award. Currently,
besides his role in the Group, David is a Principal at Global Security
and Innovative Strategies, where he advises clients on a broad
range of national homeland and international security matters,

including border security and logistics, global trade and commerce,
supply chain management and security, risk management, viability
assessments, and strategic planning and implementation. Mr. Aguilar
focuses on tailoring global risk management solutions related

to supply chain security, customs compliance, and all issues related
to border protection at and between international ports of entry.
Until 30 June 2023, Mr. Aguilar acted as an independent, non-
executive member of the Board of Directors.

Vice-Chairman of the Supervisory Board

Mr. Kovarik graduated from the Military Air Force University

and earned a Master of Business Administration degree at Sheffield
University. He began his career as a pilot in the Army of the Czech
Republic, where he reached the rank of major before he retired
from the military in the mid-1990’s. He began his civilian career

in 1995 as manager of Aulis. He joined Skoda Praha as Production
Director one year later, where he worked his way up to the position
of Chief Executive Officer. He later worked for Eltodo EG and Mavel.
From 2006 to 2017, he served as the Managing Director of CZUB.
From 2018 to 2021, he was President and Chairman of the Board

of Directors of the Company. Mr. Kovarik has been on the Supervisory
Board of the Company since July 2021.

Vice-Chairman of the Supervisory Board

Mr. HoleCek graduated from Department of Economics and
Management in metallurgy at the Technical University in Ostrava.
In 1990, he started his career in banking, working at Komercni
banka and Pragobanka in various executive positions. Since 1994,
Mr. Holecek has been an entrepreneur and industrialist investor.
He was part of the landmark privatization of Tfrinecké zelezarny,
and since then, has built an outstanding track record in the industrial
sector. Together with his business partner at the time, he bought
CZUB when it was on the verge of bankruptcy and managed

to turn it around to become one of the leading manufacturers

of small arms worldwide. Since 2014, he has been the majority
owner of the Company.

Member of the Supervisory Board

Ms. RUzi¢kova graduated from the University of Economics

in Prague. Since 1997, she has been working for several companies
belonging to the Group. She acts as the key economics expert

and is responsible for audit, accounting, tax, and legal matters

of the Group. She specializes in corporate restructuring and M&A
transactions. She is a member of the Supervisory Boards and Boards
of Directors of several companies within the Group. She was
co-opted into the Company’s Supervisory Board effective from

1 November 2021. Before that, she was Secretary and Vice-Chair

of the Board of Directors of Colt CZ Group.
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Member of the Supervisory Board

Mr. Dlouhy is a graduate of the University of Economics in Prague.
He subsequently earned a Master of Business Administration degree
from the Catholic University of Louvain, Belgium in 1978 and pursued
postgraduate studies in mathematical statistics and probability

at Charles University in Prague.

Mr. Dlouhy began his professional career as a lecturer. In 1983,

he moved to the Czechoslovak Academy of Sciences as

a researcher and later became Deputy Director of the Forecasting
Institute. In 1989, Mr. Dlouhy was invited by Vaclav Havel to join

the first post-communist government, and until 1992, served

as the Minister of Economy of Czechoslovakia. After the split

of the country, he served as Minister of Industry and Trade of the
Czech Republic until June 1997. During that same period, he was
a member of Czech Parliament and Vice-Chairman of the Civic
Democratic Alliance, which was part of the governing coalition.

In 1997, he announced his departure from politics and currently
serves as an International Advisor for Central and Eastern Europe

at Goldman Sachs. From 2014 to 2023, he served as President

of the Czech Chamber of Commerce. Mr. Dlouhy is also an Associate
Professor of Macroeconomics and Economic Policy at Charles
University in Prague. Between 2000 and 2011, he was a member

of the Board of International Overseers at the lllinois Institute

of Technology, Chicago, USA. He is also a member of the Trilateral
Commission, and in the past, was a Deputy Chairman of its European
Group. From 2009 to 2012, he was a member of the European
Advisory Group to the Managing Director of the International
Monetary Fund.

COLT

CZGROUP

Member of the Supervisory Board

Mr. Daniel Birmann was appointed as a member of the Supervisory
Board based on the Nomination Agreement made on 16 May 2024
between Colt CZ Group SE and CBC Europe S.arl. in connection
with the acquisition of 27.7% shareholding in Colt CZ by CBC.

For the last few decades, Mr. Birmann has been involved in the success
of CBC Global Ammunition Group as a member of the shareholding
family, holding different managerial positions in the Group.

His extensive experience in the small arms and ammunition

sector makes him an expert in the field.
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In May 2024, the Supervisory Board of the Company appointed Mr. Daniel Benasayag Birmann as an
alternate member of the Company‘s Supervisory Board. Mr. Daniel Birmann was appointed as a member
of the Supervisory Board based on a Nomination Agreement made on May 16, 2024, between Colt CZ
Group SE and CBC in connection with the acquisition of 27.7% shareholding in Colt CZ by CBC.

The General Meeting of the Company subsequently confirmed the nomination.

The General Meeting held in October 2024 re-elected Mr. Vladimir Dlouhy to the position of member
of the Supervisory Board with effect from 18 January 2025.

BELOW IS A LIST OF COMPANIES IN WHICH MEMBERS OF THE BOARD OF DIRECTORS HAVE BEEN
MEMBERS OF ADMINISTRATIVE, MANAGING, OR SUPERVISORY BODIES, OR SHAREHOLDERS/MEMBERS
AT ANY TIME IN THE PRIOR FIVE YEARS, INDICATING WHETHER THAT PERSON IS STILL A MEMBER

OF THE ADMINISTRATIVE, MANAGING, OR SUPERVISORY BODY, OR A SHAREHOLDER/MEMBER

OF THOSE COMPANIES:

Past positions:

Global Security and Innovative Strategies — Principal ..., (from April 2014 to May 2022)
Drone Aviation Holding Corp — Member of the Board of Directors ..... (from May 2019 to April 2021)
University of Houston — Borders, Trade, and Immigration Institute

External Advisory Board MEemMET ... (term expired in 2022)

SAP NS2 Advisory Board MemMDEr ... (from April 2014 to April 2022)

Current positions:

U.S. Border Patrol Foundation - Member of the Board of Directors ..... (from 2013 to date)
Spectredge Wireless, Inc. (Non-publicly held) - Member of the Board

OF DIFECTOIS oo e e s e se e e e s ee s ee e ase s es e e s e eeesaseasersens (from March 2023 to date)
DVA Group, LLC = CEO ...t sasssnnns (from May 2023 to date)

CZGROUP

Past positions:
Minezit Property Investments a.s. - Member of the Supervisory

Board and sole shareholder ... (from June 2014 to October 2022)
Minezit SE — Member of the Supervisory Board .........coeeeercnrecenrnn, (from September 2015 to May 2022)
Current positions:

TRX, S.L0. = EXECULIVE ... ssssasssnn s snsnens (from September 2015 to date)
Silesia Invests SE — Member of the Supervisory Board ... (from September 2016 to date)

Ceska zbrojovka Partners SE — Member of the Supervisory Board ....... (from Felbruary 2017 to date)
Ceska zbrojovka Defence SE - Member of the Supervisory Board ...... (from August 2017 to date)

YAV BI@ =N e MEAX=1-To Lol I- (= S0 (from December 2020 to date)
European Holding Company, SE — Chair of the Supervisory Board ......... (from November 2021 to date)
M&H Management a.s. - Member of the Supervisory Board ................. (from October 2021 to date)
AN SOIE SNAIENOIAEY ... (from September 2022 to date)
CELLINI SPOL. S 0. = ASSOCIALE ......ooeeeeeee s (from September 2022 to date)
Nadace rodiny HoleCkovych — FOUNGET ..., (from December 2021 to date)
Kykulin Trade a.s. — Sole shareholder ... (from September 2022 to date)
OMNES Holding Foundation — Member of the Administrative Board ... (from May 2022 to date)
C-EDUCA Foundation — FOUNAET ... (from November 2023 to date)
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Past positions:
Ceska zbrojovka Partners SE — Chairman of the Board of Directors ... (from February 2018 to October 2021)
CZ-SKD Solutions a.s. - Member of the Board of Directors ....................... (from January 2019 to September 2020)

Current positions:
Ceska zbrojovka Defence SE — Chairman of the Board of Directors ... (November 2021 to date)
HoleCek Family Foundation — Vice-Chairman of the Administrative

BOBIT ..o (from December 2021 to date)
CEVRO Univerzita, z.U. - Member of the Management Board .................. (from July 2023 to date)
PRIMARY Capital a.s. - Member of the Management Board ..................... (from August 2023 to date)
BIOINVESTIMED a.s. - Member of the Management Board ... (from November 2023 to date)
PRIMARY Capital Services s.r.o. — EXeCULIVE ..., (from October 2023 to date)

TR Brands, S.F.0. — EXECUTIVE ..ot eeese s ese s es s see e e (from June 2024 to date)

Past positions:
Vyzkumny Ustav pro podnikani a inovace, z.U. — Chairman of the

AdMINISTIative BOAId ...t ses s (from July 2017 to November 2023)
Czech Chamber of Commerce — President ..., (from June 2014 to October 2023)
Current positions:

BOHEMIAE Foundation, in liguidation — Vice-Chairman ...........cccceuuu...... (from March 1999 to date)
Academia Medica Pragensis Foundation — Auditor ...........cvecrnnnneee. (from July 2002 to date)

Tatra Aerospace, a.s., “in liquidation® — Member of the Board

OF DIFECTOIS ..ottt
Kooperativa pojistovna, Vienna Insurance Group — Member of the
SUPEIVISOTY BOAIT ... sssssnns (from January 2019 to date)
Meridiam Infrastructure - currently a member of the Advisory Board . (to date)

Goldman Sachs - currently a member of the International Advisory
BOAI ....oooe et (to date)

(from October 2003 to date)

none

CZGROUP

Past positions:

CZ AGRO Servis a.s. - Member of the Supervisory Board ... (from June 2014 to June 2019)

V.FH EKONOMICKY SERVIS a.s. - Member of the Supervisory Board .. (from January 2011 to December 2020)
RAIL CARGO a.s. — Member of the Board of Directors ..., (from Felbruary 2008 to June 2020)
CZ-SKD Solutions a.s. - Member of the Supervisory Board ....................... (from November 2017 to September 2020)
M&H Management a.s. — Statutory Director and Chairwoman of the

AdMINISTrative BOAId ... ssssons (from Felbruary 2014 to January 2021)
Minezit SE — Member of the Board of Directors ..., (from July 2013 to November 2021)
Kykulin Trade a.s. — Chair of the Administrative Board and Statutory

DIFECTON oot (from April 2015 to November 2021)
Minezit Property Investments a.s. - Member of the Board

OF DIMECTONS oottt (from Felbruary 2008 to October 2022)
CZ-AUTO SYSTEMS a.s. - Member of the Supervisory Board .................... (from December 2022 to August 2023)
Lundmonte s.ro. — Statutory Representative ..., (from January 2022 to February 2024)

Current positions:
IT eCompany Management a.s. - Member of the Supervisory Board . (from November 2014 to date)

Silesia Invest SE — Member of the Board of Directors ..., (from September 2016 to date)
CZ AGRO Servis a.s. — Member of the Supervisory Board ... (from June 2019 to date)

AIT Group — Advanced Industrial Technology Group a.s. - Member

Of the SUPErvISOry BOArd ... sessssssesaees (from September 2019 to date)
Ceska zbrojovka Partners SE - Member of the Board of Directors ...... (from October 2021 to date)
M&H Management a.s. - Member of the Board of Directors .................... (from October 2021 to date)
European Holding Company, SE - Member of the Board of Directors . (from November 2021 to date)
Kykulin Trade a.s. - Member of the Administrative Board ......................... (from November 2021 to date)
Minezit SE — Chairwoman of the Board of Directors ..., (from November 2021 to date)
Holecek Family Foundation - Member of the Supervisory Board .......... (from December 2021 to date)
Minezit Property Investments a.s. - Member of the Supervisory

BOGBIT ..ot (from October 2022 to date)
Leima Equity Three a.s. — Chairwoman of the Administrative Board ... (from November 2023 to date)
Sequoia, family foundation — Controller ..., (from August 2023 to date)
Leima Valeurs a.s. — Member of the Administrative Board ......................... (from September 2024 to date)
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Colt Canada, originally founded as , serves as Canadian Centre of Excellence for Small
Arms. As the exclusive supplier for the Canadian military and federal security forces, it is also
part of the Canadian government’s Munitions Supply Program. In addition to its well-established
relationship with the Canadian Armed Forces, Colt Canada is also a proud partner of many

European customers, including the Dutch, Danish, and British Armies.

In 2024, Colt Canada developed the ” (SBFA) to prevent
injuries in the event of live ammunition being used during blank fire training. By integrating
its patent-pending bullet trap with an existing blank firing attachment, Colt Canada designed
and tested the SBFA in just four months. The SBFA safely captures three 5.56 x 45 mm NATO

rounds and provides a clear visual indicator if a live round is fired.

Colt Canada recently expanded its world-class testing capabilities with the addition : < Y B V., 55 ' e A - XV, " ﬁf “J; ,__:“Jn % :
of a . The Phantom TMX 6410 enables advanced s P g B 4 =3 52 ""n‘ TE i~ ol
research on suppressors, flash intensity, and projectile behavior, reinforcing Colt Canada’s | ' | ' =

established leadership in small arms innovation.

A member of the Canadian special forces with a Colt Canada C8 carbine

COLT ANNUAL FINANCIAL
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The majority of members of the Audit Committee are required Key responsibilities and powers of the Audit Committee include,

to be independent and professionally qualified pursuant inter alia, monitoring the effectiveness of the Company’s internal
to applicable provisions of the Czech Act No. 93/2009 Coll, control and risk management system, the effectiveness of the

on Auditors, as amended, and at least one member of the Audit Company’s internal audit and ensuring its functional independence;
Committee is required to be a current or former statutory auditor the process of preparation of the Company’s consolidated

or a person whose knowledge and previous experience in the area and non-consolidated financial statements; and the statutory

of accounting entail the presumption and proper performance audit process.

of the functions of a member of the Audit Committee, with
respect to the business of the Company. The chairman of the Audit
Committee is required to be independent pursuant to applicable
provisions of the Czech Act on Auditors. The business address

of each member of the Audit Committee is namésti Republiky
2090/3a, 110 00 Prague 1, Czech Republic.

THE FOLLOWING TABLE SETS OUT THE NAME AND PRINCIPAL POSITION OF EACH MEMBER OF THE AUDIT COMMITTEE:

Nam Position Commencement of Current Term Date of Expiration of Current Term
The Articles of Association provide that the Audit Committee ame osttio of Office of Office
consists of three members that are appointed for a period
of five years. Members of the Audit Committee may be Chairman of the Audit Committee 1 July 2023 1 July 2028
reappointed. No member of the Audit Committee may be
a member of the Board of Directors. The powers, responsibilities, Member of the Audit Committee 17 January 2020 17 January 2025
and decision-making process of the Audit Committee are
defined by the Articles of Association, the Czech Act Member of the Audit Committee 17 January 2020 17 January 2025

on Auditors, and the rules of procedure of the Audit Committee.
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Chairman of the Audit Committee

Mr. Nekovar served as President of the Czech Tax Advisers
Chamber from 1996 to 2011. He was elected vice-president

of Confédération Fiscale Européenne in 2006, and served

as its president from 2013 to 2014. Mr. Jifi Nekovar is a member
of the Czech Finance Minister’s Coordination Committee

on Taxes. In December 2010, he was appointed a member

of the Government’s National Economic Council (NERV), and has
been a member of the Government Legislative Council’'s Working
Committee for regulation impact assessment (RIA) since 2011.
He served as a member of the management board of the General
Health Insurance Company from 2000 to 2006. He is a Chairman
of the Board of Trustees of the University of Economics in Prague
and a Vice-Chairman of the Board of Trustees of Brno University
of Technology. He acts as an arbitrator of the Arbitration Court
of the Economic Chamber of the Czech Republic. From August
2013 to May 2017, Jifi Nekovaér served as President of the Public
Audit Oversight Board. He was named Honorary Tax Advisor

of AOTCA in November 2015. He is a founding member

of the Global Tax Advisory Platform, and was elected

Executive Board Director of CFE in September 2020.

Member of the Audit Committee

In 1978, Ms. Piegzové graduated from VSB, the Technical University
in Ostrava, Faculty of Economics. From 1978 to 1996, she was
employed at Trinecké zelezarny, a. s. in Trinec, initially as a member

CZGROUP

of the accounting and reporting department. She later led the
team responsible for the implementation of financial and controlling
systems. In 1996, she was appointed Chief Financial Officer of
Vesuvius CR, a producer of isostatic pressed refractory for the steel
industry. During that period, she began an MBA program at the
Ostrava branch of the Open University of London and eventually
completed her degree at Newport International University. In 2001,
she returned to Trinecké zelezarny, a. s. as the Director for Strategy
of Moravia Steel and a member of the Management Board. From
2005 to 2006, she served as the Managing Director of Barrandov
Studios. From 2007 to 2010, Ms. Piegzova was the Chief Financial
Officer and the Chair of the Board of Directors of Ceské lod&nice
a.s., a ship-building company based in Decin. In 2010, she became
the Chief Financial Officer of Barkmet a.s. In 2013, Ms. Piegzova
joined CZUB as its Chief Financial Officer and later became

the Vice-Chair of its Board of Directors. From 2020 to 2021,

Ms. Piegzova was a member of the Supervisory Board of Colt CZ Group.

Member of the Audit Committee

Mr. Ondrousek worked for more than ten years in Deloitte’s Audit
Department, followed by 10 months in the WOOD & Company
Finance Department. He is currently working with Stanék, Tomicek
& Partners tax offices. Mr. Ondrousek is a licensed auditor of the
Chamber of Auditors of the Czech Republic and a member of the
Association of Chartered Certified Accountants, an international
professional organization. In addition to providing audit services,
he focuses primarily on IFRS and consulting for transfer pricing.

The key function of the Remuneration Committee is to ensure the
integrity and fairness of the remuneration system in the Company
and companies directly or indirectly controlled by the Company.

The Remuneration Committee was established as a permanent
advisory body of the Company’s Supervisory Board for matters
pertaining to remuneration in the Group, covering the following areas:

(a) Executive service agreements for members of the Board
of Directors

(b) setting and evaluating the achievement of annual targets
and key performance indicators (KPIs) for members
of the Board of Directors;

(c) extraordinary remuneration (salary) for members of the Board
of Directors;

(d) parameters and conditions of the Group’s Share Program for
members of statutory and supervisory bodies, or, if applicable,
for key employees of the Group;

(e) strategies for human resources management;

(f) appointing members of the statutory and supervisory bodies
in the Group.

The Committee makes recommendations to the Company’s
Supervisory Board on its decision-making in the above areas. The
Supervisory Board decides on the composition of the Committee.
The Chairman of the Supervisory Board is a mandatory member of the
Committee. The Chairman of the Supervisory Board is at the same
time the Chairman of the Committee. The Chairman of the Board,

ANNUAL FINANCIAL
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and the member of the Board responsible for human resources
Chairman of the Remuneration Committee management, are permanent guests of the Committee.

Mr. Aguilar’s CV is provided earlier in this section. The Committee meets as needed on agreed-upon dates, usually
once in a calendar quarter. Only Committee members are entitled

to vote at meetings. Each member of the Committee has one vote.
A decision of the Committee shall be deemed adopted if a majority
of the members of the Committee present agree with it.

In all other cases, the decision is deemed not to have been taken.
The Chairman of the Committee shall only submit to the Supervisory
Board those decisions for discussion and, where appropriate,
approval that have been recommended by the Committee

to the Company’s Supervisory Board.

Member of the Remuneration Committee

Mr. Kovarik’s CV is provided earlier in this section.

Member of the Remuneration Committee

5 . . o _ . THE FOLLOWING TABLE SETS OUT THE NAME AND PRINCIPAL POSITION OF EACH MEMBER OF THE REMUNERATION COMMITTEE:
Mr. HoleCek’s CV is provided earlier in this section.

Name Position Commencement of Current Date of Expiration of Current
Term of Office Term of Office
Chairman of the Remuneration Committee 12 December 2023 12 December 2028
Member of the Remuneration Committee 2 September 2021 2 September 2026
Member of the Remuneration Committee 2 September 2021 2 September 2026

COLT ANNUAL FINANCIAL

CZGROUP REPORT | 4°




COLT
CZGROUP

swiss ammunition and arms

SwissAA, originally known as saltech AG, was founded in Switzerland in 2002 and acquired

by Colt CZ Group in 2023. SwissAA is a manufacturer of top-quality small-caliber ammunition
and pyrotechnical devices that meet the highest standards in development and production.

It is a proud supplier for the Swiss, Belgian, German, and other European armed forces. SwissAA
has a complete portfolio of 12.7 x 99 mm cartridges with Ball, Tracer, AP, API, and APEI versions.
It also produces 7.62 x 51 mm Ball and Tracer cartridges, as well as FMJ for the commercial
market. SwissAA products are manufactured and tested to NATO standards and offered

in a variety of packaging configurations, in bulk or linked. In addition, swissAA produces

a versatile range of pyrotechnic munitions and special purpose products - from 40 mm LV

grenades, smoke and tear gas to flash bangs and hand grenades.

In 2024, thanks to the support of Colt CZ Group, swissAA took an important step to expand
its production capacity, and further strengthen its status as a widely recognized high

quality manufacturer, by installing two new production lines for 7.62 mm bullets in its Swiss
production facility. SwissAA also focuses on 40 mm HV products to support the Group's Mk 47

automatic grenade launcher project.

B

.

- . ‘-_--“-_-__‘-__

= * =
—

New production line in swissAA for 7.62 mm bullets
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The goal of the Committee is to ensure that the Company,

and companies directly or indirectly controlled by the Company,
only undertake investments contributing to the development
and growth of Group value.

The Committee is established as a permanent advisory body
of the Company’s Supervisory Board for matters pertaining to the
Company’s strategic and conceptual plans requiring the consent

of the Company’s General Meeting or Supervisory Board, in particular:

(a) Acquiring or increasing interest in a business corporation
or a company that is a member of the Group

(b) The Company’s acquisition strategies and concepts of growth

The Committee makes recommendations to the Company’s
Supervisory Board on its decision-making in the areas above. The
Supervisory Board decides on the composition of the Remuneration
Committee. The Chairman of the Supervisory Board is a mandatory
member of the Remuneration Committee. The Chairman of the
Supervisory Board is also the Chairman of the Remuneration
Committee. The Chairman of the Board of Directors is a permanent
guest of the Committee.

CZGROUP

THE FOLLOWING TABLE SETS OUT THE NAME AND PRINCIPAL POSITION OF EACH MEMBER OF THE STRATEGIC INVESTMENTS AND ACQUISITIONS

COMMITTEE:

Name Position

Commencement of Current
Term of Office

Date of Expiration of Current
Term of Office

Chairman of the Strategic Investments
and Acquisitions Committee

12 December 2023

12 December 2028

Member of the Committee for Strategic
Investments and Acquisitions

2 September 2021

2 September 2026

Member of the Committee for Strategic
Investments and Acquisitions

2 September 2021

2 September 2026

Member of the Committee for Strategic
Investments and Acquisitions

2 September 2021

2 September 2026

The Committee meets as needed on agreed-upon dates, usually
once per calendar quarter. Only Committee members are entitled

to vote at meetings. Each member of the Committee has one vote.
A decision of the Committee shall be deemed adopted if a majority
of the members of the Committee present are in agreement.

In all other cases, the decision is deemed not to have been taken.
The Chairman of the Committee shall only submit to the Supervisory
Board those decisions for discussion and, where appropriate,
approval of those that have been recommended by the Committee
to the Company’s Supervisory Board.
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Member of the Strategic Investments and Acquisitions Committee

Peter StraCar was the President and Managing Director of GE
in Europe from 2018 to 2019. Prior to this post, from 2013, Mr. Stracar
worked as the Managing Director for Central and Eastern Europe.

Before that, he was the President of Hilti Asia Pacific, based
in Hong Kong.

Mr. Stracar earned his Master’s Degree from the Faculty of Electrical
Engineering and Informatics at the Technical University in KoSice
and began his career at IBM Eastern Europe.

The CVs of Mr. Aguilar, Mr. Kovarik and Mr. HoleCek are provided
earlier in this section.

The goal of the Committee is to review and offer suggestions
for the development and enhancement of the risk management
system, the internal control system, legislation compliance
management, industry standards, and the Company’s values.

The Compliance and Ethics Committee was established
as a permanent advisory body of the Company’s Supervisory Board
for matters pertaining to the Colt CZ Group in the following areas:

(a) Code of Ethics

(b) Anti-Corruption Policy

(c) Prevention of criminal liability of a legal entity

(d) Internal audit reports

(e) Remedial actions and measures to improve compliance, risk
management, internal control system, and building a responsible
employee value system

(f) Ethics hotline and whistleblower protection

(g) Measures responding to legislative changes, especially
in defense, arms regulation, consumer protection, competition,
public procurement, etc.

(h) Activities in CSR, sponsorship, donation, and philanthropy with
respect to the business areas of the Group companies.

The Committee makes recommendations to the Company’s
Supervisory Board on its decision-making in the above areas.

The Supervisory Board decides on the composition of the
Committee. The Chairman of the Supervisory Board is a mandatory
member of the Committee. The Chairman of the Supervisory Board
is at the same time the Chairman of the Committee. The member

of the Board responsible for compliance management is a permanent
guest of the Committee.

The Committee meets as needed on agreed-upon dates, usually
once in a calendar quarter. Only Committee members are entitled

to vote at meetings. Each member of the Committee has one

vote. A decision of the Committee shall be deemed adopted

if a majority of the members of the Committee present agree with

it. In all other cases, the decision is deemed not to have been taken.
The Chairman of the Committee shall only submit to the Supervisory
Board those decisions for discussion and, where appropriate,
approvals that have been recommended by the Committee

to the Company’s Supervisory Board.
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Member of the Compliance and Ethics Committee

General Casey (Ret.) has been a member of the Board of Directors
of Colt CZ Group North America, a Colt CZ subsidiary, since 2021.
He is a published author and currently lectures at the SC Johnson
College of Business of Cornell University and is the Rice Family
Professor of Practice at the Korbel School of the University

of Denver. Before joining Colt CZ, Gen. Casey served 41 years

in the U.S. Army, including as the 36th Army Chief of Staff from 2007
to 2011. From 2004 to 2007 he commanded the Multi-National Force
in lraq.

Gen. Casey also serves as the Chairman of the Board of Governors
of the United Service Organizations, the premier support
organization for U.S. service personnel, as the Director of Leonardo
DRS, a leading innovator of defense technology, and the Director

of the Center for Global Development, a research institute focused
on promoting economic growth and development around the world.
In addition, he serves as a member of several advisory boards for
companies engaged in robotics, resilience, and supporting veterans.

Gen. Casey graduated from the Georgetown University School
of Foreign Service and holds a Master’s Degree in international
relations from Denver University.

CZGROUP

THE FOLLOWING TABLE SETS OUT THE NAME AND PRINCIPAL POSITION OF EACH MEMBER OF THE COMPLIANCE AND ETHICS COMMITTEE:

Name Position

Commencement of Current
Term of Office

Date of Expiration of Current
Term of Office

Chairman of the Compliance and Ethics Committee

12 December 2023

12 December 2028

Member of the Compliance and Ethics Committee

2 September 2021

2 September 2026

Member of the Compliance and Ethics Committee

2 September 2021

2 September 2026

Member of the Compliance and Ethics Committee

2 September 2021

2 September 2026

Member of the Compliance and Ethics Committee

2 September 2021

2 September 2026

The CVs of Mr. Aguilar and Mr. Kovarik are provided earlier in this
section. section.
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Member of the Compliance and Ethics Committee

Jillair Kubish is the Executive Vice-President for global military

and law enforcement business operations at Colt’'s Manufacturing
Company LLC/Colt Defense. Prior to working for Colt, Ms. Kubish was
the President of Orchid Advisors, an advisory company for strategic
management focusing on transformations in audit and compliance

in the defense industry.

Ms. Kubish began her career at the Bureau of Alcohol, Tobacco,
Firearms and Explosives (ATF) within the US Department of Justice.
Ms. Kubish has been one of the nation’s leading experts in federal
and state firearms and explosives for over a decade. Jillair graduated
from Temple University.

Member of the Compliance and Ethics Committee

Petr Kolar is a former Czech diplomat and public figure. He earned
his doctoral degree in information technology, library science,

and ethnography at Charles University in Prague in 1986. He served
as the Czech Ambassador to Russia, the United States, Ireland,
and Sweden. Mr. Kolar has held several posts at the Czech Ministry
of Foreign Affairs and has been collaborating with Czech President
Petr Pavel as an advisor.

CZGROUP

Other information concerning members of the Board
of Directors, Supervisory Board, Audit Committee,
and other senior managers of the Company

In the last five years, none of the members of the Board of Directors,
Supervisory Board, Audit Committee, and other senior managers
of the Company:

have been convicted of criminal fraud

have been officially publicly accused or penalized by a statutory
or regulatory body (including designated professional bodies)
and have not been legally disqualified from exercising an office
of a member of an administrative, management or supervisory
body of any issuer or a management position, or from carrying
out the activity of any other issuer

have been associated with bankruptcy, administration,

or liquidation proceedings, or with companies that have
been placed under receivership in the last five years, except
for companies listed above in this chapter.

Conflicts of interest

There are no conflicts of interest between the duties of the
members of the Board of Directors, Supervisory Board, Audit
Committee, and other senior managers of the Company

and their private interests or other duties.
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EG®CZ

A CADEMY

The EG-CZ Academy is a modern indoor shooting range complex in Quimper, France,

which opened for the public in September 2022. CZ has teamed up with Eric Grauffel,
nine-time world champion and IPSC (International Practical Shooting Confederation) legend,
to promote shooting sports and raise awareness of gun safety. The Academy hosts various
events, competitions, and delivers courses globally, including for military and law enforcement

customers, bringing together the world’s top shooters and high-end CZ products.

In 2024, EG-CZ Academy reached a significant milestone by achieving its three-year goal
in just two years - surpassing 400 members, attracting more than 2,500 customers

from around the globe, and providing over 2,000 training classes for the military and law
enforcement customers, world athletes, and Academy members. Moreover, Eric Grauffel
teamed up with UFC star Jifi “BJP” Prochéazka in CZ’s new “Respect the Power & Master
the skill* campaign, which highlights the importance of a disciplined and responsible
approach to firearm ownership by combining respect with practical skills, such as safe

handling and regular training.

". 4

Nine-time IPSC World Chambion Eric Grauffel at EG-CZ Academy
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shareholders’ pre-emptive right to subscribe for new shares
in the event of a share capital increase

q)

Approval of the transfer, lease or pledge of the plant or such
part of the assets as would involve a material change in the

g) Decisions on a change in the type or form of shares, Company’s actual business or activities
on a change in the rights attached to shares and on a split r) Decisions on a merger, division, transfer of assets to
or merger of shares shareholders, change of the Company’s legal form, foreign
h) Decisions on the acquisition of treasury shares by the Company, relocation of the registered office or other transformation
A description of the decision-making procedures and powers if a decision of the General Meeting is required by law of the Company
of the nggral .Meetin.g is set out in the Company’s Articles i) Appointment and removal of Supervisory Board members, s) Approval of a silent partnership agreement, establishing the
of Association in SeFZtIOﬂ 7. The General Mesting, |‘ts status, decisions on their remuneration and on the provision of benefits right to share in the profits or the Company’s other resources,
and powers, are available on the Company’s website at to Supervisory Board members within the meaning of Section including its amendments and termination
61 of the Corporations Act; approval of contracts for the t) Approval of the rules of procedure of the General Meeting, the
o , performance of the functions of Supervisory Board members rules of voting at the General Meeting, and other organizational
The General Meeting s the hlghgst corporate body of the Company. j)  Appointment and removal of Audit Committee members, measures related to the General Meeting
The powers. of the Genergl Megtmg under the Corporations Act decisions on their remuneration and on the provision of benefits u) Approval of the rules of procedure of the Audit Committee
and the Articles of Association include among others: to the Audit Committee members within the meaning v) Approval of the acquisition or disposal of assets, if required
of Section 61 of the Corporations Act; approval of contracts for by law
a) Decisions to amend the Articles of Association, unless they are the performance of the functions of Audit Committee members w) Establishment of reserve funds and/or other funds, as well
an amendment resulting from an increase of the share capital by k) Approval of the annual, extraordinary, and consolidated financial as the manner in which such funds are to be created and
a duly authorized Board of Directors or an amendment occurring statements and, in the cases provided for by law, the interim supplemented (in particular for other capital funds), or their
on the basis of other legal facts financial statements cancellation
b) Decisions to change the amount of share capital and to 1) Decisions to distribute profit or the Company’s other resources, x) Discussion of measures proposed by the Board of Directors
authorize the Board of Directors to increase the share capital or to cover the loss pursuant to the provisions of Section 403 of the Corporations Act
c) Decisions to allow the possibility to set off a monetary m) Decisions to file an application to have the Company’s y) Discussion of the results of the Supervisory Board’s review
receivable towards the company against a receivable from participating securities admitted for trading on a European activities pursuant to the provisions of Section 83(1) and Section
the payment of the issue price regulated market or to exclude such securities from trading 449 of the Corporations Act
d) Decisions to increase the share capital by non-monetary on a European regulated market z) Appointment and removal of the Company’s auditor
contributions n) Decisions to dissolve the Company with liquidation aa) The issue of other resolutions entrusted to the General Meeting
e) Decisions on the issue of convertible or preference bonds under o) Appointment and removal of the liquidator (including by the legislation. The General Meeting may not reserve the
Section 286 of the Corporations Act the determination of their remuneration) decision-making authority in matters that do not fall under
f) Decisions on the exclusion or limitation of the pre-emptive right p) Decisions on the approval of the final report on the course its powers under legal regulations or the Articles of Association.

to acquire convertible or preference bonds under Section 286
of the Corporations Act or on the exclusion or limitation of the

of the liquidation and on the approval of the proposal
for the use of the liquidation balance
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The General Meeting shall be held as necessary, but at least once
every accounting period, namely always no later than 6 months after
the last day of the preceding accounting period. The General Meeting
shall also be convened at the request of a qualified shareholder
under the terms stipulated by the Articles of Associations and the
Corporations Act. The General Meeting shall be convened by the
Board of Directors or its member. In the event that the Company
has not elected a Board of Directors, or the Board of Directors
permanently fails to fulfil their duties and none of its members
convenes the General Meeting, the General Meeting shall be
convened by the Supervisory Board. The Supervisory Board may
also convene the General Meeting where required in the interest

of the Company.

At least 30 days prior to the date of the General Meeting,
the convener shall post an invitation to the General Meeting
on the Company’s website, i.e,, i
and in the Commercial Bulletin. Sending the invitation to the
addresses of the respective shareholders in the meaning

of Section 406 (1) of the Corporations Act is replaced

by publishing the invitation in the Commercial Bulletin.

If a qualified shareholder requests the Board of Directors to convene
the General Meeting, the General Meeting will be convened within
50 days after the delivery date of the request to convene the
General Meeting to the Board of Directors. The announcement

of the General Meeting shall be published no later than 21 days
before the date of the General Meeting.

COLT

CZGROUP

Matters which are not on the proposed agenda of the General
Meeting may only be discussed or approved with the consent

of all shareholders. The General Meeting shall be cancelled

or postponed only in accordance with the Corporations Act.

If the General Meeting is convened at the request of the Qualified
Shareholder, then it may only be cancelled or postponed with

the consent of the respective Qualified Shareholder.

The General Meeting shall have a quorum if the present shareholders
hold shares whose nominal value exceeds 50% of the Company’s
share capital as at the relevant date for participation in the General
Meeting.

Unless provided otherwise in law or the Articles of Association,
the General Meeting adopts a decision by a majority of votes
of the present shareholders.

Decisions taken outside of the general meeting (per rollam
decisions) are allowed, while the person authorized to convene

the General Meeting shall announce all shareholders a proposal

of a decision in the manner provided for in the Articles of Association.
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As at 31 December 2024, Colt CZ’s share capital was CZK 5,646,302.8
and was fully paid up. It was divided into 56,463,028 ordinary
registered book-entry shares with a nominal value of CZK 0.10 each.
The Company has not issued preferred shares, rights, convertible
bonds, or any other equity or equity-linked securities. All shares bear
equal rights. The Company has no authorized unissued shares®.

The shares of the Company bear no redemption or conversion
rights. No capital of any member of the Group is under option,

nor is it agreed conditionally or unconditionally to be put under
option. Each shareholder of the Company has equal rights,

including equal voting rights (one vote per one share), subject

to certain exceptions set out in the Corporations Act. According

to the Articles of Association, each share of the Company is entitled
to one vote at the General Meeting. The Company has not issued
any other types of shares than ordinary shares.

In 2024, the Company did not acquire any treasury shares
or other equity interests.

The transferability of Colt CZ’s shares is not restricted.

As at 31 December 2024, the majority shareholder of the

Company was Ceska zbrojovka Partners SE, incorporated

as a European Company (Societas Europaea) in the Czech Republic,
(henceforth referred to as the “Major Shareholder”), which owned
29,248,077 shares representing a 51.80% share in the Company’s
equity and voting rights. The other significant shareholder was CBC
Europe S.arl. holding 13,761,332 shares representing a 24.37% stake.
The remaining 23.83% of Colt CZ’s shares are free float. The majority
shareholder of the Major Shareholder is European Holding Company,
SE (henceforth referred “EHC”), holding 87.5% of the share capital
and voting rights, while the remaining 12.5% is held by the HoleCek
Family Foundation. 25% of EHC is owned by Mr. René Holecek;

the remaining 75% in share capital is owned by OMNES holdingovy
nadacni fond.

The Company‘s major shareholders do not have different voting
rights. The majority shareholder does not control the Company,

other than through the exercise of voting rights at General Meetings.

No special rights are attached to any of Colt CZ’s shares.

The voting rights attached to Colt CZ’s shares are not restricted.

Colt CZ is not aware of any agreements between its shareholders
that might restrict or limit the transferability of its shares or voting
rights.

The Articles of Association provide that the Board of Directors
consists of six members that are elected and recalled by the
Supervisory Board. A member of the Board of Directors is elected
for a period of five years and may be re-elected. The Supervisory
Board may recall a member of the Board of Directors at any time.
The Board of Directors appoints its Chairman and two Vice-Chair
from amongst its members. The Articles of Association may be
amended by a decision of the General Meeting. Apart from standard
legal provisions, no special rules are in place for the appointment
of, and recalling of, members of the Board of Directors and for
adoption of the amendments of the Articles of Association.

® With the exception of the approved Share Program
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The Company’s Board of Directors has no special powers.

The Company has not entered into significant contracts that will
become effective, change, or expire, if control over the Company
changes as a result of a takeover bid.

The Company has not entered into any contracts with members
of its Board, or its employees, in which the Company would
undertake to provide a performance in case their service

or employment is terminated in relation to a takeover bid.

In December 2021, the Company’s Supervisory Board approved
a draft of the Share Program of Colt CZ Group SE (henceforth
referred to as the “Share Program”), which was prepared

CZGROUP

in accordance with the Remuneration Policy approved by the
General Meeting of the Company on 22 June 2021. The total
number of share options to be allocated is 3,373,000. On the basis
of the Share Program, associates will be allocated options - rights
to purchase a predetermined number of Colt CZ Group SE
registered book-entry shares with a nominal value of CZK 0.10 per
share.

As at 31 December 2024, 1,735,100 options, 74 program participants,
were settled, which was subjected to the conditions being met
as at 2 July 2024.

The control mechanisms for the Share Program in 2024 were,
firstly, the conclusion of contracts between the Company
and each individual participant and, secondly, the approval

of candidates by the Company’s managing body. Participants
in the Share Program are nominated by the Board of Directors
and approved by the Supervisory Board.
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CARDAM

N

CARDAM, founded in in Dolni Brezany, Czech Republic, is a joint venture between CZ,
the Institute of Physics of the Czech Academy of Sciences, and the Benes a Lat foundry.

This unigque research and development center specializes in advanced solutions using additive
metal production, offering applied R&D, engineering solutions, and expertise in additive design

and manufacturing.

In 2024, CARDAM achieved significant successes, including participation in European projects
under the and program, where it delivers
advanced engineering solutions and provides expertise in design, mathematical computing,
and digitalization. In the project, focused on high-efficiency laser technologies,
CARDAM develops conformal cooling solutions for maximum efficiency in laser cooling
management. In the project, it designs and mathematically verifies the behavior

of structures for ballistic protection of armored personnel carriers (APCs), reinforcing

its role in international collaborations. CARDAM also continues to strengthen its collaboration

with CZ, Colt, and 4M Systems in the field of simulations.
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With effect from 1 June 2020, the shares of the Company have
been admitted to trading on the Prime Market of the Prague Stock
Exchange in the form of a so-called technical listing without a prior
public offering of the shares. During September 2020, the Group
finalized its IPO and as of 2 October 2020, its shares are traded

on the Prime Market of the Prague Stock Exchange.
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In the period after the IPO, Colt CZ Group has focused on
developing research coverage for the Company and relationships
with analysts, as well as setting up investor relations communications
according to the highest market standards. The Company currently
has 6 sell-side analysts who publish research on the Company,

along with a number of other commenting analysts. Colt CZ

Group is dedicated to open and pro-active communication with

its shareholders and has implemented a schedule of investor
communication events, all of which are fully compliant with

market standards for listed companies.
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On 17 September 2020, the Board of Directors of Colt CZ Group
adopted a dividend policy pursuant to which, subject to

(i) the availability of sufficient distributable cash and (ii) shareholder
approval, the Company intends to pay a minimum annual distribution
of 33% of its consolidated net profit for the year, based on its
consolidated annual financial statements. In 2022, the Company
communicated this change in its dividend policy and its intention

to pay out at least 50% of net income in dividends in future periods.

No official dividend policy had been adopted as at the date of the
annual financial report.

The dividend payout for 2023 was CZK 30 per share before tax.
The recorded date for exercising the right to a share in the profit
was 4 July 2024.

For the second time, shareholders had the choice of whether

or not to elect to receive a share of profit in the form of new
shares in the Company. The Board of Directors, authorized by

the General Meeting, decided upon the issue price of CZK 570 per
share. If shareholders of the Company did not choose to receive
the distribution in the form of new shares, they automatically
received a cash dividend. The shareholders of the Company

could only exercise the right to choose a share of profits in the
form of shares in the Company in respect of a whole new share.
The remaining portion of the share of profit attributable to 1 share
of the Company, after deduction of applicable withholding taxes,
was paid to the shareholder of the Company in cash.

CZGROUP

The Company will propose to the General Meeting a cash dividend
of CZK 847 million (CZK 15 per share) for 2024. In addition, the

Board of Directors also plans to allocate CZK 847 million for a share
buyback program (equivalent to 1.15 million shares at the current
market price). The proposed profit distribution will be divided equally
- 50% in the form of a cash dividend and 50% through the share
buy-back program. This approach reflects our commitment to create
value for shareholders. The Company plans to keep the repurchased
shares as treasury shares for its future transactions.

The proposed profit distribution is subject to approval by the General
Meeting which will be held at the end of the first half of 2025. Further
information concerning the timetable of the profit distribution will
be published during 2025.

ANNUAL FINANCIAL
REPORT

58




Non-financial information to the extent required by Section 32g

of the Accounting Act, especially relating to a) environmental
issues, b) social and employee issues c) issues of respecting human
rights, and d) issues of fighting corruption and bribery, including
information to be disclosed in accordance with Article 8 of the
Taxonomy Regulation, are included in Chapter 5 of this Consolidated
Sustainability Statement.
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For the first time, Colt CZ is obliged to report under the Corporate
Sustainability Reporting Directive (CSRD), which came into effect
in 2023 and is based on 2024 numbers. It significantly expands

the scope and rigor of the Group’s sustainability reporting
requirements.

In the course of 2023 and 2024, Colt CZ worked intensively

on the preparation of upcoming legislative requirements.

The preparation journey included a double materiality assessment
and stakeholder engagement, climate risk assessment, data
collection, CSRD gap analysis, action plan with roadmap to close
identified gaps to become CSRD ready, and alignment with

EU taxonomy.

The reporting identifies sustainability matters to consider
and address and provides stakeholders with transparent,
comparable, and reliable information on our environmental,
social, and governance (ESG) performance.
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Overview of material topics at Colt CZ Group

General
ESRS 1 ESRS E1 ESRS S1 ESRS G1
General requirements Climate Change Own workforce Business Conduct
ESRS 2 ESRS E2 ESRS S3
General disclosures Pollution Affected communities
ESRS E3 ESRS S4

Water and marine resources

Consumers and end-users

ESRS E4
Biodiversity and ecosystems

ESRS E5
Resource use and circular
economy
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The following tables list the ESRS disclosure requirements in ESRS 2 and the topical standards which are material to Colt CZ, including disclosure requirements that are phased-in:

ESRS 2 - General Disclosures

BP-1 General basis for preparation of Sustainability Statements General disclosures 71
BP-2 Disclosures in relation to specific circumstances General disclosures 7172
GOV-1 The role of the administrative, management and supervisory bodies of the Group General disclosures 73-74
GOV-2 Information provided to and sustainability matters addressed by the Group’s administrative, management and supervisory bodies  General disclosures 75
GOV-3 Integration of sustainability-related performance in incentive schemes at Colt CZ General disclosures 76
GOV-4 Statement on sustainability due diligence General disclosures 77-78
GOV-5 Risk management and internal controls over sustainability reporting General disclosures 79
SBM-1 Strategy, business model & value chain General disclosures 80-81
SBM-2 Interest and views of stakeholders and key stakeholders General disclosures 82-84
SBM-3 Double materiality assessment General disclosures 85-88
IRO-1 Description of the processes to identify and assess material impacts, risks and opportunities General disclosures 85-86
IRO-2 Overview of disclosure requirements included in the consolidated sustainability Statement of Colt CZ General disclosures 87-88
MDR-P, BP_2 Overview of adopted policies General disclosures 89-91

Disclosure of anticipated financial effects of material risks and opportunities on financial position, financial performance

SBM-3_09 and cash flows over short-, medium- and long-term

General disclosures Phased-in/Delayed
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E1l Climate Change

ESRS 2

;%Mf Material impacts, risks and opportunities and their interaction with strategy and business model Environment 35-98
E1-1 Transition plan for climate change mitigation Environment 98

E1-2 Policies related to climate change mitigation and adaptation Environment 38-99
E1-3 Actions and resources in relation to climate change policies Environment 99

E1-4 Targets related to climate change mitigation and adaptation Environment 99

E1-5 Energy consumption and mix Environment 100-101
El-6 Gross Scopes 1, 2, 3 and Total GHG emissions Environment 101106
E1-9 Anticipated financial effects from material physical risk Environment Phased-in/Delayed
E2 Pollution

ESRS 2

E%Mf Material impacts, risks and opportunities and their interaction with strategy and business model Environment 107-108
E2-1 Policies related to pollution Environment 109
E2-2 Actions and resources related to pollution Environment 109
E2-3 Targets related to pollution Environment 109
E2-4 Pollution of air, water and soill Environment 109

ESRS 1 Section 7.7 Classified
and sensitive information

E2-5 Substances of concern and substances of very high concern Environment 110 and information on intellectual
property, know-how or results
of innovation

E2-6 Anticipated financial effects from material pollution-related risks and opportunities Environment Phased-in/Delayed
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E3 Water and marine resources

ESRS 2

;%Mf Material impacts, risks and opportunities and their interaction with strategy and business model Environment 111

E3-1 Policies related to water and marine resources Environment 111

E3-2 Actions and resources related to water and marine resources Environment 111

E3-3 Targets related to water and marine resources Environment 112

E3-4 Water consumption Environment 112114

E3-5 Anticipated financial effects of material risks and opportunities arising from water and marine resources-related impacts Environment Phased-in/Delayed
E4 Biodiversity and ecosystems

ESRS 2

E%Mf Material impacts, risks and opportunities and their interaction with strategy and business model Environment 114115

E4-2 Policies related to biodiversity and ecosystems Environment 115

E4-3 Actions and resources related to biodiversity and ecosystems Environment 115

E4-4 Targets related to biodiversity and ecosystems Environment 115

E4-5 Impact metrics related to biodiversity and ecosystems change Environment 115

E4-6 Anticipated financial effects of material risks and opportunities arising from biodiversity- and ecosystem-related impacts Environment Phased-in/Delayed
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E5 Resource use and circular economy

ESRS 2

;%Mf Material impacts, risks and opportunities and their interaction with strategy and business model Environment 116
E5-1 Policies related to resource use and circular economy Environment 117
E5-2 Actions and resources related to resource use and circular economy Environment 117
E5-3 Targets related to resource use and circular economy Environment 117

ESRS 1 Section 7.7 Classified
and sensitive information

E5-4 Resource inflows Environment 117118 and information on intellectual
property, know-how or results
of innovation
ESRS 1 Section 7.7 Classified
and sensitive information

E5-5 Resource outflows Environment 117118 and information on intellectual
property, know-how or results
of innovation

Phased-in/Delayed

E5-6 Anticipated financial effects of material risks and opportunities arising from resource use and circular economy-related impacts

EU taxonomy Environment 120-126
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S1 Own workforce

ESRS 2

SBM-3 Material impacts, risks and opportunities and their interaction with strategy and business model Social 129-130

IRO-1

51 Own workforce IRO Social 129-130

SBM-3

S1-1 Policies related to own workforce Social 132

S1-2 Processes for engaging with own workforce and workers’ representatives Social 132-133

S1-3 Processes to remediate negative impacts and channels for own workforce to raise concerns Social 134

Taking action on material impacts on own workforce, and approaches to managing material risks and pursuing material .
S1-4 i ) . Social 134
opportunities related to own workforce, and effectiveness of those actions

S1-5 Targets related to managing material negative impacts, advancing positive impacts, and managing material risks and opportunities  Social 134

S1-6 Characteristics of own workforce, tables, charts Social 135-136

S1-7 Characteristics of non-employees in the undertaking’s own workforce - 137-139 Phased-in/Delayed

S1-9 Diversity metrics Social 139

S1-8 Percentage of total employees covered by collective bargaining agreements Social 133

S1-10 Adequate wages Social 139

S1-11 Social protection - Phased-in/Delayed

S1-12 Persons with disabilities - Phased-in/Delayed

S1-13 Training and Skills Development metrics - Phased-in/Delayed

S1-14 Health and safety metrics Social 139-140

S1-14 (06-12) Health and safety metrics - number of days lost - Phased-in/Delayed

S1-15 Work-life balance - 141 Phased-in/Delayed
ESRS 1 Section 7.7 Classified

S1-16 Remuneration metrics Social 139 and sepsfnve !nformatlon and in-
formation on intellectual property,
know-how or results of innovation

S1-17 Incidents, complaints and severe human rights impacts Social 141
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S3 Affected communities
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ESRS 2

SBM-3 Material impacts, risks and opportunities and their interaction with strategy and business model Social 143-144

IRO-1

S3-1 Policies related to affected communities Social 144-145

S3-2 Processes for engaging with affected communities Social 145

S3-3 Processes to remediate negative impacts and channels for affected communities to raise concerns Social 145

S3-5 Targets related to managing material negative impacts, advancing positive impacts, and managing material risks and opportunities Social 145

$4 Consumers and end-users

ESRS 2

SBM-3 Material impacts, risks and opportunities and their interaction with strategy and business model Social 147148

IRO-1

S4-1 Policies related to consumers and end-users Social 149

S4-2 Processes for engaging with consumers and end-users about impacts Social 149

S4-3 Processes to remediate negative impacts and channels for consumers and end-users to raise concerns Social 149-150
Taking action on material impacts on consumers and end-users, and approaches to managing material risks and pursuing material :

S4-4 i : . Social 150
opportunities related to consumers and end-users, and effectiveness of those actions

S4-5 Targets related to managing material negative impacts, advancing positive impacts, and managing material risks and opportunities Social 150

CZGROUP
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G1 Business conduct

ESRS 2

SBM-3 Material impacts, risks and opportunities and their interaction with strategy and business model Governance 153-154
IRO-1

Gl-1 Business conduct policies and corporate culture Governance 152153
G1l-2 Management of relationships with suppliers Governance 158
G1-3 Prevention and detection of corruption and bribery Governance 156-159
Gl4 Incidents of corruption or bribery Governance 156-158
G1-5 Political influence and lobbying activities Governance 156
G1l-6 Payment practices Governance 158-159
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BP-1 General basis for preparation of Sustainability Statements 71
BP-2 Disclosures in relation to specific circumstances 71
GOV-1 The role of the administrative, management and supervisory bodies of the Group 71
GOV-2 Information provided to and sustainability matters addressed by the Group’s administrative, management and supervisory bodies 73
GOV-3 Integration of sustainability-related performance in incentive schemes at Colt CZ 75
GOV-4 Statement on sustainability due diligence 76
GOV-5 Risk management and internal controls over sustainability reporting 77-78
SBM-1 Strategy, business model & value chain 79
SBM-2 Interest and views of stakeholders and key stakeholders 80-81
SBM-3 Double materiality assessment 82-84
IRO-1 Description of the processes to identify and assess material impacts, risks and opportunities 85-88
IRO-2 Overview of disclosure requirements included in the Consolidated Sustainability Statement of Colt CZ 85-86
MDR-P Overview of adopted policies 87-88
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The Consolidated Sustainability Statement (“Sustainability
Statement”) presented in this Annual Financial Report forms

an integrated part of Management's Review addressing sustainability
matters within environmental, social and governance areas

material to the Colt CZ Group SE (“Colt CZ” or “the Company”)

and subsidiaries (“the Group) the reporting year 2024.

There is no subsidiary which were exempted from sustainability
reporting under Articles 19a(9) or 29a(8).

The Sustainability Statement has been prepared in accordance
with the European Sustainability Reporting Standards (ESRS).

In addition, the Greenhouse Gas Protocol has been applied
supporting interpretations and disclosures made under the ESRS
standards. Short-, medium- and long-term time horizons applied
in this Sustainability Statement align with those suggested

in section 6.4 of ESRS 1.

The Sustainability Statement addresses the material impacts,

risks and opportunities (IROs) of both our own operations and our
upstream and downstream value chain. For a detailed overview

of our value chain, please refer to page 80 of this statement.

The extent to which policies, actions, metrics, and targets extend
beyond Colt CZ’s own operations depends on the nature of individual
topics which are further described under the individual topics.

We have applied transitional provisions relating to some value chain
information, which are further described under the individual topics.

The Consolidated Sustainability Statement for Colt CZ has been
prepared on a consolidated basis applying the same consolidation
group as in the financial statements of this Annual Financial Report.
The Sustainability Statement includes the holding company

Colt CZ Group SE, and subsidiaries controlled directly and indirectly
by Colt CZ. The consolidation group has been determined

in accordance with IFRS 10 and includes the ultimate parent
company of the Group (Colt CZ Group SE) and its subsidiaries

over which the Company has operational control. This also includes
the Company holding more than 50 per cent of the voting rights
of another entity and no other factors precluding control.

For a complete overview of the consolidation group, refer to the
Group overview in the chapter 2.1 Identification of the Group

of the Consolidated Financial Statements (page 250). Subsidiaries
(i.e. Sellier & Bellott) acquired during the year 2024 are recognised
in the Sustainability Statement from the date Colt CZ gained
control of the subsidiary (the acquisition date).

The Sustainability Statement covers the main value chain of the
Group, including the IROs identified in our upstream, downstream,

and own operations. Data for 2024 are reported as of 31 December
2024, unless indicated otherwise. The process that led to the
development of the Sustainability Statement 2024 involved the
management of subsidiaries and Group’s management. Sustainability
matters addressed in this Sustainability Statement have been
identified based on double materiality assessment performed

during 2024 for the Group.

Key estimations and outcome uncertainty

In presenting the 2024 Sustainability Statement, no estimates

and assumptions have been applied, except for selected monthly
data collected from subsidiary Sellier & Bellot which was acquired

by Colt CZ on 16 May 2024. In the case of Sellier & Bellot, data
collected for the month of May 2024 were applied for the full month
(including the first 16 days Sellier & Bellot was not part of the Group)
as the approximation was not reasonable in this case.

Time horizons

The reasonably expected time horizons of the identified impacts
differ according to their nature and severity.
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Short-term (1 year):
Impacts related to corporate governance, ethics, compliance,
and workforce policies are expected to materialize quickly.

Medium term (2-5 years):
Impacts related to the climate change transition risks, pollution
mitigation, water and resource management, and consumer rights
policies will be felt in the medium term. Regulatory changes such
as EU sustainability legislation and emission targets will require
adaptation.

Long-term (more than 5 years):
Climate-related physical risks (e.g. extreme weather events, resource
scarcity and infrastructure disruptions) will have lasting effects
on business operations and supply chains. Additionally, the transition
to a circular economy and renewable energy adoption will continue
to evolve, with long-term financial and strategic planning necessary
to mitigate risks and capitalize on sustainability opportunities.

All time horizons for data in the Sustainability Statement follow
the financial statements of this Annual Financial Report.

Datapoints validation
Unless otherwise stated for a specific data point, the measurement

of the given indicator has not been validated by any external body
other than the assurance service provider.

Effectiveness of policies and actions

The main function at Colt CZ to track and measure effectiveness

of sustainability actions and processes is the Group internal audit.

It is an independent, objective assurance and advisory activity aimed
at adding value and improving processes at Colt CZ. Internal audit
function assists Colt CZ Group in achieving its goals by bringing

a systematic approach to evaluate and improve, among others,

a. the management and administration of the entire Colt CZ Group,

b. risk management system (identification, assessment, and control)
including sustainability matters and

c. internal management and control system. The status of internal
audit in conducting audits and extraordinary investigations is

independent and objective at any level throughout Colt CZ Group.

Changes in preparation or presentation of sustainability information

For the first time in 2024, the sustainability disclosures in this report
comply with the requirements of the CSRD and ESRS. As a result,
no comparative datapoints for 2023 and/or the previous years are
provided as the previous sustainability reporting by the Company

is not applicable for comparison purposes.

Incorporation by reference

When presenting the Sustainability Statement, ESRS disclosure
requirements incorporated by reference to other sections
of the Annual Financial Report include:

GOV-1: information related to the Board of Directors (20c, 21c

and 22a) in the chapter “Description of decision-making processes
and the composition of the Group’s managing body and its
committees’, page 28.

GOV-5: information related to risk management approach (34b)

in the chapter 4.3 Information on internal control policies and
procedures and the issuer’s and its consolidating entity’s approach
to risks, in relation to the financial reporting process”, page 27.

Use of phase-in provisions

For the first year of reporting under ESRS, the transitional provision
in ESRS 1:137 allowing for phasing-in (in accordance with Appendix
C of ESRS 1) certain datapoint disclosures have been applied, more
specifically:

E1l (E1-9), E2 (E2-6), E3 (E3-5), E4 (E4-6), E5 (E5-6) and S1 (S1-7, S1-11,
S1-12, S1-13, S1-14_06-12, S1-15).

A full list of phased-in datapoints can be found in the ESRS
disclosure index on pages 63-69.
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Sustainability and ESG form an integral part of our everyday
operations and business strategy, and we need to ensure
full integration with our governance and reporting systems.

The ESG management and decision-making process is aligned
with Colt CZ'’s strategy that is built on 4 pillars. Each pillar has
its management process, reporting line, and KPI targets and reports

BOard Of DirQCtors via C-level (Group Chief Officer level) to the Board of Directors
as the highest authority for ESG decision-making.

The Environmental pillar is led by Group Finance, as CAPEX planning
and budgeting is a key requirement in this ESG branch. The Social
pillar is responsible for diversity, employment, HR issues and for
OHS. The Governance pillar is headed by Group Head of Legal

: : : : and Compliance and includes supply chain targets related
S - S - to suppliers” due diligence and compliance matters. Governance

' ' ' ' : : : ' issues related to IT, system, data privacy and cybersecurity report
via the Chief Group Information Technology line.

Group Finance Group HR Group Legal Group IT
& Compliance

S ——————— . S ———————— . At the level of individual Group companies, responsible personnel
: : : - : ' : : | process owners are assigned to each topic, and are responsible
for coordination of ESG activities and data reporting in their
respective business unit/ location.

Source: Colt CZ
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The highest decision-making body for the area of ESG at Colt CZ The additional advisory body to the Supervisory Board

Group is the Board of Directors. Based on section 13.7 of the Articles is the Compliance and Ethics Committee, which oversees
of Association, the Board of Directors shall obtain the prior opinion matters in the following areas:
of the Supervisory Board on the following matters which relate
to sustainability: Code of Conduct
Approval of the concept of the Company’s business operations Anti-Corruption Policy
and any changes thereto (mission, vision, key areas, strategic
goals) Prevention of criminal liability of a legal entity
Adoption of compliance policies governing the rules Remedial actions and measures to improve compliance, risk
of conduct within the Company, prevention of fraudulent management, internal control system, and building a responsible
conduct, prevention of criminal liability of legal entities, employee value system
corrective measures, measures for improvement in the field
of compliance, risk management, and the internal control Ethics hotline and whistleblower protection

system of the Company and its subsidiaries
Activities in CSR, sponsorship, donation, and philanthropy,
Decisions to engage in activities in the field of corporate social with respect to the business areas of companies in the Group.
responsibility (CSR), sponsorship, donations and philanthropy
The composition of the administrative, management and supervisory

The diversity policy is part of the agenda of the Remuneration bodies including committees, their roles and responsibilities

Committee, which was established as a permanent advisory body and access to expertise and skills is described in chapter

of the Company’s Supervisory Board. 4.4 “Description of decision-making processes and the composition
of the Group’s managing body and its committees” of this Annual

The diversity policy is part of the agenda of the Remuneration Financial Report, page 28.

Committee, which was established as a permanent advisory body
of the Company’s Supervisory Board.
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The Board of Directors, Supervisory Board and its relevant
committees are regularly informed of and address sustainability
matters. The reporting lines for information on material IROs are
disclosed in the previous chapter “The role of the administrative,
management and supervisory bodies’, page 73.

In 2022, the Company engaged professional advisors to get
assistance with development of ESG strategy and material topics,
advisory in connection with nonfinancial reporting and obtaining
guidance on EU taxonomy requirements and its implementation.

In the reporting period 2024, as a part of the project monitoring,
various sustainability issues had been regularly presented at the level
of the Group’s Board of Directors, Supervisory Board including

its relevant committees and at the management level of key
Group’s subsidiaries, when relevant.

The Group’s administrative, management and supervisory bodies

(i.e. the Board of Directors, Supervisory Board and its relevant
committees are informed about the ESG development approximately
on bi-monthly basis as sustainability matters are included

in the agenda of the Board of Directors for either for information

or submitted for approval. Supervisory Board members as well

as members of relevant committees are invited to attend Board

of Directors meetings.
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The Board of Directors is typically required to take actions
regarding validation of final datapoints, next strategic steps

and the commitment of resources. The reports presented

to the Board of Directors informed by DMA and sustainability

due diligence, actions to prevent, mitigate, or remediate identified
impacts and is presented to the Board of Directors alongside
financial risks. Discussions and their outcome is then summarized
in the Board of Directors Meeting minutes.

Individual members of the Board of Directors are also informed
through periodic reporting and requirements based on IROs.
Thus, sustainability management is integrated into Group’s
regular risk management processes and controls.

Before 2023, the Company has addressed its ESG issues in the
annual financial report prepared in accordance with the Czech
legislation. Since 2023, the stand-alone Sustainability Statement
according to the GRI standards has been issued by the Company
and published on the website".

' Sustainability Statement 2023, Sustainability Statement 2022

ANNUAL FINANCIAL
REPORT

75




The Company hereby issued its Remuneration Policy for Members
of the Board of Directors, the Supervisory Board, and the Audit
Committee of the Company (the “Remuneration Policy”) in relation
to the provisions of Section 121k et seq. of Act No. 256/2004 Sb.,
on capital market business, as amended, which was approved

by the Company’s General Meeting on 27 May 2022 and is available
on the Company’s website.

The Remuneration Policy summarizes the principles, rules,

and criteria for determining the remuneration of members of the
Board of Directors, the Supervisory Board, and the Audit Committee
of the Company. In addition, the Remuneration Policy contributes

to the fulfillment of the Company’s business strategy, defending

its long-term interests and promoting its sustainability, and at the
same time serves to secure, retain and motivate members

of the Board of Directors, the Audit Committee and the Supervisory
Board of the Company to fill these positions in accordance with
the Company’s needs, with regard to the qualifications, capabilities,
experience, commitment and roles of these individuals within

the Company.

The Supervisory Board usually approves key financial and non-
financial indicators by the end of the first calendar quarter of the
relevant year, which are a condition for the entitlement to annual

relate to the Board of Directors’ activities, its priorities in the relevant
calendar year and, as the case may be, to annual goals of individual
members of the Board of Directors.

The evaluation of the approved indicators is performed by the
Company’s Supervisory Board once a year upon the issuance

of an independent auditor’s report on the Company’s annual
financial report. In evaluating the set financial and non-financial
indicators, the Company’s Supervisory Board determines

the degree of fulfilment of the relevant indicator as percentage.

There are currently no sustainability-related targets and (or) impacts
used to assess the performance of members of administrative,
management and supervisory bodies. The Company’s Remuneration
Policy in 2024 does not contain variable remuneration dependent
on sustainability-related targets and (or) impacts.

There are currently no explicit non-financial indicators in the
Remuneration Policy which is assessed against the GHG emission
reduction targets reported under Disclosure Requirement E1-4.
Nevertheless, the management of subsidiaries has environmental
responsibilities included in their job description and is incentivized
to achieve certain targets e.g. energy savings. The ultimate
environmental responsibility sits with the CEO and the Board

The Remuneration Report of Colt CZ is prepared annually, pursuant
to Sections 1210 and 121p of Act No. 256/2004 Sb., on Capital
Market Business, as amended, and follows up on the Company’s
Remuneration Policy. The Remuneration Report provides a complete
overview of remuneration, including all benefits in any form
whatsoever provided or payable in the respective financial year

to persons in the position of a member of the Company’s Board

of Directors, Supervisory Board, or Audit Committee.

bonus, remuneration in the form of shares, or extra bonus, and which of Directors on both Group level and level of individual subsidiaries.
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Colt CZ regularly performs due diligence activities relating
to sustainability matters. The Group continuously reviews
its due diligence process to further advance the Group’s policies

_ . Embedding due diligence in governance, strategy and business model GOV-1 The role of the administrative, management and supervisory bodies

and standards, and strengthen internal controls and competencies of the Group, page 73
for e.thlca.l busme3§ conduct to .SUppOrt transparenfc CUStémer GOV-2 Information provided to and sustainability matters addressed by the
relationships, supplier partnerships, and workplace integrity. Group’s administrative, management and supervisory bodies, page 75

_ . ) ) GOV-3 Integration of sustainability-related performance in incentive schemes
The table below outlines the specific processes and their location oage 76
in the Sustainability Statement. o , N o _ .

SBM-3 Material impacts, risks and opportunities and their interaction with

strategy and business model, page 153
SBM-1 Strategy, business model & value chain, page 80

Engaging with affected stakeholders in all key steps of the due diligence GOV-2 Information provided to and sustainability matters addressed by the
Group’s administrative, management and supervisory bodies, page 75

SBM-2 Interest and views of stakeholders and key stakeholders, page 82
SBM-3 Double materiality assessment, page 85

IRO-1 Description of the processes to identify and assess material impacts,
risks and opportunities, page 85

|dentifying and assessing adverse impacts SBM-3 Double materiality assessment, page 85

IRO-1 Description of the processes to identify and assess material impacts,
risks and opportunities, page 85
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Taking actions to address those adverse impacts ESRS 2 MDR-A

Actions and resources in relation to climate change mitigation and adaptation
page 99

Actions and resources related to pollution page 109

Actions and resources related to water and marine resources page 112
Actions and resources related to biodiversity and ecosystems page 115
Actions and resources related to resource use and circular economy, page 117

Taking action on material impacts on consumers and end-users, and approaches
to managing material risks and pursuing material opportunities related
to consumers and end-users, and effectiveness of those actions page 150

Action plans and resources to manage its material impacts, risks,
and opportunities related to corruption and bribery page 156

Tracking the effectiveness of these efforts and communicating GOV-4 Statement on sustainability due diligence, page 77
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Following the partial implementation of various sustainability
processes between 2022- 2024, Colt CZ has further expanded

and developed internal control systems to potentially cover the full
scope of sustainability reporting process. The sustainability reporting
control systems follow an approach similar to the financial reporting
control system (see Chapter 4.3 Information on internal control
policies and procedures and the issuer’s and its consolidating entity’s
approach to risks, in relation to the financial reporting process of this
report, page 27) As the sustainability reporting scope has broadened
in 2024, the Company established a wider range of internal controls
deemed appropriate and adequate following an ongoing evaluation
of the risks related to data accuracy and completeness. This has
been done in close cooperation with internal data owners across

the Group and external ESG advisors.

Risk assessments methodology

The risk assessment methodology for sustainability reporting
identifies where material misstatements are likely to arise
in the data collection process.

At Colt CZ, risks and controls over sustainability reporting are
assessed and communicated on a case-by-case basis as the data
collection happens at the level of individual subsidiaries. We assess
risks associated with incomplete or inconsistent sustainability

COLT

CZGROUP

reporting, including risks related to the accuracy of data

and manual errors when consolidating data from different systems
and subsidiaries. With regards to the double materiality assessment,
we performed controls of the process for identifying material
impacts, risks and opportunities and underlying documentation.

Group’s lines of business, responsible data owners and the Group
Finance team members assess the risks associated with sustainability
data and implement appropriate controls. A headquarter function

of the Group Finance team maintains an overall risk assessment

of sustainability reporting and determines the level of internal
controls required for each subsidiary, depending on the materiality
of the risks.

Findings of risk assessment and internal controls as regards the
sustainability reporting process have been integrated are addressed
case-by-case through discussions with data owners, the business
lines managers and the Boards of Directors of individual subsidiaries,
depending on materiality of the findings.

The main risks identified relate to value chain data (downstream),

as Colt CZ does not extract nor has operational control of them.

To mitigate risks, the Group Finance team which is currently
responsible for data collection and sustainability reporting works
with internal and external subject-matter experts to gain knowledge

on operational procedures and establish processes of data
collection, validation and control systems. For value chain information,
Colt CZ and its subsidiaries would engage in dialogue with suppliers
to ensure a common understanding of the data needs and data
quality. The Group and its subsidiaries apply strict verification
procedures to suppliers, as well as wholesale and retail customers.
Suppliers are asked to accept and adhere to our Code of Conduct.
Compliance with the Code of Conduct is regularly monitored and
assessed, and non-compliance results in the severing of cooperation
with the non-compliant supplier.

As supplier data availability is also related to procurement processes
which primarily happen at the level of individual subsidiaries,

the Group Finance team acts as a subject- matter expert to ensure
improved availability and quality on material sustainability matters
and information to be embedded in the party agreements

and contracts.
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The Group is one of the world’s leading producers of firearms The Group’s simplified value chain includes:
and ammunition. We serve a wide range of customers, from the
military and law enforcement to customers that require commercial
products for hunting, sport shooting and personal defense®.

The Group includes several well-known brands with long histories,

such as Colt, CZ, Colt Canada, Sellier & Bellot, Dan Wesson, swissAA, USA 533

By Region (a) Purchasing of raw materials and other supplies

Czech Republic 2,406 . .
By the end of 2024, the Group had, via a combination of short-

term and medium-term contracts, over 4,000 suppliers of materials,

Spuhr i Dalby, Colt CZ Defence Solutions and 4M SYSTEMS
(chapter 2.1 Identification of the Group of the Consolidated
Financial Statements). The Group’s revenues in 2024 reached

CZK 22,375.8 million, which represents an increase of 50.6% y-o-y,
and a result is a combination of both the organic growth of the
firearms segment driven by long guns sales and the consolidation
of Sellier & Bellot since the acquisition date of May 16, 2024.
Geographically, the growth was recorded mainly in Europe,
including the Czech Republic, and in the USA. The number

of firearms sold in 2024 increased by 2.0% compared to the same
period in 2023, reaching 633 thousand units sold. Full review

of financial performance of the Group in 2024, refer to chapter

3 of the Annual Financial Report 2024.

Colt CZ is headquartered in Prague, Czech Republic and has
production facilities in the Czech Republic, the United States,
Canada, Hungary, Switzerland and Sweden. Their products are
available in more than 100 markets. The Company is a joint stock
company publicly listed on the Prague Stock Exchange since
October 2020.

Canada 132
Switzerland 82
Hungary 35
Sweden 19
Other 8
Group Total 3,215

Our military and law enforcement customers (app. 51 % of Group’s
2024 revenues) include members of army units and special

forces, state and municipal police agencies, border guards, prison
guards, and units that protect constitutional officials. The Group’s
commercial customers (app. 49 % of Group’s 2024 revenues)
include hunters, outdoor enthusiasts and hobby shooters,

as well as competitive sport shooters who participate in various
competitions and those who purchase weapons for self-defense.

firearm component machining, MIM components for handguns
and rifles, and complete products.

When managing our relationship with suppliers, we emphasize
transparency, ethical behavior and compliance with legal
requirements and regulations, and most of all, quality and reliability.
As we supply our products to governments, we must comply with
strict rules and requirements, and must ensure that our suppliers
fulfil the same expectations and standards. We therefore have
strict policies and protocols in place, as well as regularly evaluate
our suppliers and audit new and selected key suppliers.

We ask our suppliers to follow our Code of Conduct. In the US,
we incorporated responsible sourcing of minerals into policies
for rifle component suppliers.

2 Overview of Groups products, markets and business is provided in chapter 2 of this report
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(b) Design, engineering, manufacturing, and testing

We place strong emphasis on the design and engineering

of firearms to drive innovation, quality, and the safety of our
products and manufacturing processes. This helps us to determine
the best specifications, materials, components, and manufacturing
and testing methods.

Our plants are located across Europe, the United States and Canada.
All differ significantly in terms of complexity and production output.

Rigorous testing of finished products is not only a legal requirement,
but also a prerequisite to delivering safe and reliable products to our
customers.

(c) Distribution and customers

We work closely with our representatives and distribution partners.
As we operate in a highly regulated industry, where breaches can
have serious consequences for our reputation and the Company,
we place the utmost importance on compliance with all applicable
laws and regulations, including adherence to the Group’s anti-bribery
and anti-corruption rules and policies.

Colt CZ Group’s production program is not associated with

any controversial weapons or nuclear deterrence, which are
excluded from ESG labelling in most countries. Our products are
generally regarded as conventional weapons (source: UN Register

of Conventional Arms) as opposed to weapons of mass destruction,

COLT
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which are often referred to as controversial weapons. A key point
of focus regarding this class of weapon is the level of control

on the impact of the weapon (in space, and in time) when used,
and the risk of collateral damage. Controversial weapons include
biological weapons, cluster munitions, antipersonnel landmines,
nuclear weapons, incendiary weapons, blinding lasers, depleted
uranium, and white phosphorus munitions.

Our diverse customer base is characterized by a wide range
of needs and priorities:

Military and law enforcement market

We sell by way of tenders to the military and law enforcement
agencies. These include members of regular army units and special
armed forces, state and municipal police, border guards, prison
guards, and units in charge of the protection of constitutional
officials.

Commercial market

The Group accesses the commercial market via wholesalers

and distributors. It also owns an online platform (CZ Configurator),
which sells customized firearms and accessories, and three retail
stores in the Czech Republic that showcase its products.
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Engaging key stakeholders in sustainability

is essential for Colt CZ to ensure
environmental responsibility, regulatory
compliance, and long-term operational
effectiveness. We ensure that the interests
and views of stakeholders are presented

to the Board of Directors of the Group

as a part of the regular sustainability agenda.
Boards of Directors of individual subsidiaries
receive reports on customer satisfaction,
employees’ surveys, suppliers survey

and audits and cooperation with R&D partners.
Representatives of trade unions are included
in the management decisions in accordance
with the legislation of the respective countries.

The table below described key stakeholders’
group and the nature of the engagement
and value creation.

Public Governmental
Authorities
and Regulators

Shareholders

Financial community
[/ Investors

Media

Suppliers

R&D Partners

Meetings with state institutions
Round table discussions,
conferences

General Shareholders’ meetings
Periodic reports, financial filings
Earnings conference calls

Roadshows, investor calls and Conferences
Digital channels, incl. social media (LinkedIn)
Periodic reports, financial filing

Surveys

Press releases

Media days

Email, phone, personal communication

Digital channels, incl. website and social media

Surveys

Audits

Digital channels, incl. social media
Face-to-face meetings, over the phone
interactions

Surveys

Digital channels, incl. social media
Face-to-face meetings, over the phone
interactions

Project collaborations, industry research,
sharing feedback and information

Why we engage

Ensuring regulatory compliance

Understanding sustainability requirements
Addressing climate-related transition risks
and opportunities, carbon reduction goals

Understanding expectations for sustainability
Attracting responsible shareholders

Enhancing transparency and credibility in dialogue
with shareholders

Understanding expectations for sustainability
Attracting responsible investors

Enhancing transparency and credibility
Attracting sustainable investments

and ESG-focused funding

Building a public image of a sustainable market
and industry leader

Enhancing transparency and credibility

in communication

Compliance with our code of conduct
Promoting responsible sourcing, incl. of minerals
and metals

Decarbonizing the supply chain

Providing sustainable solutions and innovation
for defence technologies
Understanding expectations to sustainability

Value created

Aligning business model and strategy
Value creation and compliance risk mitigation
Alignment of projects with best practice

Responses to shareholders’ queries
Providing transparency in sustainability
reporting

Alignment with best practice

ESG rating plans

Responses to investor queries

Provide transparency in sustainability reporting

Alignment with best practice
Responses to media queries
Demonstrate sustainability efforts to the public

Streamlined supplier expectations
Supplier improvement plans
Informed selection of suppliers
Green procurement

Product improvements
Innovation initiatives
Sustainable solutions
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Customers

Local Communities
and NGOs

Employees

Trade Unions

Management

COLT
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Satisfaction Surveys

Digital channels, incl. social media
Face-to-face meetings, over the phone
interactions

Digital channels, incl. social media
Face-to-face meetings
Event partnerships

Engagement Surveys

Internal newsletter and quarterly magazine
Digital channels, incl. social media
Face-to-face meetings, regular CEO round
table meetings

Meetings
Surveys
Digital channels, incl. social media

Survey
Meetings

Why we engage

Building trust
Providing sustainable solutions
Enabling customers to achieve their targets

Addressing community concerns, questions,
and feedback

Building trust and community support
Ensuring community benefits

Including employees’ perceptions

and experiences

Contributing to a sustainable workplace
and work/life balance

Contributing to a sustainable workplace, work/life
balance and diversity
Understanding expectations for sustainability

Contributing to a sustainable workplace
and working life

Embedding a sustainable approach

in management decisions

Value created

Product improvements
Adaptation of marketing strategies

Understanding community benefits
Support of local projects
Alignment of projects with best practice

Internal policy updates
Improvements and action plans
Communications from management
Global initiatives and campaigns

Communications from management
Improvements and action plans
Responses to TU queries

Adaptation of internal communication

on sustainability practices

Aligning the business model and strategy
Promoting diversity
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When we engage with our stakeholders, we aim to:

Facilitate a workplace that respects diversity and allows Collaborate with our partners on innovative projects to share
for personal and professional development. knowledge and support new approaches.

Strengthening our customer relations through responsible Build transparent relationships with key institutions and bodies.
and active engagement, listening and incorporating feedback,

while protecting privacy. Our products are mainly sold through Contribute to the economic and social development
distributors to the commercial segment, with a significantly of the communities where we operate.

smaller portion executed via direct sales and online.

We participate directly in tenders for supplies to the armed
forces and law enforcement. It is important for us to collect
feedback from our customers and incorporate it in our products
and processes. We carry out regular surveys, especially with

our B2B customers, focusing on quality, price, technical
parameters and other expectations, and track the customer
satisfaction index to drive continuous improvement.

Engage our suppliers to commit to the same ethical principles
as we do, creating a more sustainable environment.

Generate long-term value for our shareholders.

Build investor confidence by meeting their key demands
and delivering on our commitments.

Communicate openly and transparently with our investors
and shareholders when delivering both good and bad news.
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The first materiality assessment at Colt CZ related to sustainability
strategy was conducted in 2022-2023. In order to obtain input

for our materiality analysis, we have explored trends in our industry,
took into consideration applicable regulations and other mandatory
requirements and industry best practice, conducted a peer analysis,
ran media searches, and interacted with our key stakeholders

(see “Interest and views of stakeholders and key stakeholders”).
Topics were prioritized through extensive discussions with a diverse
set of internal and external experts, including Group management.
This assessment also laid out the foundation for the double
materiality analysis within the Group.

In 2024, the Company revisited the materiality assessment process
again to include new subsidiaries and to prepare for the upcoming
requirements of CSRD. The Company conducted a double materiality
assessment across the individual subsidiaries and the holding
company with the assistance of external advisors in accordance
with the requirements of ESRS 1 to determine material sustainability
topics for the entire Group.

Colt CZ has adopted a bottom-up approach to DMA, conducting
it at the level of operating companies/ subsidiaries to capture

the nuances of different business models. The assessment
considered both the impacts of our business on society and the
environment (impact materiality) and how sustainability topics affect
the Group in the form of business risks and opportunities (financial
materiality). Through DMA, Colt CZ has identified material matters
across environmental, social, and governance aspects, encompassing
its own operations as well as its upstream and downstream value
chain.

DMA was therefore done on subsidiary level and then validated

on the Group level. The assessment consisted of IROs based

on activities connected to topics defined by ESRS (ESRS topical
standards and entity-specific topics). In evaluating the DMA,

all subsidiaries have taken into account all the risks and opportunities
that may arise from their business activities. We did not identify any
entity-specific issues that were considered significant in this analysis.
Departments and/or persons responsible for the assessment scoring
on the subsidiary side were defined as well.

Colt CZ subsidiaries applied objective criteria using appropriate
quantitative and/or qualitative reasoning to assess the materiality
of actual and potential impacts. The resulting material topics
were then reviewed and approved by Colt CZ top management.

Even though some matters were not relevant at the level
of all entities, Colt CZ decided to make these matters material
at the Group level.

We followed a five-step process to analyze double materiality:
STEP 1 Context analysis

The initial phase of Colt CZ‘s sustainability journey involved

a comprehensive analysis of both its internal operations

and the broader external sustainability landscape. This analysis

was crucial for understanding Colt CZ’s business model, value chain,
and stakeholders, setting the groundwork for effective sustainability
strategies.

To gain insight into the intricacies of Colt CZ’s business model

and operating environment, consultations were held with key
stakeholders from various business areas, in addition to analyzing
relevant internal documentation. Main business activities were

then identified and described based on Colt CZ’s value chain,

laying the foundation for subsequent phases, particularly in mapping
out impacts, risks and opportunities (IROs). During this process,
significant stakeholders were also identified and described,
ensuring that their perspectives and priorities were considered.

Additionally, a thorough mapping of the global environmental, social,
and corporate governance (ESG) regulatory context was conducted,
analyzing international standards, legal requirements, regional

and local standards, economic policies, and self-regulation standards.
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Benchmarking against industry leaders and analyzing sectoral reports
provided further insights into global trends, challenges, and risks
relevant to Colt CZ's sustainability efforts. Materials used by investors,
including reports and methodologies from ESG rating agencies, were
also considered, reflecting the growing importance of sustainability
in investment decisions.

STEP 2 Identification of impacts, risks and opportunities and their
interconnection with topics and sub-topics (IRO identification)

In the process of mapping impacts based on identified activities
across Colt CZ subsidiaries’ value chain, a database was compiled,
encompassing impacts related to environmental, social,

and governance matters. This assessment aimed to gauge

the scope and extent of the impacts, as well as the likelihood

of their occurrence in the short, medium, and/or long term.

As the result of the contextual analysis performed in the previous
step, together with those of Colt CZ’s 2022-2023 materiality
process, led to a preliminary list of topics and sub-topics that

are potentially material for Colt CZ. Similarly, a set of impacts,

risks, and opportunities linked to each of the identified topics

and sub-topics were defined based on identified activities
throughout the value chain. This comprehensive approach ensured
that Colt CZ considered a wide range of factors in its sustainability
strategy, including both internal and external perspectives.

Similarly, for risks and opportunities mapping, a database was
established focusing on financial materiality, considering factors that

could affect Colt CZ's financial position, performance, cash flows,
access to finance, or cost of capital. Risks and opportunities were
evaluated based on their time horizon, size, and probability

of occurrence, providing insights into potential financial impacts
over different time frames.

Both impact mapping and risk and opportunity mapping play
crucial roles in understanding the broader sustainability landscape
and informing Colt CZ's strategic decisions.

STEP 3 Assessment of potential material IROs

At first, criteria were set, a specific interface of values with

an appropriate description, from which a value was selected based
on the environmental impact of the business or the financial risks
faced by the business.

The impacts, risks and opportunities identified in the previous step
were assessed from both an impact and a financial perspective:

Stakeholder dialogue, which was a part of the DMA process involved
mapping and validating material topics.

STEP 4 Determination of material issues

The evaluation of impacts, risks and opportunities is determined
by assessing the estimated values. This evaluation process

is crucial in determining their significance in Colt CZ's sustainability
context. The final determination of materiality is then established

by comparing these evaluations with the materiality thresholds set
for this purpose. Topics for which the IROs obtained a score above
the relevant threshold are deemed to be material. It's worth noting
that when evaluating potential negative impacts associated with
human rights, severity was prioritized over likelihood. This approach
ensures that Colt CZ’s sustainability strategy prioritizes addressing
the most significant risks and impacts, particularly those related

to human rights, even if they have a lower likelihood of occurrence.

In 2024, the Company did not quantify or determine values

of financial effects of material risks and opportunities on financial
position, financial performance and cash flows. It has however,
considered factors that could affect its financial position, cash
flow, access to external financing or costs of capital.

STEP 5 Oversight and validation of materiality

In this step, we presented and cross-checked the results obtained
from the evaluation process. This involved collaboration with

all relevant areas at a global level that participated in the process,
as well as consultation with various experts and managers.

The results were first validated by the management of each
subsidiary, and subsequently validated by Colt CZ’s top
management, specifically the Board of Directors, to ensure

a comprehensive overview and oversight. This validation process
ensures that the materiality assessments accurately reflect

Colt CZ'’s sustainability priorities and align with its strategic
objectives.
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Final List of Materiality Topics
for Colt CZ Group

Fach topic is associated
with prescribed disclosure
data according to the ESRS

standard

Except for E4 Biodiversity,
material topics correspond
with 2023’s results.

COLT

CZGROUP
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E1l Climate

E2 Pollution
change

X

S2 Workers
S1 Own .
in the value
workforce )
chain

E3S Water

and marine
resources

S3 Affected
communities

E4 Biodiversity

and ecosystems

S4 Consumers
and end-users

E5 Resource use
and circular
economy

Gl Business
conduct



The identified material IROs are described in detail under each topic
in this Sustainability Statement.

IROs relate to Group’s ability to develop and manufacture firearms
and ammunition for military and law enforcement and also for
commercial use. Due to the proximity of our material IROs to our
business model, the majority of these IROs are being managed

in the regular course of business in our operations, as the Group
can take direct action itself. This includes IROs related to business
conduct and ethics, own workforce, and partially environmental
IROs related to climate change, pollution, water and resource

use and circular economy.

In the case of the environmental IROs identified in our upstream
and downstream value chain, Colt CZ may influence those

by strengthening its environmental policies and procedures,

by investing into cleaner and more efficient technologies as well
as integrating the processes for identifying and analyzing IROs

in the existing Environmental Management System (EMS).
Responsible and sustainable procurement programs are priorities
for our Company, including material sourcing, to enhance
environmental stewardship and social responsibility.

The identified material Environmental impacts, which are actual
and negative, relate to Colt CZ’s business model including the
manufacturing, procurement and facility management processes:
CO, emission from energy consumption and material processing,
various pollutions and noise, water withdrawal and treatment,
dependence on non-renewable materials and generation of waste,
primarily metal and including hazardous waste materials.

COLT

CZGROUP

The identified Social impacts are equally both positive and negative.
With respect to negative social impacts, these relate to own
activities of the Group - security of employment, challenging
working condition, OHS, wage policy and excessive working hours
The Group has mitigating tools, including policies in place, to address
potential negative impacts. The identified negative social impacts
significantly vary for each subsidiary due to cultural differences,
awareness, standards and frameworks in various countries in the EU,
in the US and Canada.

Positive social impacts result from the Colt CZ business model and
defence sector specifics such as contribution to safety of civilians
and improving lives of soldiers and their families. Other positive social
impact relates to stable and fair working conditions for employees.

The identified impacts related to Governance are of both positive
and negative nature, are connected to sector challenges and related
to work ethics and ethical business behavior. However, the Group
has mitigating tools in place, including a full range of adopted
policies in governance to address these potential negative impacts.

The Group aims to regularly review material topics and IROs,

as new topics can emerge and gain significance over time,
particularly taking into consideration potential new acquisitions
and sectoral changes.
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Colt CZ’s sustainability is managed through established policy
documents on both Group and subsidiaries level. Several of these
policies stipulate applying a precautionary principle through

risk management. If a negative impact still occurs, Colt CZ

has processes in place for mitigation and remediation actions.

The Board of Directors authorizes and signs policies, some of the
policies are approved and signed by the Group’s CEO or by the local
CEOs and Boards of individual subsidiaries. The Code of Conduct
contains sections on the Company’s values, business ethics, conflicts
of interest, human rights and freedoms, compliance, reporting,
enforcement, and more. The Code is available in Czech and English.

Group companies have certificates of conformance to ISO2001
for quality management and ISO 14000. Several units have been
also certified according to ISO 27001. The rest of the subsidiaries
are going through the certification process, which should be
completed in 2025.

Code of Conduct

Corporate and ethical values

Compliance

Anti-corruption

Prevention of conflict of interest

Human rights and freedoms, nondiscrimination
Occupational Safety and Health and
Environmental Protection

Competition rules

Whistleblowing

Group

Group Legal

Company’s website

Whistleblowing policy

Platform
How to report
Protection of whistleblowers

Group

Group Legal

Internal - Teams

Anticorruption policy

Rules of prevention

Areas to which the policy applies
Reporting non-compliance

Policy violations

Role and responsibilities

Group

Group Legal

Internal - Teams

Supplier Manual

Procedures for assuring timeliness of deliveries
and quality of purchased products

Supplier Audit

Environmental requirements

Subsidiaries

Subsidiaries

Company’s website

Ethical marketing
of firearms

Rules and procedures
Guidelines for marketing to customers
Roles and responsibilities

Group

Group Legal

Internal - Teams

COLT ANNUAL FINANCIAL

CZGROUP REPORT




Compliance

Operations of CMS
Prevention
Due diligence of third parties

management system Other preventive measures Group Group Legal Internal - Teams
(CMS) policy Reporting of an event of non-compliance
Response to reports
Roles and Responsibilities
Policy of Group Doltted flme reporting in the Group | | |
Governance principles Roles of Group executives Group Group lega Internal - Teams
Roles of subsidiaries CEOs
Principles and requirements for HR
Selection and recruitment
Human Resources policy Development, education, training Group, subsidiaries Group HR Internal - Teams
Evaluation, Benefits
Roles and duties
Substances of concern
Energy management
SHE ) ) .
Prevention, risk management to mitigate
(Safety, Health L e g
) negative impacts Subsidiaries Subsidiaries Internal
and Environment) ) ) L
. Compliance with legislation
Policy .
Trainings
Communication with employees
Environmental Policies Energy Policy in accordance with ISO 50001 Subsidiaries Subsidiaries Internal
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Quality
Management
Policy

Quality management of all processes, products
and services

Sustainable operations

Strong brand

Linked to Code of Conduct and CMS

Subsidiaries

Subsidiaries

Internal

Data Privacy Policy

Cyber Threats

General information security
Information classification
Data protection

Group

Group IT

Internal

Management
of corrective actions

Risk management

Role of internal audit

Actions plans for corrective actions
Evidence

Implementation of corrective actions
Reporting

Responsibilities and duties

Group

Group legal

Internal - Teams
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“We focus on minimizing the environmental impact of our operations by saving energy, limiting water consumption, preventing pollution
and reducing waste. We aim to achieve reduction of GHG emissions, and other hazardous substances used in production, by investing
into improvements of energy, water, and waste management.”

ESRS 2

E%Mls Material impacts, risks and opportunities and their interaction with strategy and business model 95-98
E1-1 Transition plan for climate change mitigation 98

E1-2 Policies related to climate change mitigation and adaptation 98-99
E1-3 Actions and resources in relation to climate change mitigation and adaptation 99

E1-4 Targets related to climate change mitigation and adaptation 99

E1-5 Energy consumption and mix 100-101
E1l-6 Gross Scopes 1, 2, 3 and Total GHG emissions 101106
ESRS 2

EBOMf Material impacts, risks and opportunities and their interaction with strategy and business model 107-108
E2-1 Policies related to pollution 109
E2-2 Actions and resources related to pollution 109
E2-3 Targets related to pollution 109
E2-4 Pollution of air, water and soill 109
E2-5 Substances of concern and substances of very high concern 110
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ESRS 2

E%Mf Material impacts, risks and opportunities and their interaction with strategy and business model 111
E3-1 Policies related to water and marine resources 111
E3-2 Actions and resources related to water and marine resources 111
E3-3 Targets related to water and marine resources 112
E3-4 Water consumption 112114
ESRS 2

E%Mf Material impacts, risks and opportunities and their interaction with strategy and business model 114-115
E4-2 Policies related to biodiversity and ecosystems 115
E4-3 Actions and resources related to biodiversity and ecosystems 115
E4-4 Targets related to biodiversity and ecosystems 115
E4-5 Impact metrics related to biodiversity and ecosystems change 115
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ESRS 2

E%Mf Material impacts, risks and opportunities and their interaction with strategy and business model 116
E5-1 Policies related to resource use and circular economy 117
E5-2 Actions and resources related to resource use and circular economy 117
E5-3 Targets related to resource use and circular economy 117
E5-4 Resource inflows 117118
E5-5 Resource outflows 117118
EU taxonomy 120-126
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As a global defence group with sourcing, manufacturing,
and sales across the world, Colt CZ has impacts on climate
change and the environment through energy consumption,
pollution, waste generation and water consumption.

In 2024, Colt CZ initiated a project which should lead to carbon
footprint calculation in Scope 1, 2 & 3, Transition plan for climate
change mitigation and Transition climate risks, including the
assessment of financial and operational transition risk. Colt CZ
has been able to use some of the outcomes from the transition
risks analysis in this Consolidated Sustainability Statement,
although the final approval of the transition plan at the Group
level has not yet occurred.

Information Related to Resilience Analysis
Colt CZ carried out resilience analysis as part of its sustainability

assessment together with the double materiality reporting 2024
and continuing in 2025.

The analysis was based on the number of climate-related policies

already announced or implemented in each country. The applied

methodology used analyses from government sites, and databases
such as the EU Climate Change Mitigation Policies and Measures,

IEA Policy Database, WTO Environmental Database and Climate Watch.

As the sustainability assessment project is still in progress,
the climate scenario analysis and stress testing have not yet
been implemented and the results of the assessment has not
been approved by Company’s governing bodies.

The identification of physical climate risks was carried out based
on two basic scenarios, namely RCP4.5-SSP24.5 and RCP8.5-SSP58.5,
in three horizons: short-term, medium-term (2030) and long-

term (2050). All assets owned by the Group were assessed. The
granularity of the analysis was determined at the level of individual
assets, i.e. for specific asset coordinates. The analysis was carried
out through a computational tool that considers physical climate
risks within the scope of TCFD definitions and interprets the results
as the significance of the assets’ exposure and their vulnerability

to physical climate risks. Significant physical risks were identified

as those risks whose severity reached a very high level of exposure
and vulnerability.

The analysis is based on the Nationally Determined Contributions
(NDCs) of each country. The NDCs are commitments that countries
make to reduce their greenhouse gas emissions as part of climate

change mitigation. These commitments include the necessary
policies and measures for achieving the global targets set out

in the Paris Agreement. This methodology helps assess mid-term
risk related to climate change mitigation, by providing a prospective
risk assessment on political risk related to climate change mitigation.

The main physical risks for Colt CZ Group until 2030 include cold,
flood, drought, extreme weather and temperature, which represents
a high to very high risk for most locations. By 2050, the risk profile
worsens further, with the influence of drought, extreme weather
and temperature increasing significantly, becoming a key risk

across locations, in some locations reaches a very high level.

Risks associated with flooding continue to persist in the long term.

Heatwaves and floods disrupt our own operations, supply chains,
and infrastructure (e.g., local energy transmission, water treatment
plants, waste facilities, and manufacturing sites). Droughts impact
water availability for industrial processes. Extreme weather events
may affect the availability of resources.

As part of the analysis of transition risks and opportunities,
potentially significant climate-related risks and opportunities
were identified and assessed based on political, legislative,
market and social developments and expert estimates.
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|dentified climate related transition risks relevant for Colt CZ The identification of climate risks associated with the transition
was carried out using time horizons and the Net Zero 2050
climate scenario defined by the International Energy Agency.

This scenario assumes the achievement of net zero emissions

by 2050. The material financial risk identified during the dual
materiality assessment corresponds to the transition risks defined
in this scenario. The assessment included all directly owned assets

Mandates on and regulation of existing products and services. Change in carbon reduction laws, water management by the Group that are exposed to these risks due to the nature
and waste regulations may result in legal and financial risks. of the business.

Increased pricing of GHG emission: changes in carbon tariffs / price changes due to the transition of suppliers or changes

Policy and legal in the approach of non-European suppliers towards Group companies

Costs of transition to lower emission technology: In the long term, high investment costs can be associated with new

Technology : . . ) The identified climate change IROs, which are actual and negative,
technologies (e.g., waste management, GHG emission reduction, renewable energy and water recycling). , ,
relate to Colt CZ’s business model refer to note 2.9:
Market Increased cost of raw materials: In particular the risk of dependence on unstable regions/countries for importing materials,
the impacts that may occur when carbon tariffs/costs associated with decarbonization increase Climate change Adaptation
Reputation Stigmatization of sector and shifts in consumer preferences: Failure to meet sustainability standards may impact contracts The extraction, production, processing and transport of materials

and government procurement primarily in the MLE segment and demand for Company’s products ) )
9 P P 4 9 pany's p such as aluminum, steel, polymers, glass, rubber, etc., requires the

burning of fossil fuels in Mining equipment and transport vehicles,
leading to CO, emissions and accelerating climate change.

The distribution of finished products contributes to CO, emissions
when fossil fuel powered vehicles are used (air, land and sea
transport). In the longer term, as these transport technologies
reach the end of their useful life and are recycled, additional
emissions may arise from processes such as the recovery

of metals from scrap.
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COLT

Climate change mitigation / Climate change adaptation

The extraction, production, processing and transport of materials

such as aluminum, steel, polymers, glass, rubber, etc., requires the

burning of fossil fuels in mining equipment and transport vehicles,
leading to CO, emissions and accelerating climate change.

During the manufacturing process, significant CO, emissions occur
primarily from two points: a. Energy: CO, emissions often occur

as a result of energy consumption during the manufacturing
process (running machinery, heating, cooling). b. Material processing:
The processing and manipulation of raw materials to create the
products results in CO, emissions (machining, molding, coating
processes etc.)

The distribution of finished products contributes to CO, emissions
when fossil fuel powered vehicles are used (air, land and sea
transport). In the longer term, as these transport technologies
reach the end of their useful life and are recycled, additional
emissions may arise from processes such as the recovery

of metals from scrap.

Climate change mitigation / Climate change adaptation / Energy

During the manufacturing process, significant CO, emissions occur
primarily from two points: a. Energy: CO, emissions often occur as

a result of energy consumption during the manufacturing process
(running machinery, heating, cooling). b. Material processing: The
processing and manipulation of raw materials to create the products

results in CO, emissions (machining, molding, coating processes etc.)

CZGROUP

Energy

Inefficient use of energy during the manufacturing process can lead
to excessive energy waste.

Manufacturing processes at Colt CZ are energy-intensive due to

the need for machinery to cut, shape, and assemble parts. Activities
such as molding, casting, machining, and finishing use a significant
amount of energy.

The consumption of energy by administrative offices, car
fleet and other supporting facilities leads to the production
of greenhouse gas emissions.

During the manufacturing process, significant CO, emissions
occur primarily from two points: Energy: CO, emissions often
occur as a result of energy consumption during the manufacturing
process (running machinery, heating, cooling).
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Majority of impact originates in our own operations in mid-to-long-term horizon.

The material topics covered in this ESRS include

Climate change Adaptation Actual negative impact X X X
Climate change mitigation o
/ Climate change adaptation Actual negative impact X X X X
Climate change mitigation L
|/ Climate change adaptation / Energy Actual negative impact X X X
Energy Actual negative impact X X X X

At the date of this Consolidated Sustainability Statement, Colt

CZ does not have a transition plan for climate change mitigation,
ensuring that Colt CZ’s strategy and business model are compatible
with the transition to a sustainable economy and limiting global
warming to 1.5 degrees in line with the Paris Agreement with 2030
and 2050 milestones, 2050 being a milestone for a net zero. In 2025,
we initiated a project based on the GHG disclosures which should
lead to carbon footprint calculation in Scope 1, 2 & 3, Transition plan
for climate change mitigation and Transition climate risks.

Colt CZ also aims to adopt leading practices for defining targets
and metrics. Our approach for formulating and achieving emissions
targets consists of (i) establishing emissions/emissions intensity
baseline, (ii) performing scenario analysis and setting decarbonization
targets and (iii) developing decarbonization roadmap. With respect
to transition climate risks, we are focusing on evaluating various
parameters designed to provide a clear understanding of these
elements, enabling businesses to navigate the complexities

of transition climate risk effectively. These are primarily

a. revenue impact, b. cost impact, c. impact on financial statements
and valuation and the assessment of strategic implications.

The Group’s operations are subject to, and must comply with,

a variety of national and international laws and regulations regarding
the protection of the environment, health, and safety. These laws
and regulations address, among other things, the identification,
acceptance, treatment, storage, handling, transportation

and disposal of hazardous materials and waste, as well as air

and water emissions, soil and water contamination, noise,

the prevention or minimization of climate change, and exposure
of employees and others to hazardous materials and waste.

The Group have no specific climate related policy in place

as climate related matter are an integral part of general
environmental policies and ISO certifications across the Group.

Production facilities in the Czech Republic are ISO 14000 certified
(Environmental Management Systems), which is complemented
by policies and systems in place above the legal requirements.
Our aspiration is to obtain ISO 50001 certification to improve
energy efficiency management. Our safety, health and the
environment (SHE) policy includes commitments to continuously
improve the integrated SHE system, maintain active leadership

in the area of employees’ environmental impact awareness,

and act in a way that motivates everyone to remain attentive

to the risks of environmental impacts. All operations and
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departments are subject to environmental impact assessments
every two years, or sooner, if a change is implemented.

An environmental impact assessment is part of any purchase

of machinery or equipment. By implementing the latest industrial
methods of manufacturing and energy efficient technologies,
together with improving equipment efficiency, we aim to reduce
the environmental impact of our manufacturing. We have dedicated
employees responsible for environmental management. In addition,
our management has environmental responsibilities included in their
job description and is incentivized to achieve certain environmental
targets e.g. energy savings. The ultimate environmental responsibility
sits with our CEO and the Board of Directors.

Our facilities in the US and Canada are not ISO 14000, 45000

and 50001 certified, but we are preparing a plan to implement
environmental policies in the future. In the US, we have

two dedicated full-time employees who are responsible for
environmental management. We also contract with an outside firm
to review, coach, and lead us towards responsible environmental
improvements. We follow the Environmental Protection Agency’s
regulations and its effluent guidelines on discharge into the
environment. In Canada, we follow the Canadian Environmental
Protection Act (CEPA) and industry standards for environmental
guidelines. Colt Canada has one employee who supports
environmental activities to ensure we are compliant. We are working
to align both internal and external resources that will better support
Colt Canada to setup a comprehensive environmental management
system. The ultimate environmental responsibility sits with the CEO
of Colt USA and the CEO of Colt Canada, respectively.

In line with the legislative framework of the Czech Republic,
we also have an energy audit for the production facilities in the
Czech Republic, including a proposal for saving measures, such
as insulation of buildings, more efficient lighting systems,
exchange of transformers, and installation of new boilers.

As part of our decarbonization strategy, we are also looking

at options to increase renewable energy in our energy mix.

Colt CZ implemented actions and resources and worked

on mitigating impacts in relation to climate change already

before implementing the CSRD reporting requirements.

The Group has been working on minimizing the environmental
impact of its operations by preventing pollution, reducing waste,
energy, and water consumption. In addition, we are using innovative
technologies to produce reliable, resilient, and durable products,
fostering enduring relationships with our customers.

As a part of the on-going project related to Transition plan, we focus,
among others, on identification of capital expenditures required to
develop and grow low carbon technologies (e.g., in steel/cement
manufacturing) and products as well as other fixed and variable
costs (such as utilities costs, pass-through costs, costs of changing
suppliers, etc.)

To minimize impacts on climate change where possible, we are
continually assessing options to lower our greenhouse gas emissions
(GHG). As electricity and natural gas are the most significant CO,
equivalent emitters, this is where we need to focus our efforts

and channel investments.

We have not adopted any specific targets to support climate
change mitigation and adaptation policies. Colt CZ is currently
setting up ESRS-aligned decarbonization plan and targets which
should be finalized in 2025.

Our goal is to reduce energy consumption and emissions

of climate-altering gases in all areas of the Company to combat
climate change. To minimize impacts on climate change where
possible, we are continually assessing options to lower our
greenhouse gas emissions (GHG). The GHG emissions from

our operations are due to energy consumption during production,
as well as upstream and downstream supply chain activities.
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Accounting Principles:

E1-5, 37. Total energy consumption related to own operations MWh 90,255 E1-5, 37. Total energy consumption related to own operations
. . L. . . Colt CZ energy consumption in own operations forms the input
Total energy consumption related to own operations in high climate impact sector % 100 , . .
to scope 1 and 2. It includes energy consumption based on fossil
Energy intensity MWh/ m CZK 4.034 nuclear and renewable sources.
E1-5, 37. (a) Total energy consumption from fossil sources MWh 67,181

E1-5, 37. (a) Total energy consumption from fossil sources
E1-5, 37. (b) Total energy consumption from nuclear sources MWh 17,336 Colt CZ's energy consumption consists of energy mix based
delivered by energy distributors, which consists of among

E1-5, 37. (c) Total energy consumption from renewable sources MWh 5,738 . . .
’ 9 P ’ other sources, fossil. Colt CZ has no direct fossil sources.
E1-5, 37. (c), i. Consumption of fuels from renewable sources MWh 13
. ' E1-5, 37. (b) Total energy consumption from nuclear sources
E1-5, 37. (c), ii. Consumption of purchased or acquired energy from renewable sources MWh 5,290

Colt CZ's energy consumption consists of energy mix based
E1-5, 37 (c), ii. Consumption of self-generated non-fuel renewable energy MWh 435 delivered by energy distributors, which consists of among
other sources, nhuclear. Colt CZ has no direct nuclear sources.

E1-5, AR 34. Share of fossil sources in total energy consumption % 74
E1-5, AR 34. Share of nuclear sources in total energy consumption % 19 E1-5, 37. (c) Total energy consumption from renewable sources
. _ Majority of Colt CZ's energy consumption from renewable sources
E1-5, AR 34. Share of renewable sources in total energy consumption % 16 . . . .
consists of energy mix based delivered by energy distributors,
E1-5, 39. Total production of non-renewable energy MWh 19,716 which consists of among other sources, renewable.
Heat MWh 19,716

E1-5, AR 34. Share of fossil sources in total energy consumption
E1-5, 39. Total production of renewable energy MWh 435 The indicator of fossil share stating how much of the total energy
consumed comes from fossil sources.

Electricity MWh 435
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E1-5, 37. (a) Stationary consumption of fuels from non-renewable sources MWh 34,338
E1-5, 38. (a) Fuel consumption of coal and coal products MWh -
E1-5, 38. (b) Fuel consumption of crude oil and petroleum products MWh 98
E1-5, 38. (c) Fuel consumption of natural gas MWh 34,240
E1.5, 38. (d) ]E;Jreleizrr\gsglrgs;c;)o;;sm other fossil sources (process, waste and other fuels used MWh _
E1-5, 38. (e) :::r::‘r:\szii:lizr; :rfc Z:rchased or obtained electricity, heat, steam and cooling MWh 29,952
E1-5, 37. (a) Mobile consumption of fuels from non-renewable sources MWh 2,891
Gasoline I 43970
Diesel I 214919
LPG | —_
CNG kg 1,135
Propan - Butan kg 11,833
Other fuels from non-renewable sources I 16,277
E1-5, 37. (c), i Mobile consumption of fuels from renewable sources MWh 13
Other biofuel I 2,000

COLT
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E1-5, AR 34. Share of nuclear sources in total energy consumption
The indicator of nuclear share stating how much of the total energy
consumed comes from nuclear sources.

E1-5, AR 34. Share of renewable sources in total energy consumption
The indicator of renewable energy share stating how much of the
total energy consumed comes from renewable energy sources.

E1-5, 39. Total production of non-renewable energy
Total production of non-renewable energy consists of production
of heat from burning gas.

E1-5, 39. Total production of renewable energy
Total production of renewable energy consists of production
of electricity.

E1-5, 37(a) Stationary consumption of fuels from non-renewable
sources

Total consumption of primary energy carriers for energy production
burned in stationary technologies (e.g. cogeneration unit, diesel
generator).

E1-5, 37.(a) Mobile consumption of fuels from non-renewable
sources
Total consumption of own vehicles for operational purposes.

E1-5, 38 (e) Consumption of purchased or obtained electricity,
heat, steam and cooling from fossil sources

Total consumption of purchased/acquired energy from external
and internal suppliers

E1-5, 37. (c), | Mobile consumption of fuels from renewable
sources
Total consumption of own vehicles for operational purposes.
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E1-6_07 Gross Scope 1 GHG emissions (tCO,eq) total 10,146
Europe - Scope 1 GHG emissions (tCO,eq) 8,855
North America - Scope 1 GHG emissions (tCO,eq) 1,291
E1-6_09 Gross location-based Scope 2 GHG emissions (tCO,eq) 20,636
E1-6_10 Gross market-based Scope 2 GHG emissions (tCO,eq) 34,898
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COLT

El-6_11 Total Gross indirect (Scope 3) GHG emissions (tCO,eq) 209,859
1 Purchased goods and services 152976
2 Capital goods 9,372
3 Fu.e.l gnd ene.rgy-relate-d 2183
Activities (not included in Scopel or Scope 2) ’

4 Upstream transportation and distribution 6,009
5 Waste generated in operations 17,836
6 Business traveling 2,147
7 Employee commuting 2,999
@ Downstream transportation 7761
12 End-of-life treatment of sold products 278
13 Downstream leased assets 2,383
15 Investments 914

CZGROUP

ANNUAL FINANCIAL
REPORT

103




El-6_12 Total GHG emissions (location-based) (tCO,eq) 240,641

E1-6_13 Total GHG emissions (market-based) (tCO,eq) 254904
E1-6_30 Total GHG emissions (location-based) per net revenue (tCO,eq/ m CZK) 9.63
E1-6_31 Total GHG emissions (market-based) per net revenue (tCO,eq/ m CZK) 10.18
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Direct GHG emissions of the Group within Scope 1 include the
consumption of natural gas, fuel and the replenishment of coolants
for machinery. Most of the carbon footprint in Scope 1 in 2024 (over
90%) was created by burning natural gas, primarily for technological
processes and heating. Investments in modernization of the heating
system are one of key mitigating factors to reduce Scope 1.

The assessment was based on the Greenhouse Gas Protocol

(GHG Protocol) methodology.

Direct greenhouse gas emissions of Colt CZ within Scope 1 include
the consumption of natural gas, fuel and the replenishment
of coolants for machinery.

Most of the carbon footprint in Scope 1 derived from burning natural
gas, primarily for technological processes and heating. Scope 1
emissions at Colt CZ tend to decrease in the long run as a result

of a decreasing natural gas consumption, due to investments

in modernization of the heating system in production. Natural gas

is supplied from the public distribution network. There is none
Scope 1 emissions covered by the EU emissions trading scheme.

At Colt CZ, Scope 2 emissions exclusively consist of electricity
consumption. Group companies based in the Czech Republic

purchase electricity from the public energy network, which is a mix
of conventional energy sources, such as fossil fuels and nuclear, that
are supplemented by sources producing electricity from renewable
sources. US companies purchase electricity from regional grid the
Northeast Power Coordinating Council (NPCC) which has more
favorable energy mix (a higher share of nuclear, hydro, wind,

and biomass) than the US national fuel mix. In 2024, none of our
energy is covered by the guarantees of origin.

Majority of savings are typically realized from the installation of more
energy efficient machinery and new manufacturing equipment.

The volume of total annual emissions of other indirect GHG broken
down into categories according to the Greenhouse Gas Protocol.
The absolute majority of Scope 3 comes from the category
Purchased goods and services and results from the business
model of the Company.

Accounting principles GHG emissions

E1-6 Gross Scopes 1, 2, 3 and Total GHG emissions:

Colt CZ's carbon footprint provides a general overview of Group’s
greenhouse gas emissions converted into CO, equivalents (CO,e).
It is based on reported data from internal and external systems
and calculated by external company. All data for Scope 3
emissions calculation was taken from internal sources.

All 7 Kyoto GHGs protocol were taken into account in the
calculation of the carbon footprint.

GWPs from the latest IPCC Assessment Report (AR6) were
used to convert GHGs to CO,eq.

The Group uses the combination of following resources to obtain
the EF for the Scope 3 calculation: Environmentally extended
input-output (EEIO), US Environmental Protection Agency (EPA),
Department for Environment, Food & Rural Affairs (DEFRA),
European Investment Bank (EIA), National Inventory Documents
(NID), Common Reporting Tables (CRT), International Energy
Agency (IEA), Association of Issuing Bodies (AIB), Carbon Database
Initiative (CaDl), Product Carbon Footprint (PCF). All these factors
were based on their most recent versions..

E1-6_09 & E1-6_10 Gross location- and marked-based Scope 2 GHG:
The volume of total Scope 2 GHG emissions from purchased energy
using the grid emission factor and the volume of total Scope 2 GHG
emissions from purchased energy using supplier-specific emission
factors (including guarantees of origin).

El1-6_11 Gross Scope 3 GHG:

Scope 3 includes indirect emissions from Colt CZ's activities
in the value chain. Most of the volume of Scope 3 comes
from the category Purchased goods and services and results
from the business model of the Company.
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Categories not included in the Group’s unified methodological
approach were assessed by the Group management as not
relevant/material to the business model or activities carried out.

E1-6_30 Total GHG emissions per net revenue:
GHG emissions intensity is based on total GHG emissions
(location-based and market-based) in tonnes CO,e, proportionally

S3.8 Upstream leased assets — the Group do not have any leased
assets that are not in Group control

S3.10 Processing of sold products — the Group place on market
final product which do not require any further processing

adjusted in the case of company Sellier & Bellot to reflect

the period during which the company was part of the group,
divided by revenue from the consolidated financial statements
refer to Note 5 in consolidated financial statement. Sellier & Bellot
adjustment calculated by dividing the total GHG emissions

by 12 months and then multiplying by 8 months.

or transformation, no intermediate products

S3.11. Use of sold products — At this moment, the category has
not been included because, despite adequate efforts, it is not
possible to quantify the real impacts caused by the use of sold
products. This is further complicated by the unavailability

of necessary information, which is contingent upon the specifics
of the sector. Additionally, there is no supportive database

that could provide these data.

S3.14 Franchises — the Group does not operate any franchises
therefore is the category not relevant

The total GHG emission (location-based) and (market based)

is based on a sum of Scope 1, 2 (respectively, location-
and market-based) and Scope 3 categories.
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The identified material pollution IROs relate to Colt CZ’s business
model and manufacturing processes refer to note 2.9.

Pollution of living organisms and food resources

Pollution of living organisms as a result of an accident during
the manufacture of products or parts thereof.

Microplastics

Use of plastic materials during manufacture (e.g., packaging materials,
protective clothing, etc.) which are not properly disposed of, can
lead to degradation into microplastics over time.

Pollution of air

When metals are processed, particularly through cutting or
reshaping methods using heat, various pollutants are released

as metal fumes. These fumes contain microscopic particles of metal
or metal oxide, e.g. iron oxide, zinc oxide, manganese, lead fumes.
The application of coatings (for protection of the product) releases
volatile organic compounds (VOCs) into the air. High levels of VOCs
can contribute to the creation of ground-level ozone, or smog.

COLT

CZGROUP

Possibility of an operational accident with a negative impact

on the environment (contamination of individual components

of the environment). We have complex policies in place to reduce
risks related to the pollution of air. In the Czech Republic, we have
implemented policies, codes, procedures, and guidelines with
respect to health and safety, the environment (SHE). All are

in line with requirements set out in ISO 2001, 14001 and 45001.

Pollution of soil (and respective loads)

The extraction of raw materials like iron often involves significant
land disturbance, which can cause soil erosion, loss of topsoil

and possible contamination with heavy metals. Rainwater or other
water sources can pick up pollutants from production and storage
areas and carry them to surrounding soil, causing contamination.
Accidental leakage or spills of chemicals used during the
manufacturing process can contaminate the surrounding soil.

Substances of concern and substances of very high concern

During manufacturing, substances of concern and substances
of very high concern (lead and hexavalent chromium) may

be used. If not handled properly, these substances are harmful
to the environment. Release of hexavalent chromium into saill,

water and air could be very harmful to the environment.

Pollution of water

Possibility of operational accidents of wastewater treatment plants
within the production of products or parts thereof with negative
impact on the environment (contamination of individual components
of the environment). The discharged treated water may contain
more metal ions, when the company‘s wastewater treatment plant
and filters fail, all grey water flows to the municipal wastewater
treatment plant.
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With regards to disclosure of metrics and datapoints for pollution
including microplastic, Colt CZ monitors and, reports related metrics
to relevant authorities in each jurisdiction. However those pollutions
do not exceed thresholds required for ESRS disclosure (Appendix |I
Regulation (EC) No 166/2006). The only pollutant that exceeds

the threshold is lead measured in soil at our operation in Vlasim.

Pollution of living organisms

ive | X X X X X
and food resources Actual negative impact

General . :

_ | o Negative potential X X X The measurement of lead levels in the soil is carried out using
oise, light, odor pollution and vibrations |mpact

from manufacture processes. a probe and takes place once every five years. Therefore,

this value will not change until the next measurement in 2029.

Microplastics

Actual negative impact

Pollution of air

Actual negative impact

Pollution of air

Potential negative
impact

Pollution of soil
(and respective loads)

Actual negative impact

Lead and compounds (as Pb)

Pollution of soil
(and respective loads)

Potential negative
impact

Pollution of water

Actual negative impact

Substances of concern
(SVHQC)

Actual negative impact

COLT

Substances of very high
concern (SVHC)

CZGROUP

Actual negative impact

kg 34,900
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Our environmental policies described in chapter 3, page 98
outline our commitment to mitigating pollution. The Group have
no specific pollution related policy in place as pollution related
matters are an integral part of general environmental policies
and ISO certifications across the Group.

We limit the impact of our operations on the environment

by preventing pollution of soil and water through the reduced
consumption of raw materials and water, and by lowering production
of waste, with a focus on producing waste that is less hazardous.
We recycle materials where possible to minimize the amount

of waste going to landfills. When possible, we try to reduce

the consumption of chemicals and hazardous substances.

One of the leading examples of our initiatives is the demolition

of the old neutralization station for disposing of wastewater from
the chromium, electroplating and tempering plant at its subsidiary
CZUB which started in 2023. Demolition of the idle building lifted
its historical environmental burden and subsequently created

a green area, allowing the Group to actively contribute to a healthy
and sustainable environment.

We have designated storage for chemicals. We are performing
inspections of existing systems and their regular replacement/

CZGROUP

renewal, including the transfer of the same requirements
to suppliers.

We limit the use of plastic materials to the greatest possible extent
and, if possible, we recycle. We are also monitoring recycling in our
value chain, particularly in the upstream. The pollution impact on the
customer side is hard to control as regulations differ from country
to country.

At our production facility in Uhersky Brod, we are taking measures
to reduce noise produced by our machinery. Due to historical
reasons, the facility is centrally located and the noise it produces
impacts the local population. In the past years, a noise cancelling
solution has been installed in our compressor rooms, factory
exhausts and foundry, which eliminated noise from areas that
manufacture our main components. We are planning to continue
with more projects that will lower noise pollution. The noise
associated with shooting can be eliminated by investments

in modern testing equipment.

We have not set any material targets relevant to disclose.
Our established processes are anchored within the functions
that have responsibility for ensuring adherence to our policies.

In the Czech Republic, wastewater and rainwater are treated
at the company’s biological treatment plant and are then released
in accordance with the relevant permit into a specified watercourse.

Wastewater from metallurgy operations passes through a preliminary
neutralization treatment. In the US, water and waste results are
closely monitored and evaluated each week by our environmental
team and made publicly available. In the production facilities

in the Czech Republic, wastewater and rainwater are treated

at the Company’s biological treatment plant and are then released
in accordance with the relevant permit into a specified watercourse.

Our ammunition production facilities at swissAA in Switzerland

are 1ISO 14001 certified (Environmental Management Systems).

The wastewater is treated at an in-house biological treatment

plant and reused in the closed water cycle. As a result, consumption
of ground water at swissAA is limited. The water treatment

is regularly checked by local Swiss cantonal authorities, which

take samples. Waste material from the water treatment, such

as slug, is burned in an official incineration plant.

ANNUAL FINANCIAL
REPORT

109




COLT

In the industry we operate, the use of chemicals is a necessary
part of the production process and therefore this topic is material
for us. in 2024, we did not used any substances included among
the substances of concern or substances of very high concern.
However, lists of substances are updated annually and we continue
to monitor the substances that appear on them.

CZUB uses hexavalent chromium in their production processes,
which may represent a significant environmental threat, severely
impacting environment and natural resources, especially water
and soil. Hexavalent chromium is used to produce a hard chrome
for use in galvanic platin (it is no longer hexavalent chromium

at the end of the process). CZUB sources the chemicals from
the chemical company MacDermid, which is based in the USA.
The use of chemicals is subject to the permits issued for the
supplier. Chromium plating is performed under strict hygiene
and SHE supervision, with all workers monitored regularly.

At some production facilities, the indoor firing/shooting range
contains lead. The lead is cleaned by an external company

and sent to a certified treatment facility. In some production
subsidiaries, as part of the manufacturing process, lead is dispelled
daily, there is a programme and policy in place for lead disposal.

CZGROUP

Our products contain mixtures that include substances classified

as Substances of Concern (SC) under the CLP and ECHA regulation,
specifically nitrocellulose and Substances of Very High Concern
(SVHC) under the REACH Regulation, specifically nitroglycerin.

Due to the known environmental and health risks associated

with such substances, therefore Group implements strict risk
management measures, including safety protocols, exposure
monitoring, and full compliance with applicable legal requirements.

We also monitor developments in potential alternatives
and substitution technologies, with the long-term goal
of minimizing both environmental and health-related impacts.

The detailed composition of the mixtures used in our production
processes constitutes a trade secret. For intellectual property
protection reasons, we do not disclose this information publicly.
However, we ensure that all components comply with relevant
legislation and are properly managed throughout the production
process.
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This topic is only material from the impact perspective and related
to facility management and procurement processes refer to note

Water Actual negative impact X X X
2.9. The identified IROs relate to withdrawal of water from the water
supply system for building operations which can place a strain ' o
on the resources in the area. Water is used heavily in processing Marine Resources Actual negative impact X X X
of raw materials such as metals and washing the surfaces
of product parts, leading to changes in water levels in those
areas, and potentially impacting local aquatic ecosystems.
The impact affects both upstream and our own operation
in mid-term horizon. Our environmental policies described in chapter 3, page 98
outline our commitment to water management and reduction Colt CZ is committed to reducing water consumption and preventing
The identified material pollution IROs relate to Colt CZ’s business of water consumption. The Group have no specific policy related contamination in various industrial processes. Measures concerning
model and manufacturing processes: to water in place as water related matters are an integral part the water treatment and water recycling at Colt CZ which ultimately
of general environmental policies and ISO certifications across lead to water savings are described in chapter Pollution of water
Water the Group. With respect to marine resources impact, this occur in this Consolidated Sustainability Statement. There is no investment
in our value chain and the Group has not adopted any specific currently planned, and no financial resources were allocated
Water may be used heavily in the extraction and processing policy related to marine resources. for 2024.

of raw materials such as metals, leading to changes in water levels
in those areas, and potentially impacting local aquatic ecosystems.

Marine Resources

Disruption of the ecosystem by the extensive use of shipping
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We have not set any targets with regards to water and marine
resources in 2024. Our established processes are anchored within
the functions that have responsibility for ensuring adherence

to our policies. Environmental topics are also addressed

on a continuous basis through our ISO certifications.

into a specified watercourse. Wastewater from metallurgy operations
passes through a preliminary neutralization treatment. In the US,
water and waste results are closely monitored and evaluated each
week by our environmental team and made publicly available.

In Switzerland, the wastewater is treated at an in-house biological

treatment plant and reused in the closed water cycle and therefore
significantly reduces the consumption of ground water.

In our double materiality assessment (DMA), this topic emerged as
material due to the impact in our value chain, however - specifically

o 3
the use of shipping and upstream. The topic does not occur in our E3-4, 28. (a) Total water consumption m -138,018
own operation. E3-4, 28. (c) Total volume of reused and recycled water m? -~
E3-4, 28. (d) Total water stored at the beginning of the reported period m® 37,170

Although we select carriers who commit to meet our environmental

requirements that are part of our contractual relationship E3-4, 28. (d) Total water stored at the end of the reported period m?® 37170
and Suppliers manual, we currently have no specific policies

. 3
in place for marine resources. E3-4, 28. (d) Changes in water storage m —~
E3-4, 29. Water Consumption Intensity Ratio m®/ m CZK -6,17e°
E3-4, AR 32. Water withdrawals - Total m® 263,626
Water withdrawals - from surface water m?> 79917

Most of our water consumption stems from manufacturing, .
specifically from washing the surfaces of parts. We use groundwater Water withdrawals - from groundwater m 68,125
for our technological processes and follow strict guidelines, Water withdrawals - from seawater (water in a sea or in an ocean) m?® —~

especially during discharge. In the Czech Republic, wastewater

and rainwater are treated at the company’s biological treatment Water withdrawals - from produced water (water that enters an organization’s boundary 3 _

) . , as a result of organizational activities, ex. extraction)
plant and are then released in accordance with the relevant permit
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Only one of our production plants is located in a water stress
area. Ceska zbrojovka a.s. operates its primary manufacturing site
Water withdrawals - from third-party water (refers to municipal water suppliers in Uhersky Brod, located in the South Moravian Region of the Czech
and munl.cnpal.wastewa.\ter treatment plants, public or private utilities, and other m 115,584 Republic. According to the international water stress mapping
organizations involved in water use and effluents) , L . ,
tools (e.g. Aqueduct by WRI), this region is not classified as the high
E3-4, AR 32. Water discharges - Total m°® 401,644 water stress area, but is considered moderate risk, especially during
prolonged drought periods, which have become more frequent due

Water discharges - to surface water (water that occurs naturally on the Earth’s surface) m?® 392,830 ,
to climate change.
Water discharges - to groundwater (water that is being held in, and that can be recovered 3 _
from, an underground formation) As a result, and although CZUB is not situated in a high-water stress
Water discharges - to seawater (water in a sea or in an ocean) 3 B area, the company recognizes the importance of responsible water
management as part of its broader environmental and sustainability
Water discharges - to third-party water (refers to municipal water suppliers and municipal strategy. The following actions have been implemented or are under
wastewater treatment plants, public or private utilities, and other organizations involved m? 8,814

in water use and effluents) development:

Continuous tracking of water usage across production processes
and identification of high-consumption activities for optimization.

Replacement of older equipment with water-efficient

E3-4, 28. (b) Total Water Consumption in the areas of water stress m® 105,926 technologies.
3
Groundwater m o1 Regular inspections of pipelines and valves to reduce water leaks
Surface water m?® - and losses.
Drinking water m® 105,413

While the South Moravian Region does not currently face extreme
water scarcity, CZUB maintains a proactive approach to water
stewardship to minimize risks and ensure long-term resource
sustainability. The company continues to monitor regional
developments and adapts its water strategy accordingly.
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Accounting Principles:

E3-4, 28. (a) Total water consumption:
Total water consumption in own operations in m>

E3-4, AR 32. Water withdrawals - Total:
Total water withdrawals in own operations in m?®

E3-4, AR 32. Water discharges - Total:
Total water discharges in own operations in m>

E3-4, 28. (b) Total water consumption in the areas of water stress:

The area of stress occurs only in location of one production
subsidiary, CZUB in the Czech Republic.

CZGROUP

This topic came out as material for some subsidiaries (Canada and
Sweden), but as it is tied to specific locations, it is locally material
refer to note 2.9. Manufacturing activities cause habitat alteration
or destruction, pollution (including air, water, soil, noise, and light
pollution), and significant water usage for industrial processes,
which leads to biodiversity loss. Machinery and operations can
cause significant noise and light pollution affecting nearby wildlife.

The actual positive impact is related to the ammunition production
and the use of final products for hunting can have a positive effect

on the regulation of the game population.

The impact affects both upstream and our own operation
in mid- and long-term horizons.

The identified material pollution IROs relate to Colt CZ’s business
model and manufacturing processes:

Direct impact drivers of biodiversity loss

The production, extraction and processing of raw materials
required for the subsequent production of semi-finished products,

components and final products in supply chains has a negative
impact on existing biodiversity (in particular open cast metal
mining, soil, water and air pollution) including habitat disturbance

Impact on the state of species

Mining activities of raw materials can lead to land degradation
and habitat destruction, negatively impacting local biodiversity.

The use of final products for hunting can have a positive effect
on the controlled shooting of game (e.g. sick game, overpopulated
game), etc.

Impact on the extent and condition of ecosystems

Machinery and operations can cause significant noise and light
pollution affecting nearby wildlife.

ANNUAL FINANCIAL
REPORT

114



Direct impact drivers of biodiversity

Actual negative impact X X
loss
Impact on the state of species Actual negative impact X
Impact on the extent and condition Actual negative impact % % % %
of ecosystems
Impact on the state of species Actual positive impact X X X X

Our environmental policies are described in chapter 3, page 98.
The Group have no specific biodiversity and ecosystem-related
policy in place as biodiversity and ecosystem-related matters
are an integral part of general environmental policies and ISO
certifications across the Group.

We are taking measures to reduce the noise produced by our
machinery. The Company also supports gamekeeping
(protection of animals and their health).

Our companies in the US support the following wildlife conservation
organizations by providing funding, products, public seminars and
more: Costal Conservation Association; Pheasant Forever & Quail
Forever; Missouri Conservation Federation; and the National Wild
Turkey Federation.

The Group also supports various gamekeeping organization and also
provides them with financial support to help with the purchasing

of feed and day-to-day operations. Local gamekeeping organizations
are among key stakeholders of selected subsidiaries in the Czech
Republic.

Mining raw materials is not part of our activity. Nevertheless, we
try to manage this risk by selecting our suppliers. As part of our
value chain management, we require our suppliers to comply with

our environmental standards, a commitment formalized through
contractual agreements. Currently, however, we do not have

a formalized system in place to monitor or verify supplier
compliance with biodiversity-related requirements.

We have not identified any material targets relevant to disclose.
Our established processes are anchored within the functions
that have responsibility for ensuring adherence to our policies.
Environmental topics are also addressed on a continuous basis
through our ISO certifications.

The Group is aware of the presence of protected biodiversity

and ecosystem areas near some of its operations. While this topic
was identified as material in our DMA only for our sites in Canada
and Sweden, we are committed to acting responsibly towards all
neighboring biodiversity areas across our operations. In Canada,
our facility is located near the Kitchener’s Natural Heritage System,
and in Sweden, near the Loddeans Mynning bird habitat. Currently,
there are no restrictions or reporting obligations to the authorities
related to these locations.

The Group doesn’t have any specific strategy and policies related
to biodiversity and ecosystems in place, other than principles
stipulated in general environmental policy.
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Waste

Generating of considerable amount of waste, including scrap metal
and dust, which can cause environmental problems if not properly
managed. Waste from spent ammunition with environmental impact
(in particular consumer waste).

The topic Resource use and circular economy is material from both
the impact and financial perspectives and related to procurement

The Group is one of the world’s leading producers of firearms , _ _
and manufacturing processes in upstream and own operations.

and ammunition. An overview of Group’s products is available
in Section 2 Business & Strategy.

The identified material Resource use and circular economy IROs
relate to Colt CZ’s business model and manufacturing processes
refer to note 2.9:

Resource inflows,

Resource inflows, including resource use including resource use Actual negative impact X X X
Resource outflows, related R
- i . - Actual negative impact X X
Dependence oh non rengwable materials suclh as: metals, to product and services Ctual negative impac
polymers, coatings/adhesives, dyes and abrasives that are
essential to the manufacturing process. Waste Actual negative impact X X

Resource outflows, related to product and services

Scrap metal, waste from machining processes, used grinding
wheels, discarded parts, packaging materials are the primary
resource outflows related to manufacturing. Steel products can
cause environmental pollution at the end of their life if not properly
managed. For the management, more resources are used.

For some Group subsidiaries, the topic is material impact and financial perspectives, for others there is only impact materiality.
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Our environmental policies are described in chapter 3, page 92.
The Group has not adopted specific policy for resource use
and circular economy as resource use and circular economy
related matters are an integral part of general environmental
policies and ISO certifications across the Group.

We limit the impact of our operations on the environment
through reduced consumption of raw materials and by lowering
the production of waste, with a focus on producing waste that

is less hazardous. We recycle materials where possible to minimize
the amount of waste going to landfills. Colt CZ is in the process
of setting concrete targets to reduce production of waste

and hazardous waste. Actions and resources related to resource
use and circular economy closely relate to actions and resources
regarding pollution described in chapter “Actions and resources
related to pollution” (E2).

We have not set any material targets relevant to disclose in 2024.
Our established processes are anchored within the functions
that have responsibility for ensuring adherence to our policies.

Environmental topics are also addressed on a continuous basis
through our ISO certifications. Colt CZ is in the process of setting
concrete targets to reduce production of waste and hazardous
waste.

By the end of 2024, the Group had, via a combination of short-
term and medium-term contracts, over 4,000 suppliers of materials,
firearm component machining, MIM components for handguns

and rifles, and complete products. An environmental impact
assessment is part of any purchase of machinery or equipment.

In the US, we incorporated responsible sourcing of minerals into
policies for rifle component suppliers.

We have decided not to disclose more detail information regarding
resource inflows, including details on materials, products (including
packaging), water, and property, plant and equipment used in our
own operations and upstream value chain, due to the sensitive
nature of this data. These inputs represent strategic business
information, and their disclosure could potentially compromise

our competitive position. Therefore, we consider this information
to be confidential.

Information about the Group’s products is provided in the annual
financial report chapter 2.1 and 2.2.

We have decided not to disclose information regarding our products
and their components, including expected durability and repairability,
as well as the rates of recyclable packaging and product content,
due to the commercially sensitive nature of this data. These aspects
are considered strategic, and their disclosure could negatively affect
our competitive advantage. Therefore, we treat this information

as confidential.*

At Colt CZ, the waste that is produced goes through an extensive
sorting process. The volume of scrap metal is proportionate

to production volumes. In the Czech Republic, all of metal waste
is forwarded to recycling, therefore contributing to the fulfillment
of the principles of circular economy. Other types of waste, such
as oils, paper and plastics, are also handled by our waste
management program and are either sent to recycling or energy
recovery. Most production waste does not fall in the category

of hazardous waste, which facilitates its subsequent recycling,
reprocessing or a further use. Biological waste is composted.
Colt CZ has no radioactive waste.

Information on how we engage with affected communities and key
stakeholders regarding resource outflows can be found in chapter
Interest and views of stakeholders and key stakeholders.
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Resource inflows

Overall total weight of products and technical and biological materials used during

E5-4, 31. (a) the reporting period t 19,895,807
The absolute weight of secondary reused or recycled components, secondary
E5-4, 31. (c) intermediary products and secondary materials used to manufacture the undertaking’s t 16,841,757
products and services (including packaging)
Share of biological materials (and biofuels used for non-energy purposes) used
E5-4, 31. (b) to manufacture the undertaking’s products and services (including packaging) % -
that is sustainably sourced
Share of secondary reused or recycled components, secondary intermediary products
E5-4, 31. (c) and secondary materials used to manufacture the undertaking’s products and services % 85
(including packaging)
E5-5, 37. (a) Total amount of waste generated t 10,971
Total amount of waste generated transferred to authorized entities t 10971
E5-5, 37. (b) Hazardous waste diverted from disposal t 905
E5-5, 37. (b) Hazardous waste diverted from disposal as a result of preparation for reuse t -
E5-5, 37. (b) Hazardous waste diverted from disposal due to recycling t 204
E5-5, 37. (b) Hazardous waste diverted from disposal due to other recovery operations t 1

Accovunting principles:

Reported data reflect the materials in their original state without
any further manipulation or adjustments.

E5-4, 31. (a) Overall total weight of products and technical
and biological materials used during the reporting period.
Includes primarily non-ferrous metals such copper, brass, bronze,
aluminum, chemicals and metallurgical materials.

E5-5, 37. (a) Total amount of waste generated.

The total amount of waste generated in the reporting period,

for all Group operations combined, according to the legal reporting
requirements. All waste generated in the Group in the reporting
period was transferred to authorized entities for waste handling.
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E5-5, 37. (b) Other waste diverted from disposal t 7,497

E5-5, 37. (b) Other waste diverted from disposal as a result of preparation for reuse t 75
E5-5, 37. (b) Other waste diverted from disposal due to recycling t 7,281
E5-5, 37. (b) Other waste diverted from disposal due to other recovery operations t 141
E5-5, 37. (c) Hazardous waste intended for waste treatment t 1,768
E5-5, 37. (c) Hazardous waste intended for incineration t 440
E5-5, 37. (c) Hazardous waste intended for landfill t 421
E5-5, 37. (c) Hazardous waste intended for treatment by other disposal operations t Q907
E5-5, 37. (c) Other waste intended for waste processing t 800
E5-5, 37. (c) Other waste intended for incineration t 2
E5-5, 37. (c) Other waste intended for landfill t 649
E5-5, 37. (c) Other waste intended for treatment by other disposal operations t 149
E5-5, 37. (d) Non-recycled waste t 2,785
E5-5, 37. (d) Non-recycled waste % 25
E5-5, 39. Total amount of hazardous waste t 2,673

Total amount of non-hazardous waste t 8,297
E5-5, 39. Total amount of radioactive waste t -
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Colt CZ Group Reporting Approach

The Taxonomy Regulation (EU) 2020/852 is part of the Action Plan
on Financing Sustainable Growth and the European Union’s Green
Deal. It establishes a classification system to identify sustainable
economic activities.

Group is committed to contribute to sustainable development
however Group’s core business within the defence sector is not
fully covered by the EU Taxonomy, which affects the percentages
of eligibility and alignment.

In compliance with the current regulatory framework

and requirements, Colt CZ Group discloses the information for

the fiscal year 2024, regarding the percentages of turnover, capital
expenditures (Capex) and operating expenditures (Opex) relating
to sustainable taxonomy eligible and non-eligible activities, as well
as aligned and non-aligned activities including relevant contextual
information..

The focus of the assessment has been determined based

on the provisions of the Delegated Regulations, which develop
and complement the Taxonomy Regulation 2020/852, and their
corresponding annexes.

CZGROUP

The Group's primary economic activity, which involves the
production of firearms, ammunition and related equipment,

is not currently included in the EU taxonomy. As expressed

by the EU Commission, economic activities not included in the EU
Taxonomy are not necessarily unsustainable, nor are all activities that
can make a substantial contribution to the environmental objectives
yet part of the EU Taxonomy, as activities will be added over time.

As in previous years, the Group has identified eligible taxonomy
activities for 2024 exclusively related to ancillary economic activities
in connection with Capex and Opex. Following a thorough review
of all Delegated Acts, the Group did not identify any eligible
activities that could be linked to revenue.

In cases where a taxonomy activity has been identified across
multiple environmental objectives, the goal of climate change

mitigation (CCM) is prioritized due to opportunities in reducing
carbon footprint and increasing energy efficiency.

Group has identified, according to the Taxonomy, the following
activities as taxonomy-eligible:

CCM 7.3 Installation, maintenance and repair of energy

efficiency equipment: Activities carried by the Group in 2024:

installation of new and more energy efficient heating/cooling
systems and related Capex and Opex costs.

CCM 7.6 Installation, maintenance, and repair of renewable
energy technologies: Activities carried by the Group out
in 2024:

This category is only applicable for the comparative period.
We installed a solar power plant at one of our sites in 2023.
In 2024, there was no such investment.
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The compliance assessment was carried out for activities 7.3 and 7.6.
At this stage, however, the Group does not meet the established
criteria based on the analysis conducted at the Group level, which
included compliance with the technical screening criteria for
substantial contribution, the do no significant harm (DNSH)

principle, and minimum safeguards.

Accounting Policies and Key elements of change during reporting
period

The financial ratios were defined based on guidelines given

in Annex | to the Delegated Act of July 6, 2021, for definition

of the denominators of turnover, Capex and Opex, amended by
Commission Delegated Regulation (EU) 2022/1214 of 9 March 2022
and Commission Delegated Regulation (EU) 2023/2486 of 27 June
2023.

We have performed allocation of figures from accounting

to identified eligible activities and based on our analysis and
allocation performed we have identified that the proportion

of the Capex that we were able to pair to the eligible activity

is immaterial, therefore we have decided to report the CAPEX
category as zero because the value of purchased CAPEX was close
to zero on a percentage basis. For the OPEX KPI we have applied
the exemption from reporting the OPEX since the operational
expenditure is not material to our business model as described
below.

CZGROUP

Turnover and CAPEX information are shown below in accordance

with the template of Annex V of Delegated Regulation (EU)
2023/2486.

There has been no change in the KPIs calculation methodology
between reporting periods.

In the absence of sustainable activities set out in the Climate
delegated act and Environmental delegated act for the defense
sector, no turnover/net sales were considered as eligible or/fand
aligned.

Turnover for the year amounted to MCZK 22,376

(2023 — MCZK 14,856) corresponding to a growth of 50.6%,

of which organic growth was 17.6%. 100% (2023 - 100%) of Turnover
was related to the defense sector and therefore Taxonomy-eligible
and aligned activities represents 0% (2023 - 0%) of total. The total
turnover defined as Revenues from the sale of own products, goods,
and services can be found in the consolidated financial statements
of the annual financial report for 2024, refer to Note 5 page 268.
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The denominator is taken directly from the audited Group’s

IFRS consolidated financial statements (after the elimination

of intra-group transactions). The scope covered corresponds to

the entire scope of the consolidated financial statements, excluding
associates and joint ventures accounted for using the equity
method. Capital expenditure includes inflows of property, plant,

and equipment, and intangible assets during the fiscal year under
review, before depreciation, amortization, and revaluation,

and inflows of property, plant, and equipment, and intangible

assets from business combinations excluding goodwill.

The numerator includes the share of capital expenditure related
to the identified eligible and/or aligned activities.

Total CAPEX MCZK 13,611 (2023 — MCZK 1,888) increase is primarily
driven by acquisition of Sellier & Bellot a.s. and investments

in production lines, mainly in capacity increase, innovation,
modernization and automatization of manufacturing processes.
The percentage of Taxonomy- eligible CAPEX activities represent
almost 0% (2023 - almost 0%) refer to note 24 of consolidated
financial statements.

During the analysis of eligible activities, we found that the CAPEX
invested in these activities, which we were able to allocate to our
operations for reporting periods (2024 and 2023), is immaterial due
to acquisition, and for this reason, we have decided not to report it.

CZGROUP

The denominator is taken directly from the audited Group’s IFRS
consolidated financial statements (after the elimination

of intra-group transactions). The scope covered corresponds

to the entire scope of the consolidated financial statements,
excluding associates and joint ventures accounted for using

the equity method. The denominator covers direct non-capitalized
costs that relate to research and development, building renovation,
short-term leases, maintenance and repair, and any other direct
expenditure relating to the day-to-day servicing of property,

plant, and equipment that are necessary to ensure the continued
and effective functioning of such assets. Total OPEX

MCZK 696 (2023 — MCZK 464) increase is primarily driven

by acquisition of Sellier & Bellot a.s. refer to note 8 for services
cots and note 24.1. for R&D cost both in consolidated financial
statements.

For the numerator are expenditures on building renovation,
short-term leases, maintenance and repair, and any other direct
expenditure relating to the day-to-day servicing of property,
plant, and equipment that are necessary to ensure the continued
and effective functioning of such assets.

Since none of our turnover is considered Taxonomy-eligible

or aligned, we are unable to allocate OPEX to these activities. Given
that the activities included in the numerator would be an immaterial
part of total OPEX we have decided to apply the exemption based

on Section 1.1.3.2 of Annex | in the EU Taxonomy Delegated Act.

»sNon-financial undertakings are exempt from calculating the
numerator of the OpEx KPI if the operational expenditure is not
material to the business model of the undertaking. As a result,

these values will not be reported.
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Financial year 2024 Year Substantial contribution criteria DNSH criteria (‘Does Not Significantly Harm’)
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TOTAL 22,376 100%
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A.2. Taxonomy-eligible but not environmentally sustainable activities (not Taxonomy-aligned activities)
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efficiency equipment :
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A. OpEx of Taxonomy-eligible activities (A.1+A.2) 0 0] 0% 0% 0% 0% 0% 0%

B. TAXONOMY-NON-ELIGIBLE ACTIVITIES

OpEx of Taxonomy-non-eligible activities 695.6 100%

TOTAL 695.6 100%
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Template 1 Nuclear and fossil gas related activities

Row Nuclear energy related activities
1 The undertaking carries out, funds or has exposures to research, development, demonstration and deployment of innovative NO
’ electricity generation facilities that produce energy from nuclear processes with minimal waste from the fuel cycle.
The undertaking carries out, funds or has exposures to construction and safe operation of new nuclear installations to produce
2. electricity or process heat, including for the purposes of district heating or industrial processes such as hydrogen production, NO
as well as their safety upgrades, using best available technologies.
The undertaking carries out, funds or has exposures to safe operation of existing nuclear installations that produce electricity
3. or process heat, including for the purposes of district heating or industrial processes such as hydrogen production from nuclear NO
energy, as well as their safety upgrades.
Fossil gas related activities
a The undertaking carries out, funds or has exposures to construction or operation of electricity generation facilities that produce NO
' electricity using fossil gaseous fuels.
5 The undertaking carries out, funds or has exposures to construction, refurbishment, and operation of combined heat/cool NO
: and power generation facilities using fossil gaseous fuels.
6 The undertaking carries out, funds or has exposures to construction, refurbishment and operation of heat generation facilities NO

that produce heat/cool using fossil gaseous fuels.
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“Our ambition is to attract and nurture talent in an inclusive environment, while ensuring the health and well-being of our people
and strengthening the communities where we operate.”

ESRS 2

I?Q%Mis Material impacts, risks and opportunities and their interaction with strategy and business model 129-130
S1 SBM-3 Own workforce IRO 129-130
S1-1 Policies related to own workforce 132
S1-2 Processes for engaging with own workforce and workers’ representatives 132133
S1-3 Processes to remediate negative impacts and channels for own workforce to raise concerns 134
S1.4 Taking acfcipn on material impacts on own Workforcg, and approaches tc? managing material risks and pursuing material 134

opportunities related to own workforce, and effectiveness of those actions

S1-5 Targets related to managing material negative impacts, advancing positive impacts, and managing material risks and opportunities 134
S1-6 Characteristics of own workforce, tables, charts 135-136
S1-8 Percentage of total employees covered by collective bargaining agreements 133
S1-9 Diversity metrics 137-139
S1-10 Adequate wages 139
S1-14 Health and safety metrics 139-140
S116 Remuneration metrics 139
S1-17 Incidents, complaints and severe human rights impacts 141
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a%'\/'f Material impacts, risks and opportunities and their interaction with strategy and business model 143-144
S3-1 Policies related to affected communities 144-145
S3-2 Processes for engaging with affected communities 145
S3-3 Processes to remediate negative impacts and channels for affected communities to raise concerns 145
S3-5 Targets related to managing material negative impacts, advancing positive impacts, and managing material risks and opportunities 145
ESRS 2

E%Mf Material impacts, risks and opportunities and their interaction with strategy and business model 147-148
S4-1 Policies related to consumers and end-users 149
S4-2 Processes for engaging with consumers and end-users about impacts 149
S4-3 Processes to remediate negative impacts and channels for consumers and end-users to raise concerns 149-150
S4.4 Taking acfcipn on material impacts on consumers and end-user.s, and approaches tc? managing material risks and pursuing material 150

opportunities related to consumers and end-users, and effectiveness of those actions
S4-5 Targets related to managing material negative impacts, advancing positive impacts, and managing material risks and opportunities 150
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Our employees are the core of our business. We are committed
to their personal and professional growth and strive to create

an inclusive culture where every individual feels valued

and supported. We provide career opportunities for all team
members, regardless of their gender, age, or location. We foster

a culture that will help us achieve operational excellence to deliver
upon our customers’ expectations, adhering to the highest
standards of quality and integrity, while protecting the health,
safety and well-being of our employees.

As own workforce is a top priority for the Group, we have identified
numerous topics related to it, refer to 2.9 Double materiality
assessment (“DMA”). However, only Working conditions S1/ Health
and Safety (Deficiencies in prevention and training of employees

in the OSH system - low coverage of employees by the OSH system
resulting in high number of non-fatal accidents and high levels

of work-related ill health), in all directions and horizons was found
material from both impact and financial perspective. Other topics
are material only from either impact of financial perspective,

yet highly relevant for our operations.

The identified material Own Workforce IROs relate to Colt CZ’s
business model and manufacturing processes refer to note 2.9:

Adequate wages

Insufficiently monitored and optimized wage policy can lead
to unfair or low wages.

Health and Safety

Improper working conditions in own workforce can lead
to equipment damage or damage to employee health - illness,
work-related injury or death.

Deficiencies in prevention and training of employees in the OSH
system - low coverage of employees by the OSH system can lead to:

High number of non-fatal accidents
High levels of work-related iliness,
Many lost working days

High fatality rate, fatal accidents

vV VVyVv

Secure employment/ Health and Safety

Challenging working conditions for a sustainable, healthy

and long-term working life, e.g. very frequent carrying of heavy
objects, stressful work, working in noisy/dusty environments
and physical stress resulting from product testing.

Work-life balance

Stable and fair working conditions for employees, including the
provision of various benefits, health care and well-being programs
to maintain good work ethic, job satisfaction, performance

and long-term sustainability.

An inadequate employee protection system or process that prevents
employees from taking family leave to which they are entitled:
limited opportunity for family leave, limited opportunity for flexible
working and limited access to childcare.

Working time

Insufficient monitoring of excessive working hours - encouraging
excessive working hours without adequate breaks can lead

to employee burnout, more mistakes and a higher likelihood

of workplace accidents.

Equal treatment and opportunities

Occurrence of violence and harassment in the workplace: can

lead to psychological disorders and other forms of harm and human
rights violations. Absence of structured programs and initiatives
aimed at enhancing the knowledge, competencies, and abilities

of employees, enabling them to perform their roles effectively

and to adapt to changing job requirements or career advancements
can lead to low amount and unequal distribution of training
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and low percentage of employees with regular performance
and development reviews.

Lack of an inclusive work environment that recognizes

and values the skills and perspectives of people with disabilities;
and absence of measures to improve accessibility for employees
with disabilities. The low proportion of employees with disabilities
leads to restrictions on the human rights of these populations.

Low proportion of women in top management and in the workforce
caused a significant gender pay gap.

Other work-related rights/ privacy

Possible breach of employees’ personal data: breach of trust,
impact on the company’s reputation, loss of workforce.

The material topics covered in this ESRS include:

COLT
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Working conditions S1
[ Health and Safety

Deficiencies in prevention and training

of employees in the OSH system can lead
to high number of non-fatal accidents,
work related illnesses and lost working days

Actual negative impact

Working conditions S1
[ Health and Safety

Improper working conditions in your own
workforce can lead to equipment damage

or damage to employee health - Damage

to employee health: iliness, work-related injury
or death.

Actual negative impact

Working conditions S1
| Working time

Insufficient monitoring of excessive working hours
- encouraging excessive working hours without
adequate breaks can lead to employee burnout,
more mistakes and a higher likelihood of workplace
accidents.

Actual negative impact

Working conditions S1/ Secure
employment/ Health and Safety

Actual negative impact

Working conditions S1
| Work-life balance

Inadequate employee protection system or process
that prevents employees from taking family leave
to which they are entitled

- Limited opportunity for family leave

- Limited opportunity for flexible working

- Limited access to childcare

Actual negative impact
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Working conditions S1
| Work-life balance

Stable and fair working conditions for employees, K ;

including the provision of various benefits, health Actual pOSItlve ImpaCt X X
care and well-being programs to maintain good

work ethic, job satisfaction, performance

and long-term sustainability

Working conditions S1 Negative potential %

/Adequate wages impact

Equal treatment and opportunities

Measures against violence and harassment Actual negatlve ImpaCt X X
in the workplace

Equal treatment and opportunities Negative potential N x
Diversity irnpaCt

Equal treatment and opportunities Negative potential x x
Training and skills development innpact

Equal treatment and opportunities Negative potential x

Employment and inclusion of persons with disabilities impaCt

Other work-related rights S1 Negative potential N

Privacy

impact
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Our own workforce policies are described in chapter 2, Policies
overview, page 89. The main policies regarding own workforce
are Human Resource policy and SHE policy.

We have complex policies in place to reduce risks to the health

and safety of our employees. In the Czech Republic, we have
implemented policies, codes, procedures, and guidelines with
respect to health and safety, the environment (SHE) and stakeholder
relationships. All are in line with requirements set out in ISO 2001,
14001 and 45001.

In North America, we follow Occupational Safety and Health
Administration (OSHA) standards and regulations for industrial
companies. We have a set of policies in place and our sites
are ISO 9001 certified.

Colt CZ respects its employees’ rights to be members of unions,
and we do not tolerate any retaliation or hostile action towards
employees who choose to do so. We respect the core standards
of the International Labour Organization (ILO), especially regarding
freedom of association and the right to collective bargaining.

COLT
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The involvement of employees of the Company is governed by
relevant provisions of the Council regulation, the Council Directive,
and the SE Act. Within the scope set out by law, the employees
of the Company have a right to information and a right to
consultation. They exercise this right through a representative
body of employees or in another way as may have been set forth
in an agreement within the meaning of Sec. 54 (2) of the SE Act
stipulating the manner and scope of employee involvement

at the Company.

The larger subsidiaries in the Czech Republic, CZUB

and Sellier & Bellot are subject to collective bargaining agreement
and workers representatives are present at companies’ statutory
bodies. The interests of Colt employees in the US are defended
by the United Auto Workers®, a US union representing workers in
the automotive, aerospace, and agricultural industries. Colt Canada
is not subject to a collective bargaining agreement. There are no
unions at the level of small-size subsidiaries or subsidiaries without
manufacturing facilities.

At Colt CZ, we conduct regular employee satisfaction surveys every
two years, looking closely at the results and acting on the feedback
we receive. The results of the satisfaction survey are discussed at
the management meetings and at the level of the local Board of
Directors. The results of the employee satisfaction survey measure
and assess the level of engagement, satisfaction and motivation
among employees, with the overall goal of understanding our

employees’ perceptions, experiences and sentiments regarding their

work, workplace environment, leadership and overall organizational
culture.

To support internal communication, Colt CZ publishes newsletters
on Group level as well as on the level of selected subsidiaries,
informing employees about benefits, which include health

and well-being, learning opportunities, events and other
important information. We also run an internal group on social
media. Some subsidiaries regularly have picnics with employees.

® Overview of Groups products, markets and business is provided in chapter 2 of this report
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Accounting principles:

S$1-8_01 Percentage of total employees covered by collective

Employees — EEA Employees — Non-EEA Workplace representation (EEA only) bargaining agreements:
Coverage Rate (for countries with >50 empl. representing (estimate for regions with >50 empl. (for countries with >50 empl. representing Employees that have a collective bargaining agreement divided
>10% total empl.) representing >10% total empl) >10% total empl)

by headcount per country. There is a total of 3 different collective
bargaining agreement across Colt CZ. EEA means European

0-19 % Switzerland, Sweden and Hungary - All EEA countries
economic area and covers Czech Republic, Sweden, Switzerland
20 39 9% ) North America ) and Hungary. Non-EEA countries cover North America
(USA and Canada).
40 -59 % - - - S$1-8_06 Employees covered by workers‘ representatives:
The total percentage of employees covered by workers’
60 -79 % - - - representatives split by country level due to different legislation
in respective countries.
80 -100 % Czech Republic - -
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Being aware of its obligation to monitor and promote compliance
with laws and moral and ethical principles, Colt CZ has implemented
a uniform system for reporting suspicions of unethical conduct,
which may be used by anyone (employees, customers, partner,

etc.) to report any such conduct. Colt CZ protects whistleblowers’
identity and guarantees protection against retaliation. All reports are
evaluated confidentially, impartially and the whistleblower is notified
of the results of the investigation. Any violation of human rights can
and should be reported through a publicly available Colt CZ Group
whistleblowing hotline.

The Group implemented Whistlelink, a whistleblowing solution
offering the most easy-to-implement platform for any organization
wishing to be fully compliant with the EU Whistleblowing Directive
2019/ 1937. Whistlelink is available in all Group companies.

The Group has complex policies in place to reduce risks
to the health and safety of our employees. We conduct third party

COLT

CZGROUP

bi-annual audits of our health and safety procedures, including
inspections by representatives of labor unions, if applicable.

We conduct regular educational campaigns using electronic media
(intranet), as well as the physical distribution of leaflets and hanging
posters at our sites. Every employee must undergo certification
upon joining our organization and they are regularly re-certified

on our health and safety procedures. As a government contractor,
we are subject to specific checks carried out by representatives
from the government. In addition, we have ergonomic teams,
comprised of engineers, union representatives and members of our
human resources department, who work together to prevent 